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SQUTHERI I CALIF( RNIA DRYWALL FINISHERS

J4INT AGREEMENT

AS EXTENDED 2420- 2022

PItEAMBT E

This A,Yreement is between the Painters at d Allied Trad s, District Cauncil No. 36( ir cludin all of its
affiliated locals)  and the Westem Wail and Ceiling Contractors'  Association  ( California Fit ishers

Conference).

The Employer and District Courici136 expressly acknawledge tha on the Employer' s current jobsite
work covered by this Agr ement, District Council 3b has the support f a majarity of the erixplc yee
performing work covered by this Agreeznezit. District Cauncii 3b has d manded and the Einployer lias
recog ized District Council 36 as the majority representative ofthe einployees perfvrcning work covered by
this Agreernent. It is also acknawledged that Distric council 36 has provided, c r has offered to prnvide,

evideilce af its status as the majarity representative of the Employer` s e nployees. By this acknawledgement
the parties in end to and are establishing a call ctive bargaining relatiaz ship under Sectian 9{ a) af the national
labor Relations Act af I947, as arnended. The bargaining unit established by this Agreement is accepted by
the parties as an appropriate unit for collective bargainin purposes.

VVITNESSETH; tllat for and in consideration ofha moniaus relations between the parties signatory
hereto and the public under fhe jurisdiction of Painters and Allied Trades District Council No. 36 and the

maintenance of stability of the cc nditions of ernplc yment and other mutually beneficial relations, and for the
purpose of preventing strikes and lockouts by facilitating just and peacefizl adjustments of disputes and
grievances that may arise from ti ne to time and for the pu pose of pratecting and safeguaxding the health and
safety of the parties concerned, the parties signatory llereto have agreed that the understanding hereinafter set
forth shall be binding an alI members af the parties thereta individually and callectively,

ARTICLE 1

DEFINITION UF PARTTES

I.       The tertn" UNION" refers ta the F' AINTER AND ALLIED TRADES DISTRICT COUNCIL N4. 36.

2.       The term " EMPLOYERS" refers to any person who passesses aJi required State Licenses to perform
the work described in this Agreement, az; d wha has agreed in writing to comply with the terms of this
Agreement and includes any person actin as an Agent of the EYnplayer, directly or indirectly.

3.       The term" PE12S4N" includes ane or more individuals, partnerships, associations, corporations, joint

ventures, legal representatives, trustees, trustees in banktuptcy, c r receivers.

4.       The Painters and Allied Trades District Council No. 3b shail be the sote representative of employees

for Signatory Employers, who perform work described in this Agreement. Such representatian sha11 extend to
all issues that relate directty ar indirectly ta the establishing or maintenance of wages, hours, or workin;
conditians.

S.       The Western Wall and Ceiling Contractars Association( Cali ornia Finishers Conference) within
the area of this Agreement shall be the reco,mized Employer bargaining agent.
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ARTICLE 2

SCOPE QF WORK

l.       The Scope af Work covered by this Agreernent shall include ( but zat b lixnited to) all work
aperatiozas after tl e initiai unloading of the d2ywall znaterial can the job site, including distribution to the
point of application.

2. Wark ar services pertaini lg ta the preparation, spotting, painting, detailing, taping, flushing,
sanding, finishin and installatian of interior and/ or exteric r gypsum, drywail, thin wall, concrete, st el,
wood and plaster surfaces.

3. Wark or services pertaining to the application af all fnish or flushin; materials regardless of
tnethod af application ar type of surface on which tnateriais are applied, including but nat limited to
texture and simulated acoustic materials af all types and the appiication of radiant heat fill, steel

fireproofing materiais a d trowel caat,

4. Work or services ertaining ta the installation of protective cover-ings and masking prior to the
applicatian of finish materials.

5,       The operation and care af all tapin; taals and texturing equipment used in the finishing and
texturing of dtywall and athet•  surfaces including brushes,  rollers,  s ray texturing equipment,
miscellaneous hand mechanical and power tools, and the operation and znaintenance of compressors

required ir the fnishing and texturing of such surfaces.    

6.       No limitation shall he piaced on the wark covered by this Agreement by reason of the surface,
type of material ar purpose far which the materials used are desigr ed or intsnded.

7.       Nothing laerein is intendcd to canflict with or via ats any State or Federal Law.

8. It is not the intent of tlze parties signatory ta this Agre ment to assume jurisdiction over any work
nat of icially granted to the Unions of the International Union afPainters and Allied Trades( TUPAT), but
to pratect the work of Signatary Emplayers and of the Internatianal Union ofFainters and Allied Trades
NPAT).

9. The clean up of all materials and debris occasioned by any job aperatian at the site of
constructian, alternation, or repair undertaken by the Emplayer signatory hereto, whether such operations
occur on the interior ar exteriar of a building structure.

ARTICLE 3

SCOP'E UF AGREEMENT

1.       This Agreement applies to painting and atiied trades wark, mare specifically identified as drywall
finishing, as set forth in Article 2 tc be dane at the site of canstructian, alteratian, painting or repair of a
buitding, maintenanee, or other work canducted at all job sites, pres nt and future, for the duration of this
Agreement, as defin d in Article 28 herein. This Agreement and its terms are ta be interpreted and applied    
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in accardance with the National Labor Relation Act, as ainended. Cansequently, all provisions cantained
herein wliich are Iawfuily applicable anly as to job site constructian work, as hereinbefore described, will be
renegotiated and modi ed when this Ag reement is made applicable to otlzer than job site canstruction work.

2.       Th erm " Painting and Atlied Trades Wark" refers tn persons performing certain job funetions. It
also refers to craft classifications. It daes nat refer to Union rnembership or affiliation.

3.       The persons, firms, corporations, joint ventures, or atlier business entities bound by the tertns of this
A reeznent are referred ta in this Agreeinent as" Employer" ar" Employers". The Emplayers and the Union

by entering into tliis Agreement intend to and agr e to establish a single multi - Empioyer coliective
bargaining unit. Any Employer who beca nes a pai ty to this Agreement shall thereby become a rrlernber af
the multi employer collective bargaining ur it establzshed by this A ree 11e1 t.

E nployers covered by this Agreement sha11 be free to designate th ir own repre entatives for the

purpose of cnllective bargaining; hnwever, such desi, mations shall not affect the Employer' s rnembership in
th callective bargainzng unit estab isl ed by this A, reement.

ARTICLE 4

LiCENSE AND L. EGAL REQUIREMENTS OF EMPLUYER

l. Every Empiayer signatory shall be in campliance with the Galifarnia State License Law where
required by law to perfarm the work covered by tliis Agreeinent and shall carry Worker' s Crampensatiot
Insurance and shail camply with all Federal, State az d Municipal laws pe2-taining to flie work covered by this
Agreement, and to all heaith and safety re,gulations and ruies af the State, Federal and 1Vlunicipal

Departments, Gnmmissions and Health 4ffices, including the rules and regulations of the Industrial Safety
Comrnissian andlor CAU4SHA.

2. Classifications: Drywall contractors whos business is set forth in the rules and regulations of the
California State Contractors License Board.

3. Other Employers: Employers wlYo are permitted by California State License L,aw and/ar Federat Law
to perfarrn the work covered by this Agreement.

4. Specialty Cantractors who have a State Specialty Contractar' s License ta p rforrn wark covered by
this Agreernent.  To do any drywall work, said specialty contractor must have, in addition, a curr ntly
effective Drywatl Cantractor License identified as C- 9.

5. Maintenance Emplayer: Defined as any individual firm, co-partnership, corporatian or other
assaciatian, who own, lease, rent or operate any building or portion thereof cantaining apartments, rooms,
offices, stores, factories, industrial plants or amusement centers used, intended ar designed to be used, let

out, or hired out, or to be occupied by guests ar tenants for campensation and/ or occupied by the
Maintenanc Employex.    

G. Maintenance Emptoyers znay alsa be defined as drywall contractors pez-forming work for
Maii tenance Etnployers as defined in paragraph S abave.
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All such Maiz tenance Employers as d; ned in Sections S and 6 h rein shalt confinE their c ywall

finishing activities strictly to exis#ing surfaces or existing s zrfaces upon which a campletion natice has been
on file for at least six rnanths. Exceptional conditions which may arise urzder tliis definition shall be referred   
to the Painters and Allied Trades I7istrict Cvuncil Na. 36 or its autl orized representative for immediate
adjudicatian.

7. Production Employers: Defined as any' rndividual, partnership or co poration who own, lease, rent or
operate any manufacturing or assembiy plant which manufactures or assembles any product for sale ar lease
and who is signed ta a productian A,greement with Pa.inters and Al ied Trades District Council No. 36.

ARTICLE 5

A. UTHORITY t3F SIGNATURY TQ EXECUTE

1. The Employer, by membershzp in a Signatory Association, is 6ound by the terms of this Coltective
Bargaiiiing A- ee nent. A nt nmember ofa Signatory Associa ion shall he baundl y executing a counterpart
af the Agreement in accordance with the pravisions hereaf.

2. It is hereby a, reed that the W stern Wall and Cezling Cantracfors Association( Califarnia Fir ishers
Conference) within the area pf this Agreement and Painters and Allied Trades District Cauncil No.3b and its

affiliated Unions sha1 be recogniz d bargaining agents for their nemhers in any category, and far any
nanmernber who designates any chapter ar Association as a hargaining a ent.

3. The Employer signatary warrants, asserts and agrees that tlZis document ar Agreement is executed by   
him with full authority ta represent and bind any firm, partnership, corparatian or assaciation of which he is
a partner, officer, z•epresentative ar in rnber. Any Sig;natory Employer utilizin tk e services ofa Responsibie
Managing Employee ( RME) or Responsible Managing Officer ( RMC}} shall have the signature of such

person on the Agreeinent cauntetpa t.

4- A.    To pratect and preserve, for employees covered by this agreement, all wark they have performed and
all work covered by this ageement, and to prevent any device or subterfuge to avoid the protection and
preservatian af such work, it is agreed as follaws: If the Empioyer performs ansite canstruction work ofthe

type cavered by this a eement, under its own name ar the name of another, as a corporation, company,

partnership, or other business entity, includin; a joint ventnre, wherein the Employer, thraugh its o cers,

directors, partners, owners, or stockholders, exercises directly or indirectly { tl rough family rnemi ers Qx
otherwise), management, cantrol ar, majority ownership, the ternns and conditions ofthis agreement shall be
applicable ta all such work.

4- B.    AIl charges ofviolatiQns af Section 4- A of this Article shall be considered as a dispute and shall be

processed in accordance with the provisions of this agreement on the handling of grievances and the final
and binding resolution ofdisputes. As a remedy for violations afthis Article, the LMCC Judicial Cornmittee
or Arbitratar shall be able, at the request of the Union, to require an employer to pay 1) to affected

employees covered hy this agreement, including registered applicants far emplayment, the equivalent of
wages those employees have Iast because of the violatians, and 2} into the affected 3oint Trust Funds ta

which this agreement requires contributions any delinquent contributians that resulted from the violations.
The Joint Trade Board or Arbitrator shall be able also to provide any other appropriate remedies, w ether    
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provided by law ar tllis agreement. The Union shall eF farce a decisian of the Joint Trade Board or Arbitratax
under this Articie only throtrgh arbitral, judicial, or governrnental{ for exa nple, the National Labor Relations
Baard) channels.

4-C.    Tf, after an emplayer has vialated this Article, the Union andlar the Ti-ustees of csne or more Jaint
Trust

Furids to which this agreement requires contributions institute legal actzon to enforce ati award by an
Arbitrator or the 3oixit Trade Board remedying such vialatian, or defend an action tllat seeks to vaeate such
a vard, the Emplayer shali pay a y accountants' and/ or attorneys' fees incurred b the Unian andlor the. Foint
Trust Funds, plus costs of the liti ation, t11at have resulted frozn such legal action. This section daes not

affect other remedies, whether pravided by law or this Article that may be available ta the Unian andJor the
Joint Trust Funds.

4- D.    Tn order ta pratect and preserve, far the employees covered by this Agreement, all work heretofore
performed by them, and in ard r to prevent any device or subterfuge to avaici the p atection and preservation
of such work, it is hereby agreed as follows: This A, r elnent shatl be binding upon the Ernployer and its
successors, heirs and assigns and upon any firn, partnership, corparation, joint venture, or ather business
entity which has performed, does perfarm, or in the futare may perfotm any wark ofthe type covered by this
A, reement, and in which such entity the Employer c r any af its awners, partners, 4fficers or shareholders
had or has a substantial ownership interest, ar exercises eitl-er directly or indirectly( such as through faznily
members) any significant de ree of znanagement contraI. In the event af any chan e of the form or character
of the signatory Employer's company, ar sale, lease or a y other transactian affecting the responsibte
management of such business coi cern, the Signatory Ernployer s1 a11 be required fa notzfy the Union in
writi zg not less fi an ten ( 10} days prior to the time that such change is to take effect. In the event the
Signatory Emplayer faiis to fiirnish such requisite notice, such will be considered a violation af this
A reement and subject to the remedial provisions thereaf.

5. Al ou standing obliga ions due ta the LMCC 4' fice, Local Unions, Paint rs and Allied Trades

District Council No. 36 ar their related Trust Funds inciuding, but not limited to, wages, liquidated darnages,
dues ar fringe benefits by a Signatory Emplayer, or a business caneern in which he had an interest shall be
satisfied prior to issuance of a shop card to such Si,matory Einployer. This sectian shall not be affected in
any inanner by reason f any type insolvency proceeding including bankruptcy, in which the Signatory
Emplayer was involved. In additiozi, the outstanding obligations as specified above of a Responsible
Managing Employee{ RME} ar Responsible Manag; ing{ fficer{ RM4} must be satisfied prior to issuance of

or a contirzued entitieinent to a Shap Card by any Signatory utilizing the services of such person.

6. Signing af Agreement: This Agreement sha11 be binding upon each and every business cancert
affiliated with the Association with the sarne farce and effect as if this Agreement w re entered into by eacli
affiliate individually. Ail business concerns affiliated with the Associatian executing this Agre ment shall
be and continue to remain liable under this Agreement during the term hereof, irrespective af whether said
affiliate shall resign froin such Assaciatior pri r to the expiration date ofthis Agreement, and sueh liability
shall remain in force and effect during the term af this Agreement and sha1l be represented by the
Association in all matters pertaining to collective bargaining and contrac administration for the term of this
Agreement. Such former affiliafies shall be baund by any ren wals or extensions of this Agreement unless the
requisite notices as speci ed hereinafter are given.
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After this Agreem nt t kes effect, any Emplc yer becomes a party hereto if a counterpart of the
A reement is execated by hi n and is approved by the LMCC Office and the Painters and Allied Trades    
District Council No. 36 or by jviziing a Signatory Association{ subject to the liznitations ofSectian 5 hereto}.
This Agreement shall tal e effcct as ta such cantracting party at such tixne as saici party signs said

counterpart ar is accepted into membership in said Assaciation. It is a, reed that after this A reement takes
effect alI Ernployers, and all m mbers c fa ly Signatory Assaciation, shail ex cute an individual counterpart.
The validity afthis Agreement shall not be affected as ta any Empinyer meznber ofa Si,matory Assaciatian
in the event that such Emplayer fails to ex cute an individual counterpart. All executions of this Agreement

as specified herein above shall be subject to the issuance nf shop card by the LMCC qffice.

8. Work by Eznployer: It is agreed that ail Employers, party hereta, shali not be privileged to wark on
any job covered by Article 2 of this Agreement under cantract, time and material, cost p1 ts or any other basis
until he has obtained an Identification Card issued by the LMCC 4ffice.( The narne of the persan obtaining
the Identificatian Card shall appear an the State License or by verificatian of the State Lic nsing Board.} The
Employer sliall have at all tirnes, at l ast t ne( 1) journeyman in his employ, when wnrking with the tools of
the trade.

T e above para,*raplz shall be understoad ta mean that only fihc se Employers who obtain an
Identification Card fra n the LMGG Office shail be entitled tc work with emplayees of'the Unian on the said

Employer jab anly. l'?nly ane such Identification Card shall be issued to any Ernployer, whether or nat that
Employer operates as an individual firm, co- partnership, joint venture, eorporatian ar ather association.

9. Sublet VVork:

A.  The parties acknawledge that a close relatianship exists between the Employer and its    `"
subcontractars on its job sites; and hat emplayment of craftsmen at a particular job site is sporadic,

necessitating a ready supply of craftsrnen such as are available through the resaurces of the Union; that

precise knowledge concerning present and prospective labor costs is essentiai to the Employer far the
purpose of bidding; and that it is necessary and desirous ta reduce the friction that results when unian and
non- union

workers are required to work to ether at the same job site.

The parties recognize the strang inter st of the Union in insuring a continuity of hiring hall
employrnent opportunities for its metnbers, and continuity af funding as and far the emplayee benefit trust
fiuids, to the benefit af its members and their dependents. The parties recognize in this regard that such

objectives can best be achieved by requiring that all work described in this Agreement be perfarrned by
business concerns signatozy to this Agreement.

B. Two or Mare Employers: The Employer Signatory to this Agreement hereby agr es that no two or
more Employers having separate shop cards wiil be allowed to work far each nther as employees.

The Emplayer shall not contract or subcantract az y job site wark heretofare described except to a
person, firm, partnership, corporation ar ather entity that is licensed in accardance with State Law and
signatory to this Agreement. The Employer agrees that he will not sublet or contract to his employees. It
s2 a11 b deemed a vialation of this Agreement fnr any employee to act as a labor contractor.
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G The Empioyer agrees tliat in the eve lt he subcontracts any wark covered by this Agreement, the
subcontract shall be in writing and a copy submitted to the Painters and Allied Trades District Cauncil Na.
36 and tn the LMCC Office prior to commence nent af the job by the subcontract4r. The LMCC ffice slzall

notify the Employer in writin; within seventy- two ( 72} hours the status af t11e subcontractor. The

subcontracting agreeinent shatl contain a provision that the subcontractar shall be responsible for the
observance af all terms and canditions of this Agreernent including the payment of wages and other

rr anetary obligations. In the event that any subeontractor fails to pay the wages or other monetary obligatians
provided under this A reement, tlie Ernployer shall become liable for the payments of such surns and such

sums except liquidated damages immediately become du and payable by the Employer.

In the event that wark descrihed in this Agreement is subcontracted to any party not signatory to this
A reernent, all monies paid to the subcontractor shall be cc nsidered gross wages and divided by the basic
hourly wage ate, excluding frin e benefits to detennine the haurs afbargainzng unit wark last. Sueh hc urs
are to be assessed at an amount quivalent to all contractual contributions required af the Employer,

including€rin e benefits and dues check off.This formula is ta be utilized whether or not the subcontractor
emplays workmen or perfarms such bargaining unit work alone. While the ross monies paid to such

subcontractars are the apprapi iate sums ta be converted to contributions due and owing, in the event that fihe

Signatory Contractar can authenticate material, averhead and profit margin an the part ofthe subcontractor,
such authentication rnay be cansidered by the Trust Funds a.zidlor LMCC 3udicial Committee and a reduction
made in the event that sueh is deterrnined ta be apprapriate. It is reco,mized by the parties that each case
dep nds upo its own facts and that any reductzan thus made by either the Board ofTrustees or the LMCG
Judicial Committee shall not constitute a precedent in any future case. The conversian formula as described
above will be affected by use of the basic cantractual rate applicabl ta joumeymen, apprentice or clean- up,
irrespective to the actual rate b ing paid by the Empinyer. The canvcrsian formula described above and
elsewhere in this Agre ment is recognized as t e most practical and accurate means afdetermining the loss
of hours of bargaining unit work to the ernployees and fihe contractually required rnonetary payments. Such
conversion formula is neither intended nar designated as a penalty against any party to this Agreement.

D. The signatozy contractor irl no event will permit the assignment of bargaining unit work on any
job site ta persons not in his employ or business concerns in an amount in excess af 80 percent of the total
bargaining unit work required in the construction contract. For the purpose of this paragraph, the totai
monetary value of the production contract shall be deemed the equivalent of#he total arnount of bargaining
unit work provided for tilerein. This paragraph wiil be applicable with respect ta atly such assignment,

whether in the farm of a subcontract ar any other type business transactian. I#is the intent of this paragraph
to assure that at least 20 percent af the totai amount of bar, aining unit work required to perform a
construction contract on any jQb site will be assigned to employees of the Signatory Employer. It is the
fizrther intent of the parties

that applicatian of this Article is in accord with Federal and State Law. The Employer warrants that

this paragraph will be strictly campIied wit and that any damages caused ar costs incurred as a result of a
violation thereaf will be recoverable throu; h the arbitration provisions af this contract or before any court af
competent jurisdiction. In t e event that a violatian of this paragraph renders the subcantracting pxovisions

of this Agreement invalid, as applied tn any job site, the Unian shail be entitled to secure such damages as
would be available by application of the fonnula set forth in Article 5, Section 9 { C) of the Agreement.
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E- 1. Other Craf Wark: It is further agreed that any jc b site work not cavered by this Agreement
contracted for by a signatary hereta, shall be perfarmed by said si natary in acct rdance with the tcnns and
conditions of the AFL-CIC} coilective bargaining agreement in effect for said work in the locality in which it   
is being performed provided said earaft has in its cotlective bargaining agreement, a clause similar ta this
clause with the same meanin a td intent.

E-2. The contractor signatory to this Agreemetit agrees t lat he will subeontract any and all" drywalt
hanging work" to be performed at the site of the const uction, alteration, painting or repair of a buitding,
structuz•c ar crtizer work only to a person, frrn ar corporation party to an apprapriate, current Iabar agreernent
with the apprapriate labar or anizatipn affiliated wzth the Internatiazlal Brotl erhood of Carpenters and
3oiners, AFL-CIO, prcrvided that they have in their collective bargainit g agreement, a clause simiiar to this
clause witll the same n aning anc intent, relating to drywall finisliing.

F. In the event that enforcement af Article 5, Sectian 9, Para; raph E- I or E- 2 is restrained by the
United States District Court upon a petitian of a Regional Directar ofth National Labc r Relations Board, or

otherwise, such provisions shall be suspended pending its final adjudicatian.

10.      In the event it becomes necessaiy for either party to this Agreement to enter into an Addendum
Agreement in a geo raphical area due to loss af work for the Employer and Employee, those terms

negotiated shall bc availablc to atl si natories to this Agreeinent who sign an applicatian ta becoma a party
ta that Addendutn, The Addendum Agreement negotiated and the tenns of sucia an Addendum Agreement,

wili apply only to work in the geographical area involved in the Addendum A reement.

11.      Each Contractar signatory to this Agreement agrees that whenever financial arrangements are made    ;,,
for his payrall ta be paid by a manufacturer ar dealer, property owner, general conhactor ar ather third
persan, he shaIl immediately notify the Painters and Allied Trades District Cauncil No. 36 and the LMCC
Office. He shall require said manufacfurer ar dealer, property owner, general contractar ar other third person
to assume Iiability for or to uarantee payment af aIl ather financial abligatians ot an Emplc yer under this
A r ernent. Said Signatary Contractar shall incorporate into any payrall agreement he has with such
manufacturers or dealers, property owner, general contractor or other tllird person, the following provisions:

The undersigned ( Jahn Doe) acknawledges that the job described herein is subject to all the
terms

and conditians of he Drywall Finishers Jaint Agreement and agrees that he shall pay( or guarantees the
payrnent ofj all sums ofmoney required ta be paid to or on behalfafaIl workrnen emplayed by the drywall
contractor an said j ob, including, but not limited to wages, overtime, out- of-tawn expenses, fringe benef ts,
social security taxes, withheld taxes and daznages that may be assessed in accardance with this Agreement."

12.      Unlawful Assignment of Rights: The Emplayer recognizes and agrees that terms and conditions of

this A,greement are personal to the Emplayer and may not be assi med in any fozm without the express and
prior consent of the Union. It shall be a violation of this Agreernent for the Emplayer either directly or
indirectly to permit any person or business entity to enjoy any of the benefits af this Agreement by utilizing
th name or business entity of the Employsrs signatory hereto. Sho ld such violation occur, the Union shall
t e authorized forthwith to terrninate this Agreement.
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13.      Out-of-Area Cantractnrs: Cantractors frain out af the geographical area af this Agreement sliall not
be entitled to secuxe Unian Labor unless they execute a counterpart to this Agreement. By execution they
shall also become obiigated to the current Drywall Contract and any extensions her of in their home area. It
is understood that the Pairtters and Allied Trades District Council No. 36 is authorized by the home District
Council or Local Union to execute sucl contract on its behalf. In the event that the Cantractor fails ta
execute such A recment, he will be deemed an unfair, nan- union Employer, at7d any action, includin
econornic action, can properly be undertaken by this Union in the pratection and interest of its t embership.

ARTICLE G

JOB REGISTRA.TIONS

1. This Agree nent covers all the jurisdictional area ofthe Paiziters and Allied Trades District Council
Na. 36, including Los Angeles, Orange, San Diego, Riverside, San Bernardina, Imperial, Ventura, Santa
Barbara, San Luis Obispo, Kern, Inyo ar d Mono Counties. The area included is bounded on the West by the
Facific Ocean and conti; uous territorial waters, the South by the Mexican barder, the East by the Arizona
and Nevada bordei:s and c n the North by the Northern barders of San Luis Obispo, Kern, Inyo a71d Mai a
Counties.

2, Registration: Si ned Ernplbyers from outside the area cavered by Southern Galifornia Painters and
Ailied Trades District Cauncil No. 36, who utxdertake any wark eavered by this A reement in said area sha11,
before cammeneing said wark, register any r ali jobs witlz the LMC t ffice and shall execute the current

Agreement in this area, and in the area where they are home based in accordance with Ar ticle 6, Sectian 3.

3. Job Registratian: An Einployer whose principal place of business, if from autside the area as

sp cified in Paragraph( above} and wha is sign d to a Shop Card Agreemel zt in his home area, shall properly
re ister an farms pravided under the procedures set farth in this Agreement and shall deposit the sum as

determined by the LMCC Office in accordance with Article 23, Responsibility Bond, each contract year,
before the commencement of any work on said job or jobs, or stand subject ta such liquidated damages as
determined by the LMCC Judicial Gammittee. Said out- of-the- area Contractors wi11 sign a caunte part to
this Agreennent to secure the following necessary and vital infarmation: firm name( Employex) and address,
members of the firm, affiliation( membersllip), shop card number, State Cantractors License number and
classification, compeasation insuranee carrier, lacatian ofjab or jobs, and a state nent that said Contractor
agrees to abide by all conditians as set farth in this Agreement.

When the requirernents, as set forth in Sections 2 and 3 ( abave) are fully complied with, said
out- af-the- area Employer shall be issued a Shap Card by the LMCC Office.

4.       So that the Industry shall be better policed by Labor, the Employer may report any job he has bid and
lost to an unknown party ta the LMCC Office and Painters and Allied Trades District Council Na 36.

5. It is mandatory that all additi6i a1 jobs sha11 be registered with the LMCC Office who will notify the
Painters and Allied Trades I] istrict Caculcil Na. 36, before the commencement af such additianal job or jobs.

Failure to comply shall subj ect said Emplayer to such darnages or liquidated damages as may be assessed by
the LMCC Judicial Cammittee.  Said additianai jobs znust be registered by mail.
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6,       Journeyrnc n fram out af the area must register with he Painters and Allied Trades Distriat Council
No. 36 or its area local union befare being emplayed.  

7- A.    The einpl yer party hereto shall, when engaged in work outsid the g ographical jurisdictian of the
Union party to the a reemen#, cornply with all the lawful clauses of the Collective Bargaining Agreement in
effect in said other eographical jurisdictian and cxecuted by the Emplayers of the Industry and the affiliated
Local Unions i i that jurisdictian, it cluding but not liinited to, wages, haurs, warking candi ions, frzr ge
bcnefits, and procedure for settlement af grievances set farth therein; provided however, that as to employees
employed by suct emplayer frc m within the geo• aphical jurisdiction of the Union party to this agreement
a 1d who are brought into an outside jurisdiction, sueh employee shall be entitled to receive the wages and
conditions effective in either the home or outside jurisdiction whichever are tnore favarable to such

emp ayees. In situa ions c vered by the last provisa firinge benefit contr butians on behalfof such employees
sha11 be rnade solely to their home funds in accordance with their govenling dacuments, and the differenee
between the wages and benefit contributions required by th away funds and the hame funds, if any, shall be
pazd to the employees as additianal wages. This provision is enforceabie by the Local Union or District
Council in whose jurisdiction the work is bein perfarmed, bc th through the procedure for settlernent of

grievances set fort in its applicable Collective Bargaining A reement and through the courts, and is also
enforceable by the Union party to this agreement, both through the proeedure for settiement of grievance set
forth in this a reement and through the courts.

7- B.    An emplayer engagin in work outside the geagraphical jurisdiction ofthe Unior party ta this

Agreement shall comply with this Article by signing the Memarancium of Understanding for Out ofTown
Contractors specifying the area where work is to be performec.  A capy of this Memorandum of   

Understanding is available at th LMCC affice.

8. Out of Area Emplayers; It is agreed that aut-of-the- area Contractors will register to do work in the
area cavered by this Agreement and shall employ nat less that fifty( 50%} percent af the journeymen frorn

the Painters and Allied Trades Districfi Council No. 36. Fore2nen andlor workmen and Employers ciassified
as foremen will be caunted in this ratio. Further, in the event the Painters and Ailied Trades District Council

No. 36 is unable to supply the z ecessary amount of competent journeymen, said Employer shall be
privileged to einploy journeymen from his vicinity, town or any other lacality. However, under no
circumstances will any empioyee be allawed to work on any jab within the jurisdiction of Painters and
Allied Trad s Distric Couneil No. 36, without first securing a work refer al fram Painters and Allied Trades
District Cauncil No. 36, or one o its Local Unions.

9.       Tile Contractor or the Employer party to this Agreement, when engaged in work outside the
eographical jurisdiction of the Unian party to this Agreement, shall employ not less than fifty percent( SQ%)

of the warkers employed on such work from the residents of the area where the work is perfarmed or fram

among persans wha are employed the greater percentage of their time in such area: any athers shall be
employed only fram the Contractors home area.

10.      Area Contractors: Employers who have a place ofbusiness Iocated in the geographical jurisdiction of
the Painters and Allied Trades District Council No. 36,  shall be considered Employers within the area

covered by this Agreement and hire only Painters and Allied Trades Dis#rict Council Na. 35 members. Said
Employers shall hire workmen thraugh the Union in accordance with Article 7 of this Agreement.      
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11.      All Gorttractors- Job Registratians: The Emptoyer agrees tl at eac11 and evezy job be registered with
the LMCC 4ffice five( 5) days p- ior to start ng said jab< This registration will be in writing, usin the form
provided by the LMCC Office giving exact Iacatian tsf alI jobs, and such other infonnatian as may be
required by the LMCC 4ffice. Thc LMCC Offce sliall zmmediately notify tlie Business epreseniative in

whose area the jab is lacated.  Said notification sha11 be in writin.

ARTICLE 7

EMPLOYMENT OF WORKMEN

UNION SECURITY)

1.       Membership: All work nen covered hereby shall become and remain members in good standing af
the Union as a candition of contiizued employment on the eighth( 8t1) day after emplayrnent or the eighth
8th) day after the si ning aftlzis Agreement, whichever is later, except as pravided for in the first sentence

of Sec#ion 4. It shall be the Qbligation af the Empioyer to see that th terms ofthis prc vision( obtain a work

refet-rai} as outlined in Article 1 b, Section 3, are car.ried out by the employees. Upon failure ta comply, the
E nployer shall becotne liable to the Union by reason nf liquidated damages for an amaunt equal to the
initiatian fees and dues last to the Unian, by reasan of failure to enforce the provisions hereof, provided,
however, that if an employee is obtained pursuant ta subdivision twa( 2} hereof, it shatt be the priar duty af
the Union to notify the Employer in writing of any delinquency hereunder.

1 Damages of initiatzon fees aild dues, when assessed, shall be paid ta the Painters nd Allied Trades District
Council No. 36.

2. Empiayment: In the employinent af warkmen for all wark covered by this Agreement, the follawing
provisions shall govern.

A. The District Council shall establish and maintain open non- discriminatary ernployment lists far
the employment ofwarkers in the work and area jurisdictian ofthe District CounciL The Union may charge
wox kman a reasonable fee for the use of its emplayment lists.

B.  Whenever desiring to employ workmen, the Employer shall call any authorized District Cauncil
No. 3b hiring hall for such help as needed from time ta time.  The Union or its Agent shall furnish the

Emplayer the required number of workmen insofar as such are available, provided, however, that the
Employer shali not be required to hire or retain any employee whom he ascertains not to be campetent,
except job stewards. It is provided, however that Eznplayers shall not discriminate against any emplayee by
reason of Union activities ar far any other reason contrary to Iaw.

The Emplayer shall have entire freedom of selectivity in hiring provided the hiring pracedures are
foIlowed.

C. The Union or its Agent will furnish each such required connpeterit workman entered on said list,
r•,,    to the Employers, by use ofa written referral, and will furnish such workrnen from the Union's open listin

in the manner following:
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1) The speeif caily named worknnen who have recently been laid offor tenninated by the Employer
or by any Emplayer within the Mu1ti- Etnplayer Unit herein and whom the applicant Employer desires to re
empl y pravided they are available for emplayment.    

2) Warkmen who have been employed by Employers within the Multi- Employer Unit during the
previaus ten( 10) y ars.

3) Worknnen whose narnes are entered on the abQve list referred to and who are available for
emplayment.

D. Reasonable advailce notice will be given by the Etnployers to the Union or its Agent upan
ordering such workmen, and in the event that farty-eight{ 4$) hours after such notice the Uniazz or its Agent

shall not furnish such workmen, the Employers tnay procure warkmen fram any other source ar saurces.

E. If warkmen are employed in accardance with Section D abave, th:e Employer shall refer such

emplayee to the Lacal Unian far purposes of registration, tc., before such employee carnmences work.

F. The parties hereto a• ee that this Article of the A reement shall be plainty pasted in places where

tiotices to employees and applicants for emplayrnent are customarily posted.

G. The Emplayer retains the right to reject any job applicant refenred by the Uanian.

H. Certification of Competence.

1} Procedures are hereby established far the purpose of certifying the competence af workmen in the    
variaus phases of the craft of work covered by this Agreement, which procedures sha11 be administered by
and subject ta the jurisdictiaz af the Joint Apprenticeship C mmittee.

2} Testing pracedures cavering written and/ ar manipulative tests sha11 be adopted and maintained
with such revisions as may be deeined advisabie by the Joint Apprenticeship Committee, and the Committee
shall establish the procedures and rules under which Certificates of Competence will be issued to successful

test applicants.  The Committee z- ules shall require that test results be judged jaintly thraugh
repi•esentation of the Employ rs and the Union and that test judging be suspended during any periad when
such joint representation may be unavaiiable.

3) AlI applicants for empioyment within the jurisdiction af this Agreement except persons who were

working either under or properly registered for emplayment as of the effective date of the A reement shall
be required to obtain a Certifzcate ofCotnpetence before such applicant sha11 be deemed eligible for referral

in the classification requested by the Emplayer.  A job applicant who has failed to Qbtain a Certificate of
Cornpetence in the classification requested but wha demanstrates a lesser Ievel ofability shall be referred as
an apprentice ta the Emplayer who initially made such request.

4} The Joint Apprenticeship Committee shall have the authority to assess a fee to be paid as a
condition precedent to taking the test pravided that the fee ax fees so established shall be reasonably set with
due eonsideratian being given to the cost af administering such test.
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S) In the event a workznan wl o has applied for a Certificate of Cornpetence and who has camplied

with t Ye procedures of the Joint Apprenticeship Camrnittee is denied such Certif cate, he may appeal ta the
Joint Apprenticesllip am nittee fQr a review ofhis applicatian. The Joint Appr nticesk ip Cammittee shall
have futl power ta review the questions presented by the appeal, and the deciszot of the 3aint Apprenticeship
Comm' rttee shail be final and binding as to the subject of the appeal.  Any exarninations to establisl

compet nce as provided fbr under this Sectitin shall be d velaped and gr•aded by catnrnittee having an equal
nurnber of rnembers appainted by the Empioyer parties and by the Unian party to this Agreement, or by an
impartial third person selected jointly by said parties.

6) The Apprenticeship Committee shalt develop a program, cansisting of a course of instruction,
testing and certification to accammoda e tliose persons wllo vQlu ltai-ily wish to up ade t2 eir level of skz11.

7) A11 Employers signatori s to this Agreer aent shall be required to request persannei tlirou h the
appropriate hiring hall in accordance with the fatlowing pracedure:

A} The Employer shall request referral of a prospective employee thraugla the appropriate I}istrict
Cour eil or affiliated Loea1 Union.

B) The prospective einployee shall he testec in accordance with procedure d velaped herein above.

C} Lists ofjob applicants will be separately mait fained at the hiring ha1ls reflectirt the praficiency
Ievel af the applicant. Tl e Unian shall in this regard develop such lists eansistent with fulfillment of the
purposes of this paragraph.  Such lists shatl be updated periodicaily.

3. In the event that a workman fails ta tender the admission fee or that a member af the Union fails ta

rnaintain his membership in accordance with the provisions caf this Article, the Union shall notify the
Ernptayer in writing, and such notice shall constitute a request to tl7e Emplayer ta discharge the individual
workznan within forty-eight ( 4$) haurs { Saturdays, Sundays, and halidays excluded).

4. In the event that the Union does not accept into membership any workmen tendering the admission fee
and regular monthly Unian fees, the faregoing Paragraph shall not be applicable, provided, hawever, that the
Union may at any time thereafter decide to take such workman into rnembership, in which case, saad
workman shall be required to tender the full and uniform admission fees in effect in the Local Union, nat
later than eight( 8) days foilawing notification by the Union, and shall thereafter be required to maintain his
membership in accordance with the provision of the foregoing paragraph. In the event that such warkman
fails to comply c vith this Paragraph, the Unian shall notify the Employer and the Employer shail discharge
said worlcman within forty-ei ht( 48) hours.

5. Whenever the term " Mernber" ar " Journeyman" is used in this Agreement, the provision is equally
applicable to all e nployees.

6. It is further agreed that where in this Agreeznent provisians are made for ernployees to participate in
certain fringe benefit pragrams, " Empinyees° shall also be deemed ta include ernplayees of Paintears and

Allied Trades District Council No. 36 and their affiliated Local Unians, the employees of the LMCC C? ffice,

einployees of the Apprenticeship Trust, employees of the Trust Fund Offices, employees of the Industry
Advancement Fund and etnployees af the Western Wall & Ceiling Gontractors' Association ( Catifornia
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Fin shers' Canference).  Such fringe benefits shall be paid by thase respective offices.

7. A Coi tractor may offer modified or alte- native work to emptayees that have bee i injured an the job and    
can no longer perform their usual and custamary wark, Such wark oppartunities will comply with the terms
ra California Labor Code. The U aion will review and apprnve the modified ar alternative wor C priar to it

being affered ta the injured emplayee.

ARTICLE 8

DISPUTES AND GRIEVANCES

l. I7ESIGN 4TI C3N 4F HEARINC COM MITTEES AS B4ARDS OF ARBITRATTON:

The parties hereta expressly estabiish the LMCC, a Board af Arbitration to detennine contraversies between
the parties hereta as to alleged violations af this Agreement, and to determine the re nedies includin;

dama es and amount of tiquidated damages ta b assessed against such violators, and to devise any other

apprapriate remedy which may effectuate the purposes of this Agreement. After the exhaustion of appeal
proceedings as provided herein, the decision of such t-ial bodies shall be final and binding upon all parties
hereta, and such

decision of the LMCC may be enforced as an Award ofArbitratian under the pravision afCalifarnia Code
of Civi t I' racedure, In any order ta enfarce such an award, it is agreed that the court shall add the payment of
reasanable attorneys' fees, costs of court and interest fram the date of the award.

2.  CHANNELING OF DISPUTES AN RIEVANCE:   

Ali disputes and grievances arising under this A reement shall be submitted ta the LMCC far processing.

3.  DECISIONS— APPEALS:

The LIVICC Judicial Committee eonsistin of two ( 2) members of the LMCC ( one from Management and

one( 1) fram Labar} shall act as an arbitration tribunal. The decisiQn of the LMCC Judicial Committee shall

be final and binding unless there is a deadlock. In the event af a deadlock ( tie vote), the dispute may by
mutual agreement af the LMCC Judicial Committe rnembers be refened to the LMGC full committee far

final and binding resolution. In the event that the LMCC Judicial Committee deadlacks and does nat agree to
refer said dispute or grievance to the LMCC fi.ill committee, or the LMCC fu11 committee deadlocks on any
issue, grievance or dispute submitted, such, rievance shall be submitted to an impartial arbitrator fram a list

of arbitrators provided by the Federal Mediation and Conciliation S rvice. The decision af the arbitrator
shall be final and bindin; on all parties ta this A; reernent and shall be directiy enforceable by the LMCC.

4. N4T CE TQ EMPL4YERS:

A. Notices ofhearing shall be served on Emplayers persanally or by certified mail at the Employer' s
last known address nat less than seven( 7) days befare the hearing, unless waived by the Employer. Natices
of the fiindings shall be served c n the Emplayer persanaliy o• by certified mail at the Ernployer' s last known
address not more than ten ( 10} days after a decision has been rendered.

14



B. Tlle Emplay z•'s address, for tlie pu-pose of service, shall be dee ned to be the address appearing
on the copy of the Coliective Bargaining A,greement, si; ned by hirn or upo i his applicatian for membership
in the Western Wall& Ceiling Contractors Association( California inishers Canference), or application for
Shap Card, unless he has subsequently given written notice to the. MCC of anather address.

C.  In ttZe event it is necessaty to proceed in ourt, service af the petition, papers or documents

required by the Caurt shall be deenned served in accord witil the law if the Trustees or their representatives
have conforn ed to the requisites af this Article.

S. TRIAL PROCEDUR FOR VIOLATI4I IS:

A. In the event of an alteged vialation of this Agreement, the complainant, either Painters a id Allied
Trades District Council No. 3G or the Western Wall & Ceiling Contractors'  Associatian ( Califarnia

Finishers' Conference), o beh lf of its member ar a non- W WCCA me nber si; tiatory Employer shall file
charges in four ( 4} copies with the LMCG, which shall forward three ( 3} copies af the charges to the
apprapriate body for action

B. In cases where Employers prefet char; es against meznbers of Painters and Allied Trades District
Council No. 36, the cl arges s all be farwarded to the Painters and Allied Trades District Council No. 36.
One Empioyer may not char e anather Emplayer.

C. All char es must be f led within ten{ 10) days of discovery af the violation a 1d adjudicated within
ninety( 90} calendar days after filing, except when an employee is requesting wages andlor waitin time, th.e
time lirnits autfined in Article 1$, Section 8 A and B shail apply. Char es perkaining to the undetpayznent of
wages and frin; e benefits discavered by auditing of Empioyers records shatl have no time limit.

D. AI1 penalties are payable ixnznediately upon notificatiail.

E. Any Empinyer signatory to this Agreement wha is found in violatian af Operating L1ual Shops;
Union and Nan-Union shall not be allowed to serve on any joint labor management ommittee covered by
this Agreement, sa lang as he remains in vialatian.

F.       LIQt.TIDATED DAMAGES.  The LMCG Judicial Gornmittee and/ or designated arbitrator

are empowered within its discretion to impose liquidated darnages in any case where it is determined
that it would be extremely difficult, if nat impractical, to fix the actual expenses and damage to the
warkmen, Trust Funds, and the industry for any failure ta comply with the pravisions of this
Agreernent.

Any liquidated damages assessed by the LMCC Judicial Cornrnittee and/ ar desig,nated arbitrator shall
became due and payable ta and disbursed by the MCC Office.

The assessed liquidated damages shall be disbursed by the LMCC office ta the Joint Apprenticeship
Trust, the Industry Advancement Fund, or anyjointly administered body recognized t4 perfarm the functions
ofapprentic ship and journeyman prevailing wage comp iance on public warks as determined by the LMCC
judicial Cammittee.
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b. N4TIFICATI( 7N QF FINDINGS:

A. A copy aftl e findings by the abave LMCC Judieial Cammittee as autlit ed in Para,graphs B, and    ,,,
C, above, shall be sent ta the LMCC, Fainters and Allied Trades District Council No. 36, and the interested
Western Wall & Ceiling Contz actors Assaciation{ California Finishers Cc nfere ce}.

7. L7ISCIPLINE F WESTERN WALL& CEILING GUNTRACTORS ASSt} CIATION( CALIFORNIA

FINIS- IERS C4N ERENCE) AND UNION MEMBERS:

The parties l ereto expressly acknawledge that the LMCC is a Board c fArbitration ta determine the alleged
violations, and Ynay asse s and provide for payrnent ofliquidated damages by reason af vialations, and such
dis iptine shail be reported to tlic Painters and Allied Trades District Council No. 36, and the Western Wall

Ceiling Cantractors Association ( Califarnia Finishers Conference}.   After exhaustzon of appeal

proceedings provided by the LMCC, ar the Union, the decision afsuch trial bodies shall be final and binding
upoi atl parties hereta, and such tiecisions may be enfflrced as an award of arbitratio under the provisions
of California Gode a' Civil Praeedure.  As part of such discipline, each may suspend any rights that such

violator may have under the Agreetnent and may require him to surrender far the period of suspensiai any
card ar cards that rnay have been issued to him under or in connection with this Agreement.

8.  ENFORCEMENT THROUGH I tQ W4RK:

A. No party to this Agreement, or member of the Westertl Wall& Ceiling Cantractars Assaciation
California Finishers Coxlfez-ence) or the F' ainters and Allied Trades D'zstrict Council Na. 3b shail wark for or

with, nar ernplay any person wha is acting in violation of this Agreement, or who willfully neglects or    
refuses to st nnd trial, or who, after due trial, refuses ta caYnply with any fmal decisian of the proper trial
body, pravided such decision pertains to a violation of this Agreement.

B.  It is mutually agreed that the Union shall bave the right ta re nove its members fram any job to
enforce Articles 15, 16, 1' 7, 1$, and 21, of this Agreement.

9.  WORK STOPPAGE:

There shall be na stappage ofwork an the part af the Union nar shall there be any lockout by the Employers
during the submission af any such cizspute ar grievanee to t e LMGC, or pending its decision. This is not#o
be construed to mean the Painters and Allied Trades I}istrict Council No. 36 cannat stop its members from
continuing a violation of this Agreetnent. This seetion shall not apply to any Emptayer whose Shop Card
has nat been issued or whose Shap Gard has been suspended ar revoked.

1Q. FLAGRANT VIOLATIt) NS:

Where a signatory has been fout d in violation of two signzficant violations within a 12- month period
including, but not limited ta failure to pay praper pay and fi-in e benefit contributians, improper hiring

procedure, and violations of the overtime clause} covered by this Agreement, and has been subject to
damages, other than delinquency char es therefare, such signatory shall be deemed to be a flagrant violatar,
In such instances the Emplayer shall be required ta register all jobs with the LMCC p. or to starting for a
periad of one year, and the Painters and Allied Trades Dist ict Council No. 36 sha11 place a steward on each    
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JO e121 p 2'' O" 12?: t 1 Erilp O t ar a eriod af one year. aid steward shall be the first man on the job

foreman excluded}, and zn such instances, tlie LMCC shall 'zmpose additianal daina es against the vialatar.

11. AUDIT OF PAYR4LL RECORD:

When an Employer has been guilty of vialatit g Articles 17, 18 or Zlof this Agreement, the LMCC rnay
arder an audit of alI his payrc il records and ifviolations are fouiid the cost ofthe audit shall be paid by said
Employer.

12.  GHECK BY UNIQN RE' RESENTATIVES:

The Employ r agrees ta provide access to duI y accredited representatives af tha Union to visit tlis shop or
job at any time during workiz g liours or the puipose of inspecting lists ofein aloyees andlor persoflaliy visit
said ernployees in order to determine wheti er the shop is bein, conducted in accardance with his
Agreement.

13, ARBITRATION C1F EMPLO' YMENT RELATED CLAIMS:

flny dispute, camplaint or- ievance allegi,ng a violation of the Agreement shall be processed through Article

XVII, Joint Conference Board and Procedure for Settling Grievanoes and Disputes. The Local Union and Union sha11

retain sole and excl sive ability to bring such a grievance to arbitration pursuant sucil Article. In addition, any dispute,
complaint or grievance etsncerning a violation of, or arising under, Industrial Welfare Commissian Wage Order 16('"
Wage Order 16"} which is subject to Article XVII, Joint Conference Board and Procedure for Settlin.g Grievances and
D'zsputes by operatian of Wage Qrder I6 and exeinptions contained therein for employees covered l y collective
bargaining agreements s11aI1 r rcmain sut ject anly ta Article XVII and not this Appendix A. Disputes, complaints or
grievances within the scope of this para raph shail be referred ta as " Contractual I?isp tes."

In addition to Contractual Disputes that may be brought by the Union or Local Unian as described abave, all
employee disputes concerning violations of, or arising under Wage Order 16 ( except as noted in tlie immediately
preceding para; raph}, the Califarnia Labor Code Sections identi ed in California Labor Cade section 2699 . 5 as

amended, the California Private Attarneys General Act( Labor Code section 2698, et seq.), and federal, state and local

law concerning wage- hour requirements, wage payment and meal or rest periods, including claims arising under the
Fair Labor Standards Act hereinafter " 8tatutory Dispute" or" Statutory Disputes") shall be subject to and must be

processed by tl e employee pursuant to tl e procedures set forth in this Appendix A as the sale and exclusive remedy. Ta
ensure disputes are subject to this grievance procedure in accordance with tlie intended scope of coverage set forfh

herein, Statutory Disputes also include any contract, tort or common law claiin concerning the matters addressed in the
foregaing laws ( at2 er than a ctaim af violation of tl e Agreement which are deemed Contractual Disputes). This

Appendix A shall not apply to claims under the statutes administ red by tiie National Labor Relations Board, the
Employee Equal Opportunity Commission, tlle Department of Pair Ernplayment and Housing, and the Califomia
Division of Workers' Campensatian.

B. PROCEDURE FQR ARBITRATICJN OF DISPUTES:

No Statutory Dispute subject to this Appendix A shall be recognized unless called to the attention of and, in the

event it is not resolved, confinned in writing by the individual employee ta the individual Cantractor and the Local
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Unian wztl izt the later of( i} tlae tun set fortl  Article XVll, Jnint Conference Board and Procedure ar Settling

Grievances and Disputes, or( ii} the time pravided for under applicable statute.

V

XHIBIT A: I' YE1: i' L.ANGUAG

Grievances and arbitratians of all Statutory Disputes shalt be brought by the individual employee in an
uiclividual capacity only and not as a rievaut or class member in a y puiported class or representative grievance or
az•bitration proce ding. The ArbitratQr sl ail l ave t11e autlaarity to eonsolidate indivzdual gri vanees or hearing, but sha11
not have he aut arity to faslxian a proceeding as a class or collective action or o award relief to a group or class of
ecnployees in one grievance ar arbitrataan roceeding.

If t1 e individual employee dispute s a Statutary Dispute subject to tisis Appendi A, the grievance shall na be
eard by the Joint Adjushne t Boa• d, buf sl all proceed directiy ta an independent tlrbitraCc r. In such cases, tl

procedures far selection ofan Arbi rator contained in Article' VII shall not apply; insfead, the individual employee and
the Contractar shalI proceed to arbitration pursuant and subject to th American Arbitration Association Natianal Rules

far EmplaymEnt Disputes. The Cantractor shall ay all fees and costs r lated to th services of tl e American
Ai°bitration ssociatian and the services of the Arbitrator; how ver, the Arbitrator may reallocate suc}i fees and eosts in.

tlie arbiti•ation award, gzving due consideratian ta tl e individual employee' s ability to pay Each party sl ail pay for ifs
own costs, expenses, and attorneys' fees, if any. However, if any party prevails on a statutory claiin wliich affords t e

prevailing party costs or attorneys' fees, or if there is a written agreement providing for an award of costs or attorneys'
fees, the Arbitrator rnay award costs and reasonable attorneys' Fees to tlze prevailing party. Any issue regarding the
payment of fees of costs, and any disputes about the manner af p1°oceeding shall b decided by tlie Arbitratar selected.
The Local Union or Union shall not be a party to such, and sl al( bear no costs ar fees of the arbitration.

The Arbitratar slzall l7ave ft 11 authai•ity ta fashion sucli remedies and award relief cansistent with Iimitations    
under federal and state law, and precedent established tllereunder, wlletller by way of damages or the award of

attorneys' fees and ather c sts, orders ta cease and desist, or any and all ther reasanable remedies designed ta correct
any violation which the Arbitrator may have found to have existed, including such remedies as provided under
applicable state or federal law or regulation. The decision of the Arbitrator is finat and binding upon the parties and is
ez forceable in a court af co npetent jurisdiction.

The Arbitrator sl all nat l ave any autl arity to award relief that would require amendment of the Agreeinent or
ot ier agreerz ent( s) betw en the Union and a Contractor or the Associatian, or which conflicts with any pr4vision afany

collective bargaining agreernent or such other agreernent( s}. Any arbitratian outcotne shall have no precedential value
witli respect to the interpretation af the Agreement or otlier agreement( s) between t11e Union and a Contractor or the

Association.

ARTICLE 9

IDENTIFICATItJN CARDS

1.       The following cards are issued under the terms ofthis Agreement and are more definitely hereinafter
deseribed as to the intent and purpose thereof.  They are the praperty af the LMCC Office and are not
transferable and are to be returned on demand fio the LMCC Office or to the authorized representative

thereof. (Employees warking card excluded.}
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A. The official Shop Card of Painters and Allied Trades District Council No. 36 Joint A reement.

S.   Identi cation Card ( EinpIoyer Card} of the LMCC Of c: This card shall be issued ta the

Employer who daes work on the jab. A person to w11am sueh card is issued shall be entitled to work on the
job without jaining any Union. 4nly one such Identificatian Ca:;rd shall be issueci to any Employer whether
ar nat that Employer c perates as an individual, firrn, co- partnership, joint venture, corpo ation ar other
assaciation. This Identificatiozl Card af the LMCC Office shall be issued to any Err ployer who has a Sh4p
Card.   Said Identification Card of the LMCC Office shall expire cancurrently with said Shop Card. 4ne
mernber only of the f rm shall be issued an Identification Card. ( See Article 5, Section&}

C. Unian Workin Carc and I' ainters and Allied Trades District Council No. 36 Identification Card:

The Union Working Card is supplied by the Local Unions and issued to members in gond standing in tl e
Intemationat Unzon of Painters and Allied Trades ( IUPAT}.  In addition, the F' aznters and Allied Trades

District Council Nc. 36 may institute a program afissuing its members a personalized identification card.
Neither card shall replace the requir d wark referral.

2. Cards Exhibited: All Employers and employees, parties hereto, shall at a11 times, exhibit as may be
ap ropriate, one nr more c f the cards Iisted abave.

3. The Officiat Shop Card: All Emplayers upon signing this Agreement will receive a serially numbexed
Shap Card whic will remain n effect during the terms af this Ag reennent, unless revoked for cause, ar upon
suspensian of said Signatoty Etnplayer.  E nployers si ning this Ageement shall submit the fallowing
informatian and such ather information as nay be required, which will be dispiayed on the Counterpart. The
Shvp Card fee shall be paid each year and shall be paid an or before September 1, ofeach contract year. The
amaunt to be determined by the interpreting body.

A. Firm name as per State Cantractars License.

B. Address of same and owner or owners.

C. State Contractor` s License Number and Classification.

D. Federal Bmployer' s Identification Number.

E. State Employer' s Account Number.

F. Campensation Carrier and Policy Number( Certificate required)

4. Member Si; nataries: Each member of the Western Wall and C iling Contractors Association
Califarnia Finishers Conference} encompassed by this Agreement shall sign a aunterpart of this

Agreement with informatian thereon and ineet such ather requirernents as per Paragraph 3 abave.

5, Non- Member Signatories: In order for a Nan- Member 5ignatary to abtain a Shop Card, he shall be
required to sign a Gounterpart of this A, reement with infarmation therean and meet such other requirements

as per Paragraph 3 above. Said Shap Card shall ternain in effect during the term of this Agreement unless
revaked far caiise.
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b. Reasons for ldentificatian: Such identification cards are issued far the fallowing reasons:

The parties mutually recognize the importance of adherence ta tlie terms and provisions of this    ,,,,,+'
Agreement.  Tlae swift and ffective enforceznent of this A reernent is critical to its basic pur aose.  The

identification cards issued hereunder are designed to make clear to all members crf the industry, E nplayer
and Employee alilce, that the parties halding such cards have accepted the respansibility ta abide by all
cantracfual obliga#ions and sk all lae bound by any deeisions af the Judiczal Cammitt and/ o tlle Arbitrator.

7.       Any Employer wno holds an interest in some ather business concern si; natory to tl is Agreement,
which conceix is det nnined af er an audit ar througll other means, ta be indebted contractually, shall not be

entitled to acquire or retain a Shop Card until the questian of such indebtedness has been disposed of by
payment or by adjudicatio l in the Employer' s favar.  Tlis Section shall nat be affected by reason of

m rnbership on the part of the Emplayer in any Emplayer's Assaciation.

8. Work for Qualified Employers: M mbers ofPainters and A fied Trades District Council No. 36 agree

ta wark only for Ernployers wha have a current Shop Card and cQmply with tl e regulations governing
Employers u der Agreement recognized by Painters and Allied Trades District Council No. 36 except as
specifically exempted by this Agreeinent, in the case of Federal, Sfiate, Caunty or Municipal work ar as
outlined under handicapped wc rkers.

9. Double Identity:

A.  No Unian member or previaus Union member will be allow d ta be ome a Signatory to this
Ageement as a contractar, until he first secures a written release froin the Painters and Allied Trades District    

Council No. 3b, s aowing no indel tedness to the Council andlor Local Union, and complies with a11
requirements governing eantractors signing this Agreemeitt.

B.  No cantractor signatary to this Agreement will be allowed to work for anather contractar as a
journeyman.

C. The Union and Employers agree that there shalI be no dauble identity and that befare changing
fiom cantractor to jaurneyman, the contractor shall obtain a written release from the LMCC Office

establishing that all obligatiozzs a this or any priar Agreernent have been cQmplied with and that the change
is in good faith.

D. The individuaYs identity can be changed one time in a twelve{ 12} manth period. Examples: frorn
jaurneyman to contractor to jaurneyznan; fram cantractor ta journeyrnan to contractor.

E. It shall be a violatzan of this Agreement and subject to liquidated damages ifthe abave pracedures

are nat followed by all parties.

10.      Check by Union Represe ltatives: The Employer a rees to provide access to duly accredited
representatives of the Union ta visit his shop ar job at any time during working hours far the purpose of
inspectin lists nf employees and/ or to personally visit said emplrayees in order to determine whether the
Shop ar jab is being conducted in accordance with this Agreement.
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ARTICLE 10

ADMINISTRATION

l. AGENCIES:

A. It is understoad that in the administration ofthis Agreement services l ave been required and shall
be required af three types of agencies:   ( 1) the bipartisan agency, namely the Labor- Management
Coo aeration Committee; ( 2) the Employer agency, the W stern Wall & Ceiling Contractors Associatian
California Finishers Conference); and ( 3) the ernployee agencies, namely t11e Painters and Allied Trades

District Council No. 36 and its a filiated Lacal Unians.

B. For reasons of traditianal poiicy as well as law, the employee agencies have maintained a policy
of financial independence, and there is no intentior of the parties ta devote any of the administrative fund
cantributioiis provided for herein to the operation of any c f the eni loyee agencies or any of their
representatives.

C.  It is necessary and passible, however, to purchase all suppiies and services required by the
bipartisan agencies without making payments to any labar representative and it is the intention ofthe partzes
tio have the LMCC Trustees do sa.

D. It is likewise necessary and possible tr purchase all of t1 e supplies and services required by the
Emplayer agencies, ta facilitate their work in the adrninistration oftl is Agreement, and it is the intention of
the parties to have the LMCC Trustecs do that aiso.

2. ADMINISTR.ATI4N FUND Gt NTRIBUTIONS:

Contributions for the administration ofthis Agz-eetnent shall be made ta the Labar-Management Coaperation
Committee, which shall be responsible for allocating the monies to the Western Wail& Ceiling Cantractars
Association( Califarnia Pinishers Conference) and to the Labor-Management Cooperation Committee, as
provided for in this Agreement.

Every member signatory ta this Agreement shal pay to the Labor- Management Caoperation Cammittee
far the purpose set farth below the sum of ninety seven(. 97) cents for every hour worked, or paid for, by
every journeyman and every apprentice employed under this Agreement. The Ernployers agree that the
Negatiators of this Agreement are empowered ta detertnine the contributions required ta maintain the

solvency of the Labor- Management Cooperation Committee Trust Fund, and that the Negatiatars will
annually inake this de ermination. The contributians to the Labor-Management Coaperation Cammittee
Fund will be increased as determined hy the Ne otiatars fram the agreed upon ecanomic packa e. In the
event that any of the ori; inal Negotiatars are unable ta serve, the body originally selecting that
Negatiator will appain his successor.
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3. ADMINIS' 1' RATI4N FUND ALLOCATIONS:

Effective Octaber l, 2020, Tllirty , 3Q} cents af the ninety seven (. 97) cents cc tztributed to the Labar-    

Management Caop ration Committee shall be paid to the Western Wall& Ceiling Contractors Association
Califaniia Finishers Conference}.  Twelve (. 12) cents of the ninety seven (. 97) cents cantrzbuted to the

Labo•- Management Cooperation Calnmittee shall be used by the Committee for adrninistration of the
ag-eem:ent, and far the other purposes of the Committe as set farth in the A reemea t. Twenty(. 20) cents of
the ninety seven(. 97) cents conh-ibuted ta the Labc r-Manage nent Coopera#ion Committee shall be paid to

the Industry Advancement Fund. Twenty{. 20) cents afthe ninety seven(. 97} cents cantributed to the Labor-
Ma ag tnent Caaperation Committee sl all be paid to Painters and Aliiec Trades Coinpliance Administrative
Trust ( PAT- CAT). Five(. OS} cents of the ninety seven(. 97} cents contributed to the LMCC shall be paid ta
the Painters and Allied Tr des Labar Management Cooperatiaz InitiativelLMP. Ten(. 10) cents of the ninety
seven{. 97) eents contri iuted to the Labor- Managernent aaperation Gommittee shall be paid to the STAR

Program.

Effective 4ctober l, 2Q21, total increase af two dollars and fifty cents( 2. 50) shall be alloc ted by Labor to
wages, frin e benefits, ar both.

A portion of the Shop Card fee, as deterrnined by the LMCC Trustees, rnay be remitted ta the signatary
Western Wa11 & Ceiling Contractors Association ( California Finishers onference).

No portion of said cot ttribt tions shall be paid to any representative of a labar organizatian as prohibited by
the Labor Mar agement Relations Act.  The Labar/ Management Cooperation Committee Trustees shall

determine, within their sole discretion, how the twelve( 12) cents contribution shall be expended ta defray    
the cost ofadzninistering this Agreement, to maintain maximum emptoyment and goad workmanship in the
industry, ta; aster cooperative relationsl ips between arcl itects, engineers, buiiders and cantracting agencies
an the one hand and the drywall finishing contractars on the ther, and# a perpetuate harmonious retations
that have existed between management and labar in the drywall finishing industry.

The Trustees of the Labor- Managernent Cc operatian Committee are authorized to enter into an agreement

with the Administrative dffice of the Health & Welfare Fund, or any other disinterested agency, for the
reeeipt of said contributions and their disbursement in accordance with the instructions of the Labor-

Management Caoperation Committee Trustees.

4. AUDITS:

The receipts and expenditures af the LMCC shall be audited by a certified public accountant no less than

once a year, and copies of said audit shall be delivered promptly to the parties ta fhis Agreemen.

5.  DAMAGES ASSESSED:

All damages assessed by the LMCC hereunder shall be paid ta the LMCC.
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ARTICLE 11

SAFETY LAWS IDRUG TESTING

1. SAFETY LAWS AND REGULATIONS:

The Signatory and employees shall abide by all the He lth and 5af ty Provisions, Ru1es and
Re zlatians ofthase Munieipal, State and Federal Agencies having issuing authority in the pertinent fieid o'
wark being performed by the Sigtiatory ta this Agreement.

2: DRUG ABUSE PREVENTI4N AND DETECTIUN:

The parties recognize the problems which drug abuse has creat ci itz the cc nstruetion industry and tl e
ieed to develop drug abuse preventior pro ams. Accordingly, the parties agree that in order to enhance the
safefy ofthe work place and to maintain a drug free work ezlvirozlment, individual Employers may require
applicants or emplayees to undergo drug screening. The parties agree that i' a screenin program is

implemented by an individual Emplayer, the following items hav been agreed upan by Labor and
Management.

1. It is understoad that the use, possession, transfer, or sale of iilegal drugs, narcotics, or other

unlawful substances, is absolu ely prohibited whiie employees are an the Employer' s jab
premises or while workin on any site in connection with wark perfortned under the
applicable agreement.

2.       All applicants or newly hired emplayees may undergo a drug screen.

3.       Applicants not passing the drug screen will not be placed on the Employer' s payrall or
receive any comp nsation. Employees not passing the dru screen will be reznoved frotn the
Emplayer' s payroll. The Employer agrees to pay the cost far administering the drug screen.

4.       The Employer may require that an employee be tested for drugs where the Employer has

reasanable cause to believe that the emplayee is irnpaired from performing his/ her job.
Observation must be made by at least twa ( 2) persons, one of whom may be a Union
ernplayee. This provision shall be applied in a non- discriminatary manner. Supervisors will
administer the pra am in a fair and confideiitial manner. For employees who refuse ta take

the test where the prerequisites set forth in this paragraph have been met, there will be a

rebuttable presumption that the test result wauld have been positive for an unlawfi l

substance.

5. An Emplayer rnay require that an employee w o contributed to an injury/accident be tested
for drugs where the Emplayer has reasanabl cause to believe that the injury/accident
resulted fram drug usage.

6. It is understoad that the unsa e use ofprescribed medication, or where the use ofprescribed

medication impairs the employee' s ability to perform work, is a basis for remaval.
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7. A suffGient arnount of a sample sha11 be take t ailow for an initial test and a confirmatian

test. Th initial test will he by Enzyme Muttiplied Immunoassay T chnique( EMIT). In th

event a question or positive result arises from the initial test, a confirmation test must be   ,,,,'

utilized before actian can be taken against the employee or applicant. The confirmation test

will be by Gas Chromato raphy- Mass Spectrometty( GC/ MS). The cutoff Ievels for both,

the initial test and the confirmation test, witl be thase established by the Coilective
Bargaiiling Agreement.   Confirmed posi ive samples will be retained by the testing
labaratory in a secured long term frozen storage for a minimum of one year. Handling and
transportatian af each sa nple must be doeumented thraugh a strict chain of custody
procedures.

8.       Any dispute which arises under this drug policy sl all be submitted to the grievance and
arbitratian pracedure set forth in the applzcable Agreement.

The establishment or operation af this policy shatl not curtail any ri ht afan emplayee fouzid
in any Iaw, rule or reguiation. Should any part of this policy be founc ur lawful by a court of
competent jurisdiction or a public agency having jurisdiction over the parties, the remaining
partions of the policy shall be unaffected and the parties shall enter negatiatians ta reptace
the affected provisioi.

10.      The Ernployer shall indemnify and haid the Union harmless against any and all claims,
demands, suits or liabilities that may arise solely out of the Employers applicatian af the
Substance Abuse Program.

11.      Whet•e a General Cantractor or Building Owner has established and requires a substance    `'"''
abuse prograrn that is rnt re restrictive, that pra am shall prevail.  Employees shall be

informed that the pragram they will be working under differs from the standard policy.
Emplayces shall have th right ta request that they be assigned to another project with no
inferences being rnade.

Drugs:  Screening Test:      Confirmation Test:

Amphetamines 500 ng/ml S00 ngtml

MarijuanalMetabol 2000 nglrnl 200Q ng/ml

CocainelMetabol 300 ngtml 2Q0 glml

3piates 300 ng/ml 300 n fml

PCP 25 ng/ ml 25 ng/ml
Alcohol 08`     08*

Barbiturates 500 ng/ml 500 ng/ml

The alcohol shall be lowered tp such level as nay be applicable in khe State of Califonrzia
except as may be required under D4T Rules and Regulatians.
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ARTICLE 12

LEGISLATIt?l'T

All parties ta this Agr e nent sha11 caopera e on all I gislativ matters designated to advance ti e
interests of the Drywall Industiy, and the wo•k opportunities o the etnplayee.

ARTICLE 13

STEWARII S

l.       A. A Stewa• d shaIi be a cc i petent, qualified, wort ing employee and a tnember af the Painters and
Allied Trades Llistric# Council No. 36, an employee appainted by the Union, who shall, in additian to his
work as a jaurneyman, be permitted to perf'arm duriug working haurs such of his Union duties as cannot be
performed at ather times. Th LTnio x agrees that such duties shall be performed as: xpeditiausly as possible,
and tlze contractor agrees that such Stewards shall be allowed a reasonable arnaunt af time for tl e per-
formance of sueh duties.  The Unian shall r otify the iridividual Employer af the appaintment of such
Stewards. Unless notified to the contrary, the firs jaurneyman on the job shall act as the job Stcward unless
the Unian appoints a successc r.  In no case shall a fore nan or an apprentice be a Steward.

B. The first empioyee on ali jobs shall be a member for six ( 6) montl s in the Painters and Allied
Tl'1d S DiSt2' iC COUTICil N4. 36 { ather than the fareinan), and he shall act as Steward until a Business

Representative of the District Council appaints a permanent Steward.

C. It shall be permissible far an out-af-ar•ea fareman ta wark not more than five ( 5) days at the

be inning ofthe job, providing he complies with Article 16, Section 3. Any additional tirne worked, then
Sectzon B shall apply.
2.       A. Na appointed Steward shali be discharged or laid off except for just cause. In the event of layoff
or discharge af a Steward, the appropriate Local Unian ar the Painters and Allied Trades District Council
Na. 36 shall be given natice in writing at least twa ( 2} working days priar to the effective date of such
discharge or layoff. Such notiee shall contain the reasan for layoff or discharge. Upon receipt of such no-
tice, and in case of dispute between Emplayer and Stewaxd, the Business Representative of the District
Council is empowered to settle such dispute, remove the Steward, or leave the Steward on the job, and refer
the dispute ta the Investigating Committee for adjudicatian. The Business Representative shall invest'rgate
the dispute or reason given within twenty- four( 24} hours from notification.

B. Any appointed Steward who may be discharged due ta his activities in reparting violations of this
Agreernent, or the Bylaws of the Painters and A11ied Trades District Council No. 36 or is removed before
procedures as set forth in the above paragraph are followed, shall immediately repart such facts to the office
of the District Council. The paid r presentative of the Painters and Ailied Trades District Council Na. 36
shall make an immediate effart ta settle the dispute.  If he fails to adjudicate the dispute it shall be placed

immediately befare the Investigating Committee for hearing and settlement. If the Investigating Corrunittee
fnds that the Steward was carryin out the intent and purpose af this A,greement and performing his duties,
he shall be reinstated and reimbursed for all time lost. However, not mare than eight( 8) hours of strazght

tizne shall be paid for any twenty- four{ 24) haur period. The decisian af the Investigating Comrnittee may be
r.     appealed to the LMCC Judicial Committee at the next regular scheduled meeting.
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The Investigating Committee,  far purposes af this Article,  shall be composed c f ane ( 1)

representative fram the Einployer - oup, and one( 1} represezatatrve fram th Painters and Allied Trades    ..+`

District Cauncil No. 36.

Their authority and responsYbility shall be outlined in this Agreement.  A Nan- Memb r Signatory
may be asked to set-ve on this cammitt e.

3. The Business Manager( Secretary Treasurer oar his designee of Paii ters a.nd Allied Trades District
Council No. 36 shall have the rigl t to appoint one( 1) warking stewaxd per shift to act as a Representative of
t17e District Couneil in cann ction with the application af this A reement witla th signatory Employer.

The Job Steward' s duties shall consist of seeing that all terms and conditians af this Agreement are
being cc mplied wit and tl at all employees are members in goad standing of the International Unian
wherever pennissible under State and Federal laws, in accordance with the provisions of Article 7 Union

Security, and the handling af rievances that may arise with the job foreman. The Job Stewards sha11 not, by
reasan of position, be exempt from wark. The Job Steward shalt perfann work in the same manner as any
other employee and shall cooperate with the supervisor tc expedite the pra- ess of the work.  The Job

Steward' s

decisions are subject to review and revisions by District Counci] 36. The Steward does not have autharity to
bind the District Council.

4. Tize appointed Steward shall be the last emplayee to be laid aff far lack oF work but may be

transferred to anotliEr job providing tl e Union is given pric r notice of transfer.

ARTICLE 14

NQND ISCP; INTINATION CLAUSE

1. Fair Ennplaym nt Practice: The Emplayer may diseharge any employee except jo ar shop
stewards for any just cause which may be deemed sufficient provided there shall be na discrimination for
reasons ( including race, sex, color and creed} an the part of the Employer against any employee. All
employees shall be retained on the job except for the following reasans: willful neglect of duty,
incompetence, or conditians beyond the cantrol af the Ernployer.

2. It is muhxally agreed that the parties shall fully compty with all provisions af law, to the end that no
person shall on the grounds af sex, race, color or national arigin, be excluded from participating in or be
denied benefits of this Agreement. It is further agreed that no person or applicant for employtnent shall be

discriminated against by reasan ofage, except to the extent provided in the pension plan, and any rules and
regulations applicable to the Apprerztice Pragram.

3. Union Activity: Any employee who may be discharged due ta his Unian activities in reparting
violations of this Agreement sha l report such facts to the offiee ofthe Pain ers and Allied Trades District

Council No. 36 within the next working day. The paid representative of the District Council shall make an
immediate effort to settle the dispute.  Ifhe fails to adjudicate the dispute it sha11 be placed immediately
before the Investigatin, Committee, as established in Article 13, Section 2- B. Ifafter any such investigation,
the Investi ating Cammitt e fiands tt e employee was carrying out the intent and purpose ofthis A reement,    
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the Employer shall be obli ated to rei lstate the discharged empioyee and pay him for any lost time due to
e.      his activities. Hawever, i at tnore than eight( 8} hours of straight time shall be paid far any twenty- faur ( 24)P         

hour periad 110ti lI1G l1CIlI1 SatL12' t ayS Swidays and holidays. T 1t' Cj@GtSt021 Q tll Ii1VES 1 1 1I1 CO1T12111t 8E:
rnay be appealed to the 3udicial Committee at the next regular scheduled meeting.

ARTICLE 15

HQURS 4F WORK

1. No employee shali repart to any Shop earlier than thirty ( 30} minutes, nQr to any job earizear than
twenty( 20} minutes befare starting tirne.  Five( S) days or forty{ 40) hours shall canstitute a week' s wark
from 8: 00 A.M. to 12: 00 nac n and from 12: 30 P. M., to 4: 30 P. M. 0 1 1Vlonday, Tuesday, Wednesday,
Thursday and Frzday.

The Employer may adjust the starting time by indicating such in writing to Painters and Allied Trades
District Gouncil No. 36 on th job registration foz7m ( Article 6, ectipn 1 I) required by this agreement.
However, no more than eight( 8) hours will be perrnitted at the straight tirne rate in any twenty- faur{ 24}
hour periad, and na starting time will cornmence befare 6: 00 A.M. nor after 10: 00 A.M. on any c3ay.

On residential wark only, forty( 44} hours frorn Monday through Saturday shail constrtute a weeks
work. Eight(&) hours shall consti#ute a work day. Daiiy starting times rnay vary frozn 6: 00 A.M. to 10: 40
A.M.  Any starting time other thar stated herein sha1l require przor appravai o£ the District CounciL No

employee shall be discriminated againsti, reprimanded ar discipli ed in any way for refusing to work on
Saturday.

A.  OverCime: AIl time other than mentianed abave shall be considered overtime or other than set
forth under special shifts in Section 5 af this Article.

1) The foreman or in- charge man may be allowed ta repnrt to the job ar shop one( 1} hour
prior to the normal starting time and remains one{ 1) hour after the normal quitting time far the purpose of
preparing material and equipment on1y. This time wiil be paid at overtime rate.

B. Haliday Pay: Overtime shall be paid at the rate of ane and one- half( 1. 5) times the regular rate,
except after eight( 8) haurs on Saturdays, Sundays and the failawing holidays, which shall be paid at the rate
of double time excluding make up days.  New Year's Ltay, Memarial Day, Faurth of Juiy, Labar Day,
Veteran' s Day, Thanksgiving Day, Friday after Thanksgiving, the Day befare Christmas, a 1d Christmas Day.

When one of the holidays iisted above falls on Sunday, same shall be observed on the fallawing
Manday. When ane of the holidays Iisted above falls on Saturday, na extra day will be given, except that if
New Years should fall on Saturday, the Friday pz•eceding shall be considered a legal holiday.

C. Shaw Up Tzme: Em loyees wha report for wark at the time that they are instructed by the
Emplayer ar Ernplayer' s Agents and who are nat placed to work shatl be pazd two ( 2) hours pay, except
where men are nat put to work because of acts of God ar circumstances beyond the control of the Emplayer.
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It is agreed that ifan ernplt yee is found to be unskilled cvithin the first faur( 4) hours ofwork far the
Employer ( first day, he will nr t be entitled to show up pay.  The employee, shall, however, be paid for
actuai time worl ed. In case of a dispute or claim for show up pay the matter will be referred to the Judiciai    .,,''
Gammittee for detern inatiori.

D. Clean-Up: The preparation afmaterials and equipment and the cleaning up and remaval ofsarne
is to be performed within the work day or shift. Evezy ernplayee will be allowed five( 5} rninutes prior ta
lunch time and five( 5) rninut s prior to c uitting time for personal clean-up.

E. Meals and Rest Periods: Each emplayee shall be granted two ten( 10) minute rest periods, one irz

the midmorning and one in: thc mid-afternoan. Adjusting or modifying Paragraph E Article 1 S rest periods
may be addressed in the exhibit lacated in the back of this agreement.

2. Labor Day and Painters and Allied Trades District Council No. 36 Election L7ay: Nn work shall be
performed during any haur vf the twenty- faur( 24) hours of Labor Day or between the hours of 8: 00 A. M.
and 5: 00 P. M< on th Fain ers a d A11ied Trades District Couneil No. 36 Eleetian Day.

3. Election Code No.  5699.  Leave of Absence from E nplayment ta Vote withaut Loss of Pay for

Absence: If a registered vote• dQes not have sufficient time rautside of his working hours within which to
vate at any General Direct Primary or Presidential Election, he may withaut loss c f pay take off so much
working tirne as will, when added to his voting time outside his working hours, enable him to vote.

If any employee lias faur cansecutive hours in which to vote either between the apening of the polls
and the beginnii g ofhis regular workin shift ar between the end ofhis re; ular workin shift and closing of   
the polis, he shall be deemed to haue sufficient time outside ofhis working haurs within which to vote. Ifhe
has Iess than four consecutive hours, he may take off so much time as will enable hirn ta vate, but not more
than two hours ofwh ch sha1T be withaut lass of pay; provided, that he shall be allowed tim off far voting
anly at the beginning ar end of llis regular working shift, whichever aliows him the most free time for voting
and the teast time off from his regular shift unless otherwis mutuaily agrecd.

If the employee on th third working day prior to the day of election knaws or has reason to believe
that he will need time off to enable him to vate an Election Day, he shall give his Employer at least twa
warking day notice that he desires time off in accordance with the provisians of this Section. ( Repealed and

added by stats.  1953, ch 1851, PPi, 2.)

4.       Emergency and/ ar 4vertime P' ermit: No work shall be perfartned any time other than the regular
hours except in case of an emergency and then only on permit issued on standard fonn. Application for any
and all work at any time ather than during the regular warking haurs stipulat d herein shall be applied for at
any tirne prior to starting said work.

Appiicatian for permit for Saturday and Sunday work and recognized holidays oceurring on Monday
must be made nat later than Friday at 12: 00 noon, if possible, or at the discretion of the 8usiness
Representative having jurisdiction. Permits are to be signed by the proper person designated by the Painters
a d Allied Tarades District Council No. 36 and posted in a conspicuous place on the job. No later than 12: OQ

noon Friday of the payroll due date, the properly filled aut overtime permit shall he returned ta the Local
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Unic n issuing the overtirne pertnit for the purpose ofinspection ta assure proper payment. Note: Emer e cy
Work is definet as aziy and ali work that witl intel fere with the ac#ivities on or in ttie premises such as
offices, stores, tnarkets, taverns, model homes, etc., or if it is praved to the satisfaction of the Painters and
Allied Trades District Council No. 36 ar its authorized representatiues that there is a time factar invalved
and the delay is due to conditions beyond the contral of the drywall contraetor.

5.  Sp cial shifts as set forth below shalt be lirnited ta comznerciaitindustrial( other than residential) projects
and anly if such sliifts are aisa in eff ct with the craft performing the installation of gypsum drywall.

A) The contractor may regulate the starting time of the twt- shift operation ta permit the utitization
of dayli; ht hours by startin; the firs# shift prior to 7. 00 A.M., and each shift shall work seven and ane- half
7. 5) consecutive haurs exclusive afineal periods, for whie} tirne emplayees on eacl shif shall receive eight

hours' pay at the straight- time rate, Mondays thraugh Fridays.

B}Any time worked frozn Saturday 8: 00 A. Iv1. to Monday 7: 00 A.M. or an holidays or in excess Qf
the regular shift hours shall be paid for at the applicable overtime rate, except as provided above. Overtime
rates shall nat be paid an shit premium pay.

C)The cantractor and the Unian may inutually agree, in writing, upan different starting and quitting
times for any of the shift arra Ygements pravided under Seetion 5, Special Shifts.

b. MAKEUP DAYS:

Makeup Days, whole days only, shall be permitted on Saturdays at tlie straiglit time rate, with prior approval
of the Painters and Allied Trades District Cauncil No. 3b.  Makeup days will be allowed for incleznent
weather or other conditians beyond the control of the Contractor. Telephone notificatian to the Painters and

Allied Trades District Cauncil No. 36 must be fallowed by a facszmile oz written explanation, providing
details of the conditions beyond the contral ofthe Contractor which resulted in tlie last day(s). No employee

shall be disciplined, discharged, or discriminated against for refizszng to wark on a Make- up Saturday.

ARTICLE 16

WtJ KING CONDTTIUNS

1,       Na employee shall be required fo work under any conditions that are injurious ta his health& safety.

The interpreting body shalt have the authority to approve or disapprave any new rnaterials.

2. Piecework:

A. The parties recognize tlzat the piecewark znethod af payment of wages frequently makes it
impossible to calculate the hours warked by the employee; that the effect is to render it difficult, if not
impassible, to enforce this contract so as ta insure that employees working there under are receiving the
proper negotiated rate andlor that the contractually required contributians are being made as to all hours
required to be paid for.  Such methads frequently result in the payment of wages to employees beiow the
negotiated levels and the withhe iding fram t1 e Tntst Funds and their partieipants ofsubstantial amounts of
contributions, aIl to the jeopardy of th fiscal integrity of the Trust Funds and the empioyee benefit prograrns
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they support.

B. When it is impossible to determine the number af haurs workect because of the piecework method    '
of payment, it is agreed that such employee shall be deemed to have worked a minimum of eight( 8) hours
per day and/ e r farty( 40) hours per week straight time hours during such week.

C. Any evidence that the e npioyee' s earnings by the piecew rk inetlaad exceed those payable in
accordance with the negotiated haurty rate is dee ned irrelevant and inadmissible in any proceeditig before a
cotnpetent tribunal whether Board of Arbitration or Court.

D. Where an e nployee is paid an amount equivalent ta or reater than the appropriate weekly wa e

nfthe area work week, a full wark week ofcontt7butions shall be paid the Trust Fun ls, plus any actuaI hours
of overtime worked.

E. Wl re emplayees are paid an atnaunt less than the equivalent of the approgriate wage rate times
the strai ht time hours ofthe area wark week, the gross campensation paid such employees shall be divided

by the appropriate hourly wa e rate, and the quotient from that caleuiatian shail be multiplied by the fringe
benefit amaunts required by the A; r ernent, and shall be deemed the amounts owed to fhe Trast Funds. If it
is detet- nined that emplayees actually warked more hours than reparted, additional wages may be due as
well as fringe benefts.

3. Work referrals.

A. No emplayee shall comrnence woi•k for any employer until they first secure a work referral from    "'"
the Painters and Allied Trades District Council No. 3b or its desig ated Local Union af iliate. The employer
a rees not to place any employee to work until said employee presents or the employer receives by fax a
work referral from the Painters and Allied Trades District Council No. 36 or its designated Local Union
affiliate.

B.   Employees shall be required to obtain a new job referral semiannually during the months of
3anuary and July from the appropriate Local Unian and/ or Painters and Allied Trades District Council No.
36.

4. Employee' s Vehicle: It shall be a violation of this Agreement for an exnplayee to use his vehicle or
truck to# ransport materials, tools, and equipment, for his Employer, in exeess afone hundred( 100) pounds.

5. Jaurneyman' s Tools: Employees shall repart to work with oz ly t e usual hand tools af the rade,
eonsisting Of finishing knives ranging frorn 1" to 12", mud stomper, mud pan, hammer, pliers, screwdriver

and presentable white proteetive elathing,  A spray man may supply him seif with a six-inch creseent
wrench.  All ather taols, equipment and material needed ta compl te any job ofdrywall finishing will be
supplied by the Emplayer. On jobs requiring hard hats, said hats will be furnished by the Employer for the
protection ofhis employees. Hard hafis are to be returned. Any subterfuge of fcirnishing other equipment
will not be permissible.    

6. Taols and Equipment: Emplflyees sha11 be responsible for tools and equipment furnished to thern by
the Contractor and shall promptly return such upan request ox upon termination of employment. In the even    .,,, 1
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the employee fails to retuz7i toc ls az d equip neant as a result of the einplayee' s dishonesty, w llful
nniscanduct, ar grass negligence, the Contractor may deduct the value of such from the emplayee' s
paycheck. Disputes re ard'zng thzs pz avis on sha11 be resoived exclusively through the grievance and
arbitration pravisian under Article 8 of this Agreement.

7. When texture is appiied by spz ay xnethod3 no color ar sealer vehicles shaIl be added ta texture
materials.

8. Exceptionat Coi ditions: Exceptional c4nditians are de ned as conditions not specificaliy provided
for under the terms of the Agreement. Where exceptional coiiditions exist, the Painters and Ailied Trades
District Couneil No. 36 shall make a prompt survey and decision within three( 3} warking days.

9. Sanitaxy Facilities:

A. Tl e contractar shall make avaiiable reasonably sanitary and wasl up facilities, including dr'rnking
water.  Facilities for personal cl an- up and for changing clotl es are to be inade available an the job site.

B. An approved i espiratory device shall be furnished by the Employer to all employees engaged in
drywall finishing, texturing, etc.  Respiratory device filters shall be furnished as needed or required.

10.       Parking Allowance; Parking expense shall be reimbursed when free parking does not exist within
three { 3} blacks of the job site, providing the employee presents a parking receipt ta the Contractnr. The
Contractor may designate the parkin; area.

ARTICLE 17

WAGE SCHEDULES AND CONTRIBt1TICIN SCHEDULES

SEE SCHEDULES A-E

The District Council Na. 36 has the option ta designate any portion of the negotiated wage increase
to existing fringe benefit or other contributians and if exercising this option wi11 give notice to the LMCC
and the FCA affiliated organizatian namely the VVestern Wall and Ceiling Contractars Association forty five
45) days priar ta implementatian.

The Employer shall pay to the employee, by paying ta an account main#ained in his/ her name at the
Building Trades Federal Credit Union ( BTFCU} an amount prescribed in Schedule A for each hour

compensated for. The arnount is to be paid ta the Building Trades Federal Credit Union by remitting said
amount alc ng with other contributions ta the existing( lock box} aceoui t. The accounts held in each
empioyees name by the Building Trades Federal Credit Union shall be subject to such rules and
regulatians as the Building Trades Federal Credit Union had adopted or may adopt pursuant to its
charter. The Employers responsibility under this section shail be to pay the amount descrihed above.
This vacation pay shall be exempted for the timeliness provisian af the gY•ievance and arbitration clause.

Claims for non payment o vacation contributians shail be filed with the LMCC pursuant ta Article

8 as soon as possible but in no event not later than six( b} months from the Iast pay out date unless
extenuatin circumstances prevent filing them.
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In the eve t of nanpayment of vacation contributions to any Employee, late penalty af 1 Q% plus

prevailing account interest rate shall be due and payable to claimant.

FUREMEI I: A persan designated by the emplayer shali receive one dallar{$ 1. 00} per hour over the

Journe an rate, ar if the person in charge has attained and maintains Jaurneyinan Status and Competent
Scaffald Certificatian, they shall receive twa dallars($ 2. 00) per hour over the Joumeyman rate.

When there are five( 5) or more employees workin continuously on a job site, the Employer shall

desi, mate ai employee as foreman of said j ab site. It shall be the respon:sibility af the Emplayer to infarm all
employees oi said job site as ta the name of the designated foreman.

Employees workin; on a suspended scaffold shall receive twenty- five{$. 25) ce ts per hour over scale.

Taper Appre ltices shauld be paid i l accardance with scheduie A.

During the tenn of this Agreernent, the wages ai d fringes that are due on certain dates shall be paid an that
date. In the event the Emplayer is restricted by government action fram making such payment, such monies
shall be placed in an escrow account established by the sigtzatary parties, in a bank, through tlae Trust Punds,
if possible. The payrnents are to be aid into the escrow account each pay period, The monies sha11 be
disbursed to the emplayees wheT le ally possible to da so. In the event ifi is nc t tegally possible to disburse
the tnanies to the employees or their beneficiazy in case af death, the monies shall not be returned to the
Ernployer until two (2) years fram the date( in this Agreement} the money was due the employee.

In the event any provision of this A reement relating to wages and/ or working conditians are
changed ar nullified by Federal ar State government actian, the Union shall have the right to renegotiate all    ,
af such provisions of this Ageement,

The negotiatians shall start on the day following the day such wage andlar working conditians were
to go into effect or the day such government notice is received by the Union. Despite any ather provision,
the Unian shall have the right to strike if the parties cannot reach agreement on any of the issues raised in
such negotiations.

2. PREVAI, ING WAGE;

Qn contracts where a prevailing wage rate prescribed by a gavernmentai body or agency is less than
that set farth in the labar agreement, such prevailing wage shall supersede the wage rate called forherein for
fhe specific cantraet established by a gavernmental body or agency.  Such wage rate shall apply for the
duration of the contract. Where there is more than one classification of employee, ail classifications sha11 be
filed with the U. S, Department of Laboar each time wage data is filed with the Department of Labor.

3. WdRI ING DUES:

Working dues shall be a Percentage ofgross pay determined by the District Council No. 36 by-laws.
They shall be based on the hourly rate ofpay, including vacation. In computing this amaunt, all fractians will
be rounded to the nearest cent, which will be deducted from the employee wages and remitted to the District

Council of Painters No. 36, provided the employees have signed a valid Authorization Card, authorizing

such deductians. In the event of any ck ange in the amount af working dues, the employer shail be given    
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thirty( 30) days notice.

4. P4LITICAL ACTrC?N TOGETHER:

A Political ActiQix Tagether valuntary con ribution of five( 5} cents will be forwarded on behalf af
tl e members to the Buildin; Trades Federal Credit Unian and the Unian wi11 assurne all respansibilities far
the Pac deduction. Einployers party to this Agreernent hereby agree to honor authorizatians for check- aff of
palitical contributions from all employees who are Union mernbers in the following form:

AUTHORIZATI4N FORM FC) R CHECK- O F POLITICAL CONTRIB. JTIONS

I hereby authoriz my Employer ta deduct from my pay th sum of( S) cents for each haur warked and to
farward that amaunt to the PAT Political Cammittee, c/ a Internatianal Union of Painters and Allied Tarades
IUPAT}, 1750 New' York Avenue, N.W., Washington, D.C. 2006.

This authorization is signed freely and voluntarily and nc t aut of any fear of reprisal and on the
understanding tliat I' AT Politicai Committee is engaged in a joint fund raising effart with the AFL-CIO, will
use the money cc ntributed to that effort to make palitical cantributions and expenditures in cannection with

Federal, State and Lacal elec#ians, and that this valuntary authorization may be revaked at ny irne by
notifying my Employer, PAT Politieal Committee and District Councit No.  and/ or Lacal Unian
Na. in writir g of a desire to da sa.
Name Signature

Social Security Number
A TICLE 18

MANNER OF COMFENSATING EMPLOYEES

1.       Ail Employers si, matory to this Agre ment shall maintain time cards reflecting all hours worked by
each employee and shall remain in campiiance with State and Federal laws.

2. All wages shali be due and payable by a negotiable check payable on demand at par.  On all

out- of-town ehecks the Employer shall pravide reasonable faciiities, including identification, for cashing
without charge or discaunt to the employee. Each employee shalt be furnished with a detachable eheck stub

showing the contractar's name and address, the employee's name or saczal security z umber, total straight
time hours, total overtime hours, the date of the pay period ending, the tatal amount due and all deductians.

Said checl stub shall conform with the provisions pertaining to the payment ofsacial security. It sha11 be a
violation ofthis Agreement for an Emplay r fio issue any check, ather than payroll check, for compensation
earned under this Agreement. Appravai ofany other manner or method ofpayrnent ofcompensation shall be
c btained in writing, fram the Painters alad Allied Trades District Council Na. 36. Contractors znay pay
employees utilizing direct deposit as pravided under California Law.

3.       Accaunting Hold back: Wages earned shall be due and payable Friday on the job by quitting tiine and
shall include all wages earned up to and including Wednesday except in cases where Employers employ
exceptionally large crews of inen ta the extent af creating a hardship in making of the payralls. Such cases
may be referred to the Painters and Allied Trades District Council Na. 36 wha are etnpawered to permit the
warle week to end on Tuesday.
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4.       Discharge Pay: E nployees temporarily iaid off or discharged must be paid in full at time af
disix issaL

5.       Quit Pay: Employees who quit during the pay period shall be paid within seventy-two (72) hours
either by picking up check on tlle job, by registered ar certified mail, or thraugh a representative of the
Painters and Allied Trades District Gouncil No. 36 or the Financial Secretary of the Local Union having
jurisdiction.

6. Waiting Time: On failure ofthe Ezn;player to pay wages, and contractually required expenses within
the stipulated tirne, all waitin; tirne shall be paid for at the rate of straight time. Members ofthe Union must
report ta the representative of the Painters and Allied Trades District Council No. 36 within seventy- two( 72}

l ours after wa es and con ractually required expenses are due.

Reasonable delay beyond the control of the Einployer shall not be canstrued as a violation of this
article. The burden af establishing such reasonable delay shall be upon the Employer. Absence such proaf,
the failure of the Employer to pay compensation when due shall be canclusively presumed willful. Monies
awarded as ° waiting time" shall be deem d " wages" within the meaning of the California Labor Code and
appiicable Federal law.

7. Shaw Up Time:
A. Any meinber ofthe Unian havingbeen e gaged to wark by an Eznpiayer and who upon reparting

is not given employment shall receive two {2) hours pay.  Inclement weather conditions excepted.

B. Where an employee works more than one half(. 5) day, be shall be paid for a full day, and where    
an employee warks a fractional part of the day, he shall be paid no less than one half{. 5) day's pay except in
cases where an empioyee is discharged for being under the influence ofalcohol, drugs or violation ofa safety
law ar where he quits valuntarity, or where weather conditions prevent a cantinuatian nfhis employment, or
when the job is ccampleted.

8. Waiting Tirne and Wage Claims:

A. The parties hereto expressly acknawledge that it is impractical ar extremely difficult to fix the
nature and extent of the toss to an employee who does not receive his pay when it is due. The parties have
therefore agreed upan the fallowing liquidated damages which shall be presumed to be the amaunt of
damages sustained by such a breaeh af fihe Agreement.  Upan failure af the Employer to pay within the

stipulated time all waiting time shali be paid for at the rate of straight time at his prevailing rate, not to
exceed eight( 8) hours in twenty-four( 24} hour period an a seven( 7) day basis. The LMCC may within its
discretion, in any individual case, award waiting time far the number of days between the date wages are due
and the date said wages are either paid or placed in escrow with the LMCC.

B. A journeyrnan who has not been paid must immediately report to the paid representative of the
LMCC or the representative ofthe Painters and Allied Trades District Council No. 36 who s all immediately
notify the LMCC and nat later fhan farty-eight( 48} hours, excluding Saturdays, Sundays and Holidays, after
said wages are due and payable. Any journeyman who does not report not receiving wages within the tirne
limits prescribed in this Section shall have na ciaixn for waiting time under this Agreement, and nnay file a    
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claim under ti is Agreement for a maximum ffifte n{ 15} calendar days( two ane week pay periods) ofback
wages.

C.  Delay occasioned by accidents beyond ihe control of tlle Employer sliall nat be construed as a
violation of Article 15.

D. When the LMCC is notified that a journeyman has not r ceiveci wages due and such notificatic n
is received within the tirne li nits prescribed in Section' B" above, the paid represezztative afthe LMCC sliali
immediately cantact the Employer, by telephone, special messenger, c r fax and notify him that a claim for
wages due has been made and instructs said Employer tg make immediate payment. Faiture ta contact the
Employer shall not areliev hirn af any obliga ion under tl is section.  Said Ernployer shall be advised that

waiting time may continue o accrue until payment is tnade.

E. In the event an Ernploycr disputes the claim for wa es as to its validity or the arnount clairned the
paid represez tative of the LMCC shall instruct the Employer to past tl e disputed amount with the LMCC
pending a decisian on the tnatter by the apprapriate committee or coi nmittees.  The Employer shall be

advised that waiting time may continue to accrue until the disputed wages are deposited with the LMGC.
Waiting time shall cease to accrue as of the date wages are paid to the journeyman or deposited with the
LMCC.

F. Na rnember of tl e Internatianal Union afPainfers and A11ied Trades( TUPAT) shall continue in the

ernployment of an Employer or Employers whase checks have not been honored or af any Employer who
failed to pay oza fhe s# ipulat d day.   Such rn mber shall na return to work until zt is proven ha all

outstanding paychecks have been hanared and satisfactory arrangem nts far uture paytnents made.

9. Kickbacks: In the event tl at an employee refunds all or part pfhis campensation to the Employer or

other empioyee, regardless of the circurrzstances, such action shall be conciusively presumed to constitute a
kickback".  Such practice canstitutes a violation of this Agreement, and as remedy, the waitxng time

provisians herein above shall be applicable from the date ofsuch oceurrence and shall extend to the date that
the manies withheld or refunded are made payable to the employee. This Sectian shall be cumutative to and

not affected in any manner by the provisions of Section 221 a. id 22S of the California Labor Cade.

10.      Improper Payment: No employee shall receive and no cantractor shall pay mare than the hourly wage
rate, unless otherwise specified in this Agreernent, regardless of whether the payment is issued by the
cantractor or any other person, finn or corparation. Any rnanner ar method( such as: multiple checks, cash,
equipment rental, bonuses, travel pay, subsistence, material purchase, subcontracting, or any subterfuge}
with an intent to evade the proper payment af wages and fringe benefits shall be a violation af this
Agreement.   All payments as described above, shall be cansidered goss wages, and divided by the
appropriate basic contract wa e scale ta determine the amount of contributions due and owing by the
Employer under the contract. Nathing herein shall prohibit the contractar from paying a superiar workman
at a rate in excess af the appropriate contractual wage level, but seven( 7) days prior notification ta Painters
and Allied Trades District Council No. 36 must be made.

11.      The Employer shall be required to rnake the contractual ontributions as to salaried employees

cavered under the emplayee benefit plans far all hours worked, but not less than forty( 40} hours per week.
The Employer, however, in arder to ava'rl himself af this Sectioz, shall be required ta maintain hourly
records, relative to work performed by such salaried employees.  Any variance in tl e ross pay of such
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ernplayee in relation to hours warked fram week to week shall be presumptive evidence ofa violation af this
Agreement and tlle assessment far co ltractual contributions shall be computed as specified in Article 21.

ARTICLE 19

JUT OF TOWN EXPENSES

1. When znembers of Painters and A11ied Trades District Cc unezl No. 36 are required because ofjob

locatian ta live away from their place of residence, they shall receive not less than the regular rate of pay,
plus seventy dallars ($ 70. 00) per day, to cover expenses from date af leaving until the day of return,
inclusive, ta their halne area. When subsistence is paid, a i employee shall also be reimbursed a lce in any

iveekly pay period at the straight time hourly rate for the time required ta rnake ane round trip to his place of
residenee and back to the job location. Upan completion of their job andlar layoffa tnembex is being paid for
time spent in transit returning to thezr home area, they shall not be eiigible to alsa collect subsistence for the
day of return.

2. If a journeyman quits a job paying subsistence monfes without just cause during a pay period, he
shall not be entitied to any travel expenses fnr return to his horne area.

3, If a jouz eyman in a subsistence area daes no show up for wark on Monday, or the day follawing a
legaI haliday after l aving wnrked the previous Friday, or the work day prior ta a holiday he shall not be
entitled ta the subsistence allowance for Saturday and Sunday or for the day ar days covered by the holiday.    
The only exception to this clause is if a jou neyman be judged by a competent autharity as sick or unfit to
work.

Exceptian: (? n Federal, State, or industrial prajects where roorn and baard is pravided by ither the
awarding authority or Emplayer, the employee may have the option of accepting the room and board
facilities, or the subsistence allowance, but not bath.

4. It is agreed that the interpretitig body will review ° out-af-town expenses" each year.

ARTICLE 20

AUDITING PRINCIPLES AND PROC DURES

l. The Painters and Allied Trades District Council No. 36, the Trustees of the Trust Funds and theiz

agents, are hereby authorized ta examine and audit any books and records o accaunt of the Employer and
the boaks and records af account af any business cancern in which the Signatory Employer has any financial
interest, regardless of the nature and character afwork perfozmed by such business entity. Such exatnination
and audit may extend to a11 matters which are directly or indirectly pertinent to the Signatary Employer' s
obligation to fulfill any condition ta this Agreement. The Employer, upon request, shall make available, any
recaz-ds pertinent ta this purpose, including but nc t Iimited to, payroll recnrds, time cards, day sheets, check
bool s, material invoices, equipment rental recQrds, subeontract agreements or any work sublet, eontraets

awarded and performed by the Ernployer and Federal and State, and Workers' Compensation reports.  
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Additionally, the Employer shall tnake available upon- equest documentation fram his Federal Iticome Tax
Re turn which shows grt ss incame and expenditures for labor and rnaterials.  Audits s all be conducted
pe odically at the mploy r's place ofbusiness unless atherwise a• eed by the parties.

The Signatory Employer agrees that the records shall be made available upon request ta either the
Painters and AIlied Trades District Cauncil No. 36 and the Trustees of the Trust Funds, ar their agents,
within tlu•e( 3) warking days from the date that such audit is requested. Ifsuch audit discloses that there has

been underreporting by the Empioyer, he shall be chargeable with tl e cost of the audit in addition to any
delinquency charges that ma be due. Where an audit af cantractor' s records indicates that there has been
collusion between the emplayee and the Employer to defraud the Trust Funds, such erz ployee will be
charged before the Judicial Ct mmittee. The employee shalt be assessed in an amount equal to that due as

vacatian pay.

2. Maintenance af Recards:  It shali at all times be the espoixsibility of the E nployer to maintaiil
complete and accurate recc rds ofexpenditures by the Employer for any purpose whatsaever, including, but
not liznited to, wages, frin e benefit contributions, travel and subsistence reirnbursement, equipment rer tal,

material purchases and subcontracted work. Iti the absence ofcamplete and accurate i•ecords relating to any
employee corrtpensation or re;imbursement, the gross monies receiv d by the ernplayees shall be divided by
the basic hourly rate, not including ringe benefit ct ntributions, to determine the hours warked by the
employee and to compute the amount afcantributions required under the contract. Similarly, in the absence
of eamplete and accurate records relative to alI pay nents ma.de to individuals nat listed as emplayees,
including but not timited to payment for subcontracted work and material purchases, such gross expenditures
shall be presutned ta be in payment of bargaining unit work and shall be divided by the basic hourly rate, not
including frin e benefit contributions, to determine the hours last by warkrnen covered by the Agreement
and to compute the annount ofcantributians contractually required by the Employer. In the event evidence is
produced that an employee did in fact, work an a job for a Signatory Employer and his benefits were not
reported to the Trust Fund barring evidence ta the c ntrary, the assumption sliall be that the employee
worked forty{ 40) hours in each week that he was found on a jab.

In the event that far any reason, an Emplayer is unable ta produce any recards reflecting monies paid
for any purpose whatsaever during all ar part of the audit periad, it is agreed that the parties to this
Agreement authorize the appazntment of a subcommittee of the SCPDI Trustees or their agents ta conduct a

full inquiry for the purpose of determining the amaunt of contractual contributions due and owing from the
Employer. The scope of such investigatian shall include, but not be limited to, the follawing: investigation
af aIl constructian projects upon which work was perfanned during the audit period, interviews with any
person or persons with knowledge relevant to such inquiry, and the securing af such other information as
deemed to be relevant by such cammittee. It is further a, reed that in such event, t1 e determination by such
subcommittee as ta the number of em inyee hours invnlved througiaout all or part of the audit period shail be

deemed conclusive and binding upon the parties. This shall in na way mean that the rights of the Signatory
Elnployer to appeal to the Judicial Comznittee and/ or arbitrator be denied.  Such investigative carnmittee

shall cansist of equal representatives of Labor and Dtywall Management, each, and be appointed by tlie
chairman of the Trust Fund Board of Trustees.

The foregoing determinations shall be co npetent evidence to be utilized in praceedings before the
Judicial Committee and/ or Designated Arbitrator. Such determinations, however, shall not in any inanner
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affect the Employer' s right ta a } udicial determinatian by the LMCC 3udicial Gommittee and/ or the
designated arbitrator.

ARTICLE 21

HEALT H AND WELFARE,

LMCC, APPRENTICESHIP PLANS AND WURI ING DUES

l. ESTABLISHMENT OF PLA IS AND TRUST AGREEMENTS:

A- l.  A Heatth and Welfare Plan as encompassed in the A; reement and Declaratian of Trust,

cansisti lg of hospitali ation, surgical, medical and rniscellan ous coverage for all employees and their
dependents, providing for the Painting& Drywall Inc ustries Health 8 Welfare Trust Fund dated the 9th day
of September 1952 as atnended, ereinafter referred tn as the Health& Welfare Fund by reference thereof
shall be herein set forth in full in each and all provisions of said Agreement and Declaration of Trust, shall

be and hereby is binding on ach and a1I af the parties I ereto.

A- 2.  The Trustee Cammittee may in their discretic n provide Health and Welfare benefits far
Employers in the Painting and Drywall Industries.

A- 3.    Health Worl place Fainily Act of 2014: To tl e extent permitted by law, the Union expressly
waives the sick leave pay requirements enacted by the Healthy Workpiace Fann ly Act af 2Q14.

B. An Apprenticeship Plan as encompassed in the A, reement and T3eclaration af Trust establishing    
the Painting & Drywall Industries Apprenticeship Trust Fund dated the 21st day af Januaty 1975,  as

amended, hereinafter referred to as the Apprenticeship Plan by reference thexeto shall be and hereby is
incorporated herein ta the same extent as herein set forth in full in each and all provisians af said Agreement

and Declaration of Trust, shall be and hereby is binding on each and all af the parties hereto.

C.   The South rn California Drywall Finishers Labor- Management Caoperation Cammittee,

encompassing the provisions hereinafter made is hereby agre d upan. The written Trust Agreement
providing for the Labor- Management Cooperation Cammittee shall be and hereby is incorporated herein ta
the same extent as herein set fortYt and each and ali provisions of said A reement and Declaration ofTrust,

shall be and hereby is binding an each and all the parties hereto.

As part of the LMCC, there shall be a specific fund segregated and used for industry advancement; known as
the Industry Advancement Fund (" I.A.F").

In each negotiation for a renewal of this Collective Bargaining A reement, and at such other times during
this Agreement or such renewed Agreements as the collective bargaining parties to that Agreement may
detetmine, an Appendix to the LMCC Trust Agreement shall be adopted, setting forth specific program
purpases far the IA. The bargaining parties may, from time ta time, modify, amend, add, or delete specific
prograrn purposes.

D. The Painters and Allied Trades Labor Management Cooperation Initiative:

1( a}. Commencing with the 1 st day ofOctaber 2009 and for the duration of the Agreeznent,
and any renewals or extensian thereof, the Employer agrees to make payments to the Painters and Allied    
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Trades Labgr Mana einent Caoperatian Initiative for each employee cavered by this Agreement, as follows:

1{ bj. For each hour ar portian thereof, for which an em la ee receives a , the Em lo er shall znakep Y PY l  Y
a cc ntribution of$ . OS to the Fund.

1( c}.  For the purpase af this Articie, eacli haur paid for, including hours attributab e to show up
time, a id other hours or which pay is received by the employee in accordance with the Agreement, shail be
counted as hours for which contributions are payable.

1( d). Cantributions shall be paid on behalfofany emplayee tarting with tl e emptoyee' s first day of
employznent in a job classification covered by this Agreement.

1( e).   The Ernpioyer a zd Ur ion si latory ta this Agreement agree to be bound by and ta the
Agreernent and Declaration ofTrust, as ainended from time ta tinne, est blishing the Fund.

2.      The Ernplayer hereby irrevocably designates as its representatives c n the Board of Trustees such
Trustees as are now serving, or wha will in the future serve, as Employ r Trustees, together with their
successors.

3.      AU corltributioz s shall be made at such time and in such manner as the Trustees requii•e; and the

Trustees may at any time canduct an audit in accordance with the Agreem nt and Declaration af Trust.

4.    If an E nployer fails ta make contributioz s to the Fund within twenty( 20) days after the date required
by the Trustees, the Union shall have the right to take wha ever steps are necessary to secure compiiance
with this A; reement, any other provision hereafta the cantrary notwithstanding, and the Employer shatt be
liable for all costs ofcallection of the payments due together with attarney fees and such penalties as may be
assessed by the Trustees. The Emplayer`s Iiability for payment under this articie shall not be suhject to or
cavered by any grievance ar arbitration procedure or any" na- strike" clause which may be provided or set
forth elsewhere in this Agreement.

E. Failure on the part of any Emplayer signatory to this Agreement to make payments of wages or
fringe benefits shall be deemed a breach of this Agceement and the Uzlian may take such action as it may
deem necessary ta effect payment.

F. Woxking dues shall be a percentage of gross pay determined by the District Council No. 36 by-
laws. Refer ta Schedule A for sp cific instructians.

5. TRUSTEES:

A.       The Trustees of the Health & Welfare and Apprenticeshig Fund, shall consist of an equal
number of Employer Trustees and employee Trustees except far the LMCC, upon amendment of the t- ust

agreement four( 4) employee Trustees shall be designated by the Pa.inters and Allied Trades District Council
No. 3b, three( 3) employer# rustees shall be desi nated by the Paint F A affiliated organizatians and one( 1)
empiayer trustee( s) shall be designated by he Drywall Contractor af the Western VVall and Ceiling
Contractors Associatian( California Finishers Canference.

For the LMCC there sha11 be six ( 6) Trusta s, three ( 3) selected by Painters and Allied Trades District
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Council No. 36, and tliree( 3) by the Western Wall& Ceiling Contractars Association( California Finishers
Canference) as set farth abave.

When it is mutually agreed by the Trustees of the Painters and Ailied'` rades District Council No. 3b, the

PDGA Chapters UMLRC' S and the Western Wall& Ceiling Contractors Assaciation( California Finishers
Conference), another District Council or Local Union may be allowed to merge with any of the trusts, said
Disfirict Cauncil ar Local Unian shall be represented on the Trust in which they participate by ane Employer
Ti-ustee selected by the PDCA Chapter in the area and one employee Trustee ta b selected by said District
Council or Local Ui ion.

B. The same Trustees may be designated far each Trust Agreez aent, but each af the several trusts
shall be administer d separately uz der its own xules and r gul tions.

C. The Trustee Committees shall meet froin time to time under their own rules and regulatzons for

the purpose oftaking appropriate action ar adopting apprapriate arnendrtnents to the respective I eclarations
of Trust.

D. All decisions and acts of the Trustees taken at a meeting shall be determined by orte vate for the
Ernployer Trustees and one vote far the Union Trustees.  The vote of the E2nployer Trustees shall be

determined by a znajarity af the Empioyer Trustees present at the meeting, and the vote of the Union
Trus ees shall be determined by a rnajority af the Union Trustees present at the meeting.   Existing

Agreements and Declaratians of Trust for said Trusts shall be deemed amended accardingly.

E. Any Emplayer signaiory to this Agreeznent wk a is found in viotation of(Jperating Dual Shops,   '"
Union and Non- Ur ian, shall not be allowed to serve as a Trustee on any joint L,abar Managernent Trusf Fund
covered by this Agreernent.

i.  CONTRIBUTIONS:

A. HEALTH & WELFARE FUND:  The Employers payments into the Health and Welfare Fund

shall be the rates established in Wage Schedule ofthis A reement and shall be chan ed from time ta time as
outlined in Wage Schedule af this Agreement.

B. APPRENTICESHIP FUND:  The Employer shall pay cantributions into the Apprenticeship Fund
as estabiished in the Wage Schedule of this Agreement. The hourly cantributions may be changed from time
to time as autlined in the Wage Schedule, af this Agreement.

C.  FUNDING OF Ct3MPLIANCE:  The sum of ten( 10} cents per hour shall be paid

ta Painters and Allied Trades Compliance Administrative Trust { PATCAT}.  The interpreters shall be

empowered to pracess such contributions through the Compliance and Training Pragram should they agree
that it wauld be more beneficial to the Industry ta do sa.  In the event the abnve designated amount of

manies are not used far Drywall Compliance, they shall revert, by mutual agreement of the parties, ta the
Drywall Apprenticeship Program.
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D.  LABQR MANAGEMENT C40PERATI4N COMMITTEE:   Th Eznployers shall pay tl e
contribution established in the Wage SclYedule ofthis Agree nent ta the Industry Advancement Fu1 d ofthe
Labor-Management Cooperation Coznmit ee. The contribution rate may be changed from time to tirne as
outlined in the Wa e Schedule, af thzs Agreement.

E.   SALARIED EMPLUYEES;     With respect to salaried employees cavered by the Trust
Agreements for said Trust Funds ( other than tl e journeymen expressly pravided for hereitl) for whom
eontributions axe made ta the above Trust Funds, cantributions shail be paid fc r all haurs warked, but for no

less than forty( 44) haurs per week.

7.  REP4RTS AND PAYMENTS:

A. Einployers shall be required to fizrnish to tlie respeetive Funds written reports, weekly, rnanthly,
or at such other periods as rnay be designated by the respective Funds.   Farms will be furnished to

Employexs for this purpose by the Funds and these repart fatms sl ail be campieted by the Einployer listin
all hours worked or paid for during the periad involved irrespective of whe• e such einployee worked. The
report shail list the naine, hours warked ar paid for, Social Security I' tumber and Local Union Affiliation ar
otl er identification nurnber as rnay be required by the Tnast Fuz ds. If nc employees were employed in the
period invoived, the report shall so state.

B.    To the fullest exte it possible,  reports and payments to the variaus Trust Funds and

Administration Funds shall be unified.

C.  Reports and payrr ents shall be rnade ta the Trustees of tl e funds and shall be due and payable

immediately on the completian of the established Trust Fund periad.

An Employer shall be deemed delinquent if such reports and payznents are not received within the specified

time after the due date, and shall pay to the respective Trust Funds the surn of 10°!0 of such contributians
which are due far the added administrative costs ofhandling delinquent accaunts. If any Employer during
any catendar year has hecame delinquent in mailing his reports and pa nnents for more than a total of five( S)
times, the delinquency charge for such delinquency shall be 20% ofthe contributzons which are due to pay
the additional administrative costs of handling such delinquent accaunts.

Upan authorization of the Trustees af the seve ral Trust Funds the LMCC may waive or adjust the assessed
liquidated dannages listed above when, in its apinion, the circumstances which caused the delinquency justify
such adjustment ar waiver.

8. AUDIT OF EMFL4YER5' BOOKS:

A. The Board of Trustees of eacb of the Trust Funds or their agents are l ereby authorized to examine
and audit any signatory Employer' s books and records of account which are pertinent to the payrnent of

contributians to the respective Trus Funds including but not Iimited ta all payroll records, payrall ledgers,
ledgers, disb zrsement journals, tirne cards, day sheets, payroll check baoks and Federat and State
Employment Reports. Audits shall be conducted at the Employer' s place ofbusiness unless otherwise a reed

by the parties. Empioyers agree that t e recards wiil be made available to the Board of Trustees or their
agents within three( 3) working days from the date such audit is requested. If such audit discloses that there

has been under-reparting by the Emplayer, he shall be chargeable with the cost ofthe audit in addztion ta any
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delinquency charges that may be due.  In the absence of adequate hourly ime recards the grass inonies
received by the employee shall be divided by the basic hourly rate ta determine the hours worked by the   
ernployee and to compute the amount of cantributions due the respective Trust Funds by the Employer. The
Trustees or their agents will hav thc right to audit for a period not ta exceed four( 4} years,

B.  No person shall be carnpensated for work cavered by thzs Agreement under the guise of travel
pay, subsistence, bonuses, or as a subcontractox where not sp cifically pravided for by this Agreement. AlI
suclY payrnents inade to sucll warkers shall be considered gross wages and divided by khe basic hourly rate to
determine the arnaunt of contributions due and payable ta the respective Trust Funds by the Employer.

An Emplayer may, in gaod faith, pay a jouineyman a bonus in addition to tl e haurly wage rate specified
her in and the banus shatl not be considered gross wages anci divided by the basic houriy rate to determine
the amaunt of contributions due Trust Funds herein. If such a bonus is paid, the Emplayer shall natify the

LMCC af the recipient, his ar iher sacial security number, the a.Tnount oftize bonus and the basis and formula
used to detennine the amount and nature of the banus within thirty( 30} days of the paytnent af the bQnus.

C.  Whenever in the judgment af the Board af Trustees o;r the LMCC an Employer has failed to

furnish records required of him, ar has failed ta make payments, including del'znqueney charges and audit
fees, required af him, the LMCC may require hirn to bring his employment taxes and other pertinent records
ta a place it shall designate for the putpose of auditing and exaininatian by he LMCC or Board ofTrustees
or their respective agents.

D. In the event that far any reason an Employer is unable to produce any records reflecting monies
paid for any purpose whatsoever durin all or part Qf the audit period, it is agreed that the parties to this    
Agreement authorize the appointment of a subcammittee of the Painting Industry Trustees or their a ents ta
conduct a full inquiry for the purpose ofdetermining the arnount ofcontractual contributions due and owing
fromi the Employer.  The scope of such investigation shall include, but nat be limited to, the follc wing:
Investigation of all construction projects upon which work was performed during the audit period, interviews
with any persan ar persons with knowledge relevant to such inquiry and the securing of such other
information as deemed to be relevant by such committee.

It is further agreed that in such event, the determination by such subcammittee as#a the number ofemployee
hours involved throughout all ar part of the audit period shall be deemed canclusive and binding upon all
parties.

E.  In the event evidence is produced that an emplayee did in fact work on a job for a signatory
Emplayer and his benefits were not reported to the Trust Funds, evidence to the contrary, the assumptian

shall be that the employee worked at least farty( 40) haurs in each weak that he was on a job.

9. AVAIL,ABILITY OF RECORDS:

All reeords in the custody ofthe respective Trust Funds sha11 be available to authorized representatives af
Paint rs and Allied Trades District Council No. 36, and the Western Wa118c Cezling Contractors Association
Califarnia Finishers Canference) signatory to this Agreement.
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10.  OND REQUTREMENTS F R DEFAULTING EMPLOYERS:

A.   Bonds as pravided for in Ai icie 23, Sectian I, shall be dee2ned to cover aniy wages,
contributians arld interest due ar which nay be due the respective Trust Funds. The bond amounts sk all not
caver waiting tims due Enx ioyees nor liquidated darriages due the Trust Funds.

B. Whenever a Shap Card is suspended or revoked by reason af a delinquency, the Board af Trust es
of tl e Trust Funds may request and the LMCC may thereupan require that, befare the Shop Card is
reinstated, tile defaulting Employer place a cash bond, or other acceptable surety with the LMCC in azi
amount predetermitxed by the Baard of Trc stees ofthe Trust Funds.

11. PROCESSING 4F VIOLATORS:   Violatzons hereunder shall be proeessed under Article S.

12.    ACTION BY PAINTER. S AND ALLIED TRAI ES IIISTRICT COUNCTL NO.  36 FOR

I4LATION:

Painters and Allied Trades District Cauncil No, 36, ar its representatives, upon being informed of violations
of this Article of the Agreement, shail be empowered to rennove at once the emplayees covered by tk is
Agreement from any and all jabs being done by the meinber ( or nonmember signatory) cantractor in
question.  Employees removed sha11 be permitted to return to the job or jobs vhen the violations of this

Article are corrected.  Men rernoved from anyjob far such vialations in addition to any and all ather jobs
herein enumerated, sha11 be paid by the contractor the aanount of one day' s wa; es at the rate of straight time
as cotnpensation for loss of time and inconvenience, due to said violations.

13.  LIABILITY t3F EMPL(JYERS FOR BENEFITS UPON FAILURE TO MAKE FAYMENTS:

A)  Any Employer who fails to make the payznents for the benef ts provided herein and in saict

Agreements and Declarations of Trust, shall be persanally responsible to the employee herein covered for the
benefits which would have accrued by such caverage.

B) The failure afan Employer to rnake the requisi e contributians required lzerein, with respect to

airy job site, shall be a breach of thzs Agreement and shall cause the claim of any emplayee damaged by such
failure, covered by this Agreement, to be assigned to a person designated by Painters and AIli cci Trades
District Council No. 36 and the Western Wall & Ceiling Cantractars Associatian ( California Finishers
Conference) for recovery under the Califarnia Mechanic' s Lien Law. Upan the determination by an appellate
court ar a statutory revision restoring mechanic lien rights ta the Trusts described herein, this section shall
become nu11 and vaid. The parties agree to take any further steps necessar} r ta impletnent this section.

14. CGURT ACTI4N TO RECOVER FA"'°MENTS DUE:

The Board of Tzustees of the respective Trust Funds shall be entitled ta and rnay file legal action for the
collection ofany and all contributions and char; es due and owing by any and alI Empiayers hereunder and in
the event sueh action is maintained at2d filed, in addition to recovering af cantributions due and owing,
charges and legal rate af interest, the Emplayers hereunder agree to pay alt casts of such suit or suits and
reasanable attorney' s fees.
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15.  COURT ACTION T4 RECOVER ACCRLJED BENEFITS:

The Board afTrustees shall be entitled ta and may file tegal action on behalf of any employee who has been    .'°
deprived of accrued benefits by reasozY of the failure of any Employer to make payments to the Funds as
required under the Agreements and Declarations ofTrust or by this A reement. In addition to the damages
for the loss of said accrued benefits, the Employers herein agree to pay, to; ther with legal rate af interest,

alI costs of suit and reasonabie attoiney fees.

16,  REMEDIES ACCUMULATIVE AND NONEXCLUSIVE:

Eac af the reniedies fox• the enfntcement af this Article af the A; reeinent shail be cumulative and is
eoncurrent and nanexctusive.

17.  BMF' LOYEE REP4RTS:

A.  The Adzninistrator of the Trust Funds shall make avaiiable to the Painters and Allied Trades
District Council Na. 36, the LMCC and the Westurn Wall & Ceiling Contractors Assaciatian( California
Finishers Conference), a tnanthly rpster af all persons for whom contributions have been made in the past
and who go for a periad af sixty ( 60) days without contributions being made in their behalf andior who
cantinualiy l ave onty minimum haurs rcparted to quali' y` or trust fund overage.

B. Every journe} nnan employed hereunder shall be required to fill aut and mail any reporting card to
the Administratc r of the Trust Funds each week, upon rec uest, nr at such other tirnes as the Administratar
may require.  Upon the failure of a journeyrnan ta comply with these provisians the Painters and Allied    
Trades District Cauncil No. 36 shall take such disciplinary action against the journeyrnan as may be
necessary to insure compliance; and the Trustees of the Trust Funds may hold in abeyance the benefits of the
jouz•neyman failing to make said reports as may be required to obtain compiiance herewith.

18.      IUPAT INDUSTRY PENSION FUND

The only agreement between the Employer(s) and the Unian parties to this Agreement regarding
pensians or retirement for employees cavered by this Agreement is as foilows:

1. a}      Commencing with the 1$` day of October 2009, and far the duration of the Agreement, and
any renewals or extensian thereof, the Employer a rees ta make payments to the International Union of
Painters and Allied Trades Industry Pension Fund ( IUPAT Industry Pension ' und) for each employee

covered by this Agreeinent, as follaws:

b}      For each hour or portion thereaf for which an emplayee receives pay, tha Ezxzployer shall
make a contributian in accordance witl the Wage Schedule of Master Labor Agreement to

the above named Pensian Fund.

c)      Far the purpose af this Article, each haur paid for, including hours attributable to show up
time, and other haurs for which pay is received by the emplayee in accordance with the
Agreement, shall be counted as hours for which cantributions are payable.
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d}      Cantributians slzaii be paici ogi behalf of any emplayee starting with the Employee' s first day
of eznplQyment in a jab classi' ication cavered by this Agreement. This includes, but is nat
limitec to, Journeyman and apprentices.

e)      The payments to the Pension Fund required above shall be made ta the

IUPAT Industry Pension Fund, wl ich was established under an Agreement and Declarati n
afTrust, dated Aprii l, 19G7. The Emplayer hereby a rees to be bound by and ta the said
Agreeinent and Declaration of Trust, as amended frQzn titne ta time, as though he had

actually si; aed th same.

2. The Employer hereby irrevocably designates as its representatives on the Baard of Trustees such
Trustees as are now servi lg, or who wi11 in the future serve, as Eznployer Trustees, together with their
successars.  The Employer furkher agrees to be bound by all actions taken by the Trustees pursuant to the
said A ree nent and Declaration of Trust, as amended fram ti ne to time.

3. All contzibutions shall be made at suc i titne and in such manner as the Trustees require; and the
Trustees may at any time conduct an audit in accordance with Article VI, Section 6 af the said Agreement
and Declaration of Trust.

4. If an Ernployer fails ta make contributians to tl e Pension Fund within twenty days after the date
required by the Trustees, the Unian shali have the right to take whatever steps are necessary to secure
compliance with this Ageeznent, any other provisian thereaf to the contrary notwithstanding, and the
Einployer shall be liable for all costs ofeallectian of the payrnents due together with attarney fees az: d such
penalties as nay be assessed by the Trustees. The Employer' s liability for payment under this Article shall
nat be subject to or cavered by any grievance ar arbitration procedure ar any" na- strike" clause which may
be provided or set forth elsewhere in this A reement,

5.       The Pension Plan adopted by the Trustees shall at all times conform with the requirements of the
Internal Revenue Code sa as to enable the Employer at all times to treat contri utians ta the TUPAT Industry
Pension Fund as a deduction for iticome tax purposes.

19.  CENTRAL C4LLECTI4N SYSTEM

The Empioyer, shal l, with respect ta any and all cantributions or other amaunt that may be due and owing to
the IUPAT and its reiated or affiliated Funds or or anizations, including, but not Iimited to, the NPAT
Industry Fensian Plan, the IUPAT Finishing Trades Institute( IUPAT- FTI), he Painters and Altied Trades

Labor Managem nt Cooperatian Initiative, the TUPAT Political Acti n Tagether (and ar y and all other
affiliated Tnternational organizations as they znay be created or established in the future}, may make all

required payments, either directly or thraugh an interrnediate body, to the' Central Collections' Unit of the
Internatzanal Ur ion and its affiliaxed Funds and arganizations. Such eontributian sha11 be submitted on

appropriate farms, in such fonnat and with such information as rnay be agreed to by Central Callection.
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20.      401( k) Retirement Pian:

Effective 1 Q/ Q 1/ 2012- Emplayer agY ees to malce cantribution ta the 40I ( k) Retirement Plan far the   
Southern Nevada Glazier and Fabricators pension Trust Fund in the amaunt as negatiated in the future. The
callectiQt of tl e above said 401{ k) shall be governed by tlae tenns and canditions of the trust agreement.

ARTICLE 22

APPAENTICES

1. Apprenticeship Administration:

The parties to this Agreement recagnize the need for apprentice training and ta that end herewith
authorize the appointmeni afthe apprenticesl ip committees compased afequal representation ofLabor and
Management in conformance with and under authority of the Shelly- Malone A.ct of the State of CaIifornia,

2. The trustees of the Apprenticeship Trust Fund shall 6e equally represented from Labor and
Management and shall have the responsibility for receipt and disbursement of ail funds, hiring and
dischargit g of a11 persont el, and other related functions.

3. There sha11 be established the Joint Apprentice Trainin Committee( JATC}, which shall be governed

by the State and Federal apparaved standards. Comprised of nc t less than three( 3) Iabor delegates and one( 1)    y

alternate delegate and three{ 3 manageznent delegates and ane( 1) alternate delegate. The selectian of and

size of the committees shall be determzned pursuant to the rules prevailing in each Painters and Allied
Trades District Cauncil Na. 36 area.  The committees may be comprised of the same persons who from
tirne- to- time serve as Trustees af the apprentice trust fund.

A. The JAC has the authority to estabiish, appoint, and abolish area joint subcommittees to assist
them in the training of apprentices in any specified area.

B.  All subcammittees shall conduct the apprenticeship prv rams in their areas as outlined in the
standards established by the JATC and shall be r spoz sible to the JATC.

4.    Employment and Severance:

A. The parties to this Agreem nt herewith impose a mandatary duty on aIl Employers to abide by the
apprenticeship standards adopted by the Joint Apprenticeship Committee and appraved under the provisions
of the Shelly-Malane Act of the State of California.

B  For the term af this Agreement the ratio for apprentices ta journeyman, based on all members

warking in the shop, shall be maintained at one( 1) apprentice far every one( 1) jaurneymen employed per
shap when qualifieci apprentices are available through the Sauthern California Drywall Finishers
Apprenticeship Pro, n•am.



C. The inployment of ai apprentice must be consummated wzth a written statement to the

Apprenticeship C) ff'zce, on tlie fonn pravided hy the JAC, reqnesting the apprentice by name and the
proposed date he is to begin wark. Upon receipt af this written statement and pravided the appiicant rneets
the requxremei ts af tl e JAC and abtains a Painters and Allied Trades Distz7ct Council No. 36 permit, then

the Apprenticeship Office wilt issue to the apprentice an identification card assigning him to this speczfic
Employer,

D.   When an Employer desires to disrniss an apprentice,  said Employer shall infarm the
Apprenticeship Office priar to removai of the apprentice fi•om the job or shop.  Na apprentice shall be

privileged to leave the employ af one Ernployer and seek emplayment with another until he has been
furnished a release stating the reasotz or cause ofsaid release. The employment of an apprentice shall not be
considered as having been ternxinated until this release k as been furnished and in such event the apprentice
shall file this releas with the Apprenticeship Office before he shall be considered as re assignable.

E.       Employers in violatian af the apprenticeship program shall be denied the privilege of using
apprentices for the period of time desi nated by tlYe governing JATC.

5.       Related IYistructian Giasses:

A. The JAC shall in cooperation with the L,ocal Board of Education detennine the establishment and

scheduling of retated and supplemental instruction ciasses, and shall make recommendatian regarding
selectian or removal af instruct rs far such classes.

B. The parties to the Agreement agree that al1 appre tices shalt attend those related classes, as

assigned by the JAC.

C. The 3aint Apprentice Comrnittee sha11 be authorized to take such actian as deemed necessaty
a ainst an apprentice for faiiure to comply with rninimum requirements prescribed by Apprenticeship
Standards.

D. Apprentices identz ed as" isalated apprentices" shall b required ta satisfactorily complete such
correspondence courses as may be approved by the JAC.

6.       Working Rules:

A. No apprentice shall be permitted to act as a foreman or in-charge man.

B.   The apprentice shall receive the appraved safety training relative to the health rules and
regulations pertaining to the operation of equiprnent and the application of drywall materials and become
familiar with the regulations set forrh in this Agreement.

C. Positively no apprentice shall be sent to out-of-town work tha will interfere with or prohibit him
fram attending schaal classes without the permission of the JAC.

7.       Natianal Fund:

A. A cantribution of five( 5} cents per hour shall be for the purpose ofbein a party to the Finishing
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Trades Institute( FTI), and such funds shall be allocated to the Local Apprenticeship Fund. The Local Fund
shall then forward the cantributian of€iue( S) cents per hour to the FTI, based an reports receiv d fram the

Trust Fund offices listitlg htiurs and eontributians received.  

B.   It is hereby recc gnized that the Finishing Trades Institute is a separate identity which has
established its own overning rules. It is therefor, also agreed that should the interpreters of this Agreement

become opposed to said rules, and/ ar performance, that saict contributions may be changed, modified,
eliminated or a new arganizatian rnay be farmed that woulri, in the sole judgnent of the interpreters, hetter
serve the spirit ofthis sectian. Shauld it be a reed that the contribution be eliminated the Painters and Allied

Trades District C uncil No. 3G shall have the option to allocate said contribu ions.

ARTICLE 23

RESPfJNSIBILITY B4ND REQUIRED

BY THIS AGREEMENT

1.       Each Contractor si natory to said Agreement shall post with the LMCC Office an acceptable surety
bond, cash or ofiher security accepfiabte ta the LMGC Office as foltows:

S, OQ. 00 in PaiYiters and All'zed Trades District Council No. 36 jurisdictianal area may be

increased by vote of the Labor Management Cooperation Committee.

The above Bonds are to uarantee any deficiency ofsuch Emplayer in the payment ofwages, Health
Welfare and other ft-inge benefts that are duly impased under the provisions af this Agreement. Should

surety bond be acceptable, the bond will be posted on forms provided by the LMCC ( ffice. Bonds, as    

provided for in Article 231 shall be deemed to caver only wages, contributions and interest due or which may
be due the respective Trust Funds.   Bond a nounts shall not cover waiting time due employees, nor
liquidated damages due the Trust Funds.

2.       Upon notificatian to Signatory Contractors, the security require nents of Section 1, above may be
supplied by the LMCC Office throu the purchase of a master band, implernentation of a self-bonding
procedure ar other available means, as respects losses caused by deficiencies ofEmployers in the payment of
monetary obligations irnposed under the provisions of this Agreement.

This coverage znay be extended in succeeding contract years.

3. Eacli Contractor becoming signatory to this Agreemen#shall pay to the LMCC 4ffice the annual sum
of Three Hundred Dallars ($ 300. OQ), or an amount deerned sufficient by the LMCC, for the purpose of
securing the coverage specified in Section 2, above. Said sum to be ineluded in the Shop Card Fee and shall
be due and payable by October 1, af each contract year that the coverage is in force, and be delinquent
4ctober 15, of each contract year. A Twenty- five($ 25. 00} dallar delinqusncy fee wzil be paid to the LMCC
Office to caver added casts.

4.     Each employee, Trust Fund or other person ar entity having a claim against any Contractor under the
pravisions of this Agreement shall notify the LMCC Office in writing, af the facts and circumstances of such
unpaid obligations.   Tl e LMCC Office, through its representative, shall,  after verificatian of the

indebtedness, process a certification afdefault far payrnent u der the terms ofthe surety bond and remit the    ,,,,
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funds received frotn tl e surety to th person, fund or entity enttled tlaer to.
A. In the event the Gantractor has deposited cash or ather security under this provision, the LMCC

Office through its representative, upon verification af an indebtedness under the tez ns of this Agreement,

shall withdraw from said cash deposit, ar convert sa d security ta cash, and forward to tt e person, ar entity
entitled theretn, funds sufficient ta dischai e such obligatian to tlie extent passible under the arnount
deposited by the Contractar.

B. Within twenty- four( 24) hours after notice to any Employer of sach payrnent by the LMCC Office
out of that Ernployer' s cash ar other securzty depasit, the Employer sk all replenish his cash or security
deposit to the original sum, or to such further sums as the LMCC Office, Painters and A11ied Trades I7istrict

Council No. 36 and/or Trust Fund Trustees shall detet-mine as necessary to guarantee further deficiencies of
such Employer.

5. Should the LMCC 4t'fiee, Painters and Allied Trades Distriet Council No. 36 and/ or Trust Fund

Trustees determine that tl e liability af any Emplayer under this A, reeznent is greater than the sum ofFive
Thousand Dollars($ 5, 000. 00), filey tnay immediately demand and cause the Emplayer to increase his cash
deposit or surety bond to ar amount sufficient to cover such liability. Should surety band be posted the bond
will be posted on forrns pr4vided by the LMCC Office.

G. In the cvent that any Contractor has a surety bond canceled during the term of this Agreement, ar
whase past perfonnance is such that he could become a risk to the banding arrangement referred to in
Section 2, of the provision, the LMCC Office reserves the right to require other bonding in cash or through
some other means acceptable to the LMCC Office.

7. Should the cost of tlle coverage set forth in Section 2 be increased through the period of this

Agreement due ta experience and/ or rate increases assessed by the Surety campany, the above rate( Section
3) wili be increased accordingly effective each anniversary date.

ARTICLE 24

LABOR- MANAGEMENT C40PERATION C4MMITTEE

During the tenn of this Agreemenf there shall be a Labar-Management Cooperation Committee, established
and operated pursuant to Section 302{ c)( 9} of the Taft- Hartiey Act called the Souther i California Drywall
Finishers Labor-Managemenf Cooperation Committee.

1. MEMBERSHIP:

The Labor- Managetnent Cooperation Committee shail consist af six ( 6) vating members, with three ( 3)
designated by Painters and Allied Trades Distr'rct Council No. 36, three( 3) designated by Western Wall&
Ceiling Cantractors Association( California Finishers Conference}.

2.  REMOVAL:

A 2nember or alter iate member ofth Labor-Management Caoperatian Coinmittee is subject to removal by a
majority vote of the rnembers of the respective or; anization af which he is a representative at a special

49



meeting called far that purpose. Pailure of a Trus#ee ta attend meetings reguiarly rnay be deemed cause far
removal.  Trustees and alternates shall be seated upon the presentation of proper credentials from their   

respeetive organizations; sirnilarly, a firustee or alternate appointed ta fil vacancies shall present credentials
from their respective c rganizatic ns.

3.  QUORUM:

Fazu ( 4) members of the Labar-Mana ement Cornmittee shall constitute a quorum to transact business,
pravided there are two ( 2} Western Wall & Ceilin Cantractors Association ( California Finishers

Canference} mernbers and twa { 2) Painters and Allied Trades L istrict Council Na, 36 members.

4. V(}TING:

Ali decisions and acts of the Trustees taken at a meetin shall be determined by one ( 1) vote far the

Employer Trustees and or s ( 1) vc te for the Union Trustees.  The vote of the Empioyer Trustees shall be

determined by a rnajc rity nf the Empioyer Trustees present at the me ting, and tl e vate of the Union
Trustees shall be determined by a majority of the Union Trustees present at the meeting.

S.  DUTIES AND P WERS:

A.  The Labor-Management Cooperatian Ca nmittee shall approve standard forms to be used for

statistical recards; and shall be empowered to arbitrate any dispute hereunder and to issue interpretatians of   
this Agreement as may b necessary to give farce and effect to the intent, puzpase and meaning of this
Agreement. The Labor- Managernent Coaperation Cammittee shall adjust disputes and grievances that may
arise as provided in Article 8, entitIed:  Disputes and Grievances.  The Laboz•- Management Caoperation

Cammittee shall be empowered to hear and try nanmember signataries far violations of this A reeir ent as
provided for in Article 8.

B.  During the term of this Agreeinent every cantractor covered by this Agreement shall keep
accurate records of hours worked and monies paid by him as pravided for in this Agreement as well as
copies of all reports required by this Agreernent.  The Labor-Management Cooperation Committee shall

have authority to audit the said records and reparts; and ifany violation ofthis Agreement is found, the cost
of said audit shall be paid by the violating contractor.

C.  The Labar-Management Cooperation Cammittee sha11 also maintain an office to handle the

necessary book wark, statistical farms and records so that the Labvr-Managernent Cooperation Camrnittee
will be we11 informed af its activities. t shall also pravide the means for supplying such infonnation to#he
respective signatory organizatians.

D.  The Administratar of the Labar-Management Caoperatian Comtnittee shall regularly inform
directly affected parties of the names, addresses, phone numbers, and Shap Card number of all Ernplayers
signatary to this Agreement.

E. The Labor- Management Caoperation Cornmittee shall direct and oversee the issuance of Shop    . J
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Cards and the Bond Fund as provided in Article 9, designated:  Identification Cards.

F.  The Labor-Manageinent Cooperation Cammittee shall direct and aversee the adminzstration of
this Agreemeilt as provided in Article 14, designated: Administration.

G.   The Labar- Management Cooperation Committee shall direct and oversee the Indushy
Advancement Fund, which sha11 be part ofthe Labor- Management Caapexatian Corn nittee Trust, but which

monies shall be separatety se, re ated and used sc lely for he industry advaz cement pu pases set farth in this
Agreement in Article 21, Sectian 1  ( c}, and in the Appendix to the Labor-Manageznent Coopexation
Cornmittee Trust Agreement,

H.  The parties authorize the LMCC to pramote journeyman trainin and upgrade progaratns by
establishing monetary incentive progra;ns fram excess bond funds.

I.       Cantract Amendments: It shall be within the jurisdiction of the interpreting body upon
agreement by the members of tl.e interpreting body present at special called meeting( the Employer and the
Union shall have equal votes) ta suggest and consider and adopt amendments ta the Agreennent.

In the event a related trade reduces or foregoes an increase in wages because af changed economic

conditions, the interpreting body shall upon request of either party meet and consider similar percentage
reductions in wages under this Agreement. In the event the interpreting body fails ta agree on such
reductiflns, any dispute shall be subrnitted to expedited arbitration befare Doug Collins or Mark Burstein, or
if they are unavailable another mutually sele ted arbitrator. Such arbitration sha11 be completed and decided
on an expedited basis within 30 days of submission to the designated arbitrator.

ARTICLE 2S

LEGAL AND ECONtJMI C REMEDIES

1.       Contract Defense: In the event of any Ie al proceedings, whether judicial, administrative, or befare
any other tribunal, seeking ta challenge fhe validity ofthis Agreement ar any portion thereof, it is agreed that
in the event such challenge is unsuccessful, reasanable cost of defense shall be payabte to any entity such as
the Union, Trust Funds, Adtninistrative Funds, ar the Employer Agencies, that were joined as parties in said

proc eding.  The amount of d fense casts may be determined through the arbitration pravisions of this
Agreement.

2. Any decisian by the LN1CC Judicial Coznmittee awarding monetary, injunctive relief or other relief
shall constitute an Arbitration Award and may be confirmed in any cou t af carmpetent jurisdiction, State or
Federal.

3. In addition to any other legal ar economic remedies available to the Union, the Trustees of the Trust
Funds and/ or Painters and Allied Trades District Council No. 36 rnay file legal action in a court af
carnpetent jurisdictian for the collection of any and all cantractually required contributians and liquidated
damages due and owin, by Employers. In the event that such contract violation is established, the Ernployer
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shall be required to pay the legal costs of suit induding audit fees. The amount af such audit fees, and/ or
legal fees, tagether with costs, sk all be assessed by the caurt.

4.       Each of the remedies enurnerated in this Agreement is curnulative and nanexclusive and rnay be

u ilized in an arbitration praceeding.

5. Employees cavered by this Agreement shall have the right to respect any legal primary picket Iine
validly established by any bona fide labar organization, and the Unian party to this Agreement has the right
ta withdraw employees covered by this Agreement whenever the Employer party to the Agreement is
involved in a legitimate primary labor dispute with a bona fide labor organizatian.

6.       It shall not be a vialation af this Agreement for the Union to refuse to perrnit any member to work for
an Emptayer wha is indebted to the Union, Trust Fund, or any employee af such Employer by reason of such
E nployer' s breach of this A; reement, such as refusal tca cooperate with respect to auditing procedures,

refusal to abide by the terms afany arbitration award, or faiIure to comply with job re istration requirements.
The Union' s right to remov workmen fram the job because of unpaid wages and fringe benefits, ar ather

continuing violations of this A reement may be undertaken without priar resart ta the grievance and
arbitratian procedures contained in this Agreement. This Section shall not be applicable to violations by an
Einployer of subcontracting clauses of this Agreement or refusal to abide by caurt judgments ar Arbitrations
Awards ta the extent such are based on such clauses.

Wherever a Si natory Employer has taken c v r a contract for a job that has been commenced by
anather cantractor, he shall be required to notify the£' ainters and Allied Trades District Gauncil No. 36 in    

writing. When any job or praject that has heen commenced by ane contractor az d wark thereon stopped l y
the Union because of the failure to the contractor ta meet his current or past contract obligations, ar the

contractor has failed ta abide by an arbitratian award or satisfy a caurt judgment, to the extent such stoppage
is not based upon the subcantracting clauses contained in Article S, Sections 9{ B) and{ C}, it shall not be a
violation of this Agr ernent for the Union to refuse ta permit persons covered by this Agreement to work
said job ar project until such wages and frin e henefits have been paid.  It shall not be a vialation for the

Union likewise to remove workznen who are working on said job. Tl7e C. 7 ion's right to remove workmen
from the job because of unpaid wages and fringe benefits may be taken without priar r sort to the grievance
and arbitration procedures contained in this Agreement.  Workmen may be furnished to the contractor
comrnencing work at the jab site upon the execution of a written agreernent which obligates the general
contractar or Si, natary Employer to pay all of the indebtedness, known or unknown, arisin prior ta or
during the course ofthat project, or upon written natification from the Unian giving the Emptoyer ctearance
to start work on said job site.

8.       In the event that manpower is refused or removed as to any Signatory Cantractor by reason of
violations enumerated abave, all provisians af this Agreement continue without effect. In such event, the

employees shall be entitled to compensation fram the Cantractor in an amount not to exceed two( 2) days

straight time wages or as determined by the LMCC Judicial Committee.

r.+
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ARTICLE 2G

SE ERAB LIT1' CLAUSE

1. Should any part af or any provisian l erein cantained be rendered or declared invalid by reason of
any existing ar subsequently enacted legislation, ar by any decision of a Federal or State agency or a court of
competent jurisdiction, such invaiidatian shall nat invalidate the rernaining portions af this Agreement;
provid d h wever, upon sucl invalidatian the parties si natoiy hereto agree to imrnediately meet to
renegotiate sach parts or pravisions affected.  The remaining parts ar provisians of tl is Agreement shall
remain in fizll force and effeet.

2, This Agreement is not irzte aded to and shall not be construed to pennit acts whieh violate any
Federal or State Law.

ARTICLE 27

BARGAINING U I' T WC} RK

It is recognized thax a11 pravisions af tl is A reement are designed to insure that the parties hereto

will not directly or indirectly perform or undertake or accomplish any work described in this Agreement
exeept in camplete cornplian. ce with all terms and provisions cantained herein abave. In such manner, the

parties intend that the negotiated standards of this Agreement be parotected against any actians which could
by undennining threaten the maintenance thereof.

The parties to this Agi•eement recognize the mutual advantages enjoyed by the provisians af said
Agreement. Each recogn.izes the praliferation ofeantract work performed by nan-unian contractors reduees
the work potential of both Signatory Contractors and employees of the bargaining unit.

Because of thzs mutual concern far the pratectian of bargaining unit work described in this
Agreement, the parties agree to:

A} Meet no later than three months after the effective date of this Agreement to establish a means of

measuring the growth of work perfonned by other than Signatory Contractors and emplayees af this
bargaining unit;

B) Meet serniannually t analyze whether such nan- union activity presents a serious threat to the

maintenance and growth c f bargaining unit work;

C) Should it be concluded by the interpretin; body that such a serious threat exists, this Agreement
shall be reopened within ninety( 90) days upon request of either party to rene otiate special wages, fringes
and working conditions so as to effectively combat the competitive advanta e enjayed by non-union
contractors and their employees.
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ARTICLE 28

PERIUD C1F AGREEMENT

1.       Two year e ctended agreernent, camrnencing October l, 2020 after ratification, until September 30,
2022, and from year ta year tl ereaftcr unless either of the notiees specified b law is given:

2.       Notiee of Modificatia l: Qn or after April 30, 2022, the Western Wall and Ceiling Contractors
Assaciatian( Califbrnia Finishers Can erence} the Painters and A11ied Trades Disfirict Caun il No, 36 or any

si na ory hereto, may ive notice af desire t open the Agreement for modification. If such notice is given,
the tenns and provisions of such contract will remain in effect until the effective date of any new Agreement.

It is pravided, however, that at any time following September 30, 2022, it shall not be a violation of this
Agreement far the Unian to engage in strike or ather lawful economic cance ted activities ita support of its

contrac ual demands.

3. On or after April 30, 2022,  but prior ta the start of negatiations, the Western Wall and Ceiling
Contractors Association( California Finishers Couference), the Fainters and Allied Trades District Council

No. 36, ar any signatary h reta, may give notice af desire to terminate this Agreement. If such natice is
given, this Agreement s all terminate as of the subsequent September 30, at twelv( 12: Q0) midnight.

4. On or after Apri130, 2022, but prior to June 30, 2022, or the commencemen of negotiations which

ever comes first, any signatory h ereto, may give natice of desire to withdraw frorn this Agreement by giving
notice of his intent to do so to the Painters az d Allied Trades District Council No. 36. Such notice to become    

effective the follawing September 30 at t telve( 12. 00) midnight.

5.       Notice by the Union to a Signatary Employer shall be made by certified mail at the last knawn
address fumished to the LMCC 4ffice. In the event that the Signatory Employer has not provided a current
address, a mailing as specified above will be conclusive evidence that such notice was received by the
Employer.
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ARTICLE 29

SIGNAT4RI S

This Agreement is made and entered inta upon the execution of this Agreement by the respective
parties signatory hereta,  This A reemezit is to extend to the 30th day af September, 2Q22, inciusive, a 1d
from year to year thereafter unless it is reopened for negotiatiar s or terminated in accardance with the
provisions contained herein above.

This Agreement is by and between the mernbers af the Association si,gned below, any Ernplayer wl a
executes an Agreement Caunterpart which obligates him to the terms and provisians ofthis A reement, and

the Painters and Allied Trades District Council No. 36 signed below and affiliated Local Unians.

V4' ESTERN WALL AND CEILTNG

CUNTRACTQRS' ASSQCIATI4N

CALIF4RNIA FINISHERS' CONFERENCE)

S/

ALBERT CARRTLL4

PAINTERS

AND ALLIED TRADES

DISTRICT COUNCIL NO. 36

lS1

LL1IS F. ROBLES, BUSINESS MANAGER
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NEGUTIATflRS

202( 1- 2£i22 OUT IERI CALIFtJRNIA DRYWALL FINISHERS

JOINT AGREEMENT

ASEXTENDED

PAINTERS AND ALLIED TRADES

DISTRICT UUNCIL # 3b

1155 Corporate Center Drive

Monterey Park, Ca 91754
626} 584- 9925

Luis Rables

Ana Hanson

St ven Bigelaw

Billy Campana
Doug Robbins

WESTERN WALL AND CEILING CUNTRACTORS' ASSOGIATIUN, TNC. 

CALIFORNIA FINISHERS CONFEF ENCE

1910 North Lime Street

Orange, CA 92865

1 zzl- sszo

Dennis Hayward

AIbert Carrillo

TQdd Heimerl

Rich Schmitt

Jordan Poole
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DISTFIICT CUUNCIL NQ. 36

UFFICES AND ADDRESSES

Painters and Altied Trades District Cauncil No. 36

1155 Corporate Center Drive

Monterey Par C, CA 91754
626) 584- 9925

Fax 626} 584- 1949

Sauthern California Drywall Finishers

Labor/ Management Caoperatian Committee

1155 orparate Center Drive

Manterey Park, CA 91754
62b} 844- 1040

Fax       ( 626} 798- 0959

Southern California Painting& Drywall I dustries Trust' unds

105 Park iew Drive, First Flaar

Covina, CA 91724

804} 752- 2394

Fax      ( 626) 279- 3055

Sautherrz California Painting& Dzywail Industries Apprenticeship Trust
7020 East Slauson Ave.

City of Commerce, CA 90040
323) 727- 2811

Fax      ( 323} 727- 1180

Drywall Finish rs Regianal Local Union 1136

1155 Corparate Center Drive

Manterey Park, CA 91754
626) 472- 7400

Fax     ( 626) 472- 7444

Western Wall and Ceiling Contraetors Association
1910 North Lime Street

range, CA 92$ 65

714) 221- 5520

Fax     { 7l4) 221- 5535
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SCHEDULE A

Las Angeles, tJrange, San Bernardina, Riverside, Imperiai, Santa Barbara, Ventura,

San Luis Qbis o Coanties

Journeyman sa/ 1/ 2o2a a. o/ 1/ zozs

Scheduled increases:  2. 50 2. SCI

Basic Wage Rate 43. 18 0. 00

Working dues Amtl 1. 70 O. OQ

IUPATAdm Dues 0, 05

Nealth& Welfare 8. 85 0. 00

Pension Fund i.13 d. 00

Uacation 4. 07 0. 00

Appren Fund

ApprentiCeship 0. 82 0. 00

IUPAT 0. 45 q. AO

Tota(     0. 87 0. 00

LMCC

Admin Fund 0. 12 QAO

WWCCA 0. 30 O. OQ

IAFJCompliance 0. 40 0. 00

Star 0. 10

PATLMCI QA5 O. Od

Tatal 0. 97 0. 00

Total Fringes 21. 89 0. 00

Tota) Package 65. 07 0. 00

Working dues shall be a Percentage af gross pay determined by the District council
No. 36 By- laws. They shall be hased on the haurly rate of pay, including vacatian. In cor aputing this amount,
all fractions will be raunded to khe nearest cent, which wiil be deducted from fhe

emplayee wages and remitted to the District Cauncil of painters No. 36.
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SCHEDULE B

Los Angeles, t range, San Bernardina, Rrverside, Iinperial, Sa rta Bar ara, Ventura,

San Luis Obispo, Kern Mono, Inyo Counties

Apprentices so/ i/Za a 10( 1/ 2021

1st Period 4S%     19. 43

Warking€ ues Amt 0. 52 0. 00

IUPATAdm Dues Q. 05 0. 00

Nealth & Welfare 8. 85 Q. 00

Pension Fund 0. 00 4. 00

Vacatian 1. 00 0. 00

Apprenticeship Q. 87 Q. 00

MCC 0. 97 0. 00

Total Fringes 11. 69 0. 00

30TAL PACKAGE 31. 12 0. 00

2nd Period 509 0 21. 59 0. 00

Working Dues Amt 0. 83 Q. 00

IUPATAdm Dues 0. 05 Q. 40

Health& Welfare 8. 85 4. OQ

1 Pension Fund 2. Q$     0. 00

V catign 1. 55 0. 00

Apprenticeship Q. 87 O. Q4

LMCC 0. 97 4. fl0

Total Fringes 14. 32 0. 00

TOTAL PACKAGE 35. 91 0. 40

3rd Period 55%     23. 75 OAO

Working dues Amt 0. 91 O. OQ

IUPATAdm Dues 0. 05

Health& Welfare 8. 85 0. 00

Pension Fund 2. 08 0. 00

Vacation 1. 60 O. QO

Apprenticeship 0. 87 0. 00

IMCC 0. 97 0. 00

Tatal Fringes 14. 37 0. 00

TOTAL PACKAGE 38. 12 0. 00

Warking dues shall be a Percentage of gross pay determined by the District council No. 3fi
By-laws. They shall be based on the hourly rate of pay, including vacation. Tn computing this
amount, all fractions will be rounded ta the nearest cent, wtrich will be deducted from the

employees wages and remitted to the District council of painters No. 36.
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SCHEDULE B

Los Angetes, Orange, San Bernardino, Riverside, Imperial, Santa Barbara, Ventura,

San Luis Obispo, Kern, Mona, Inyo Counties

Apprenticas io/ z/ Za2o lo/ 1/ Za21

4th Periad 6Q9    25. 91 O. OQ

Working Rues Arnt Q. 99 0. 00

IUPAT Dues Adrn O. QS 0.00

Heaith & Welfare 8. 85 0. 00

Pension Fund 3. 56 Q. QO

Vacatian 1. 65 Q. 00

Apprznticeship 0. 87 0, 00

LMCC 0. 97 O. QO

Tatal Fringes 5. 90 O. Op

Tt} TAL PAC CAGE 41.$ 1 0. 00

Sth Period 65°fo 28. 07 0. 00

Warking Dues Amt 1. 11 O. QO

IUPAT Dues Adm O. Q5 O. OQ

Health & Welfare 8. 85 0. 00

Pension Fund 4. 7$     0. 00

Vacation 2. 70 Q. 00

Apprenticeship 0. 87 0. 00

LMCC 0. 97 0. 00

Total Fringes 18. 17 0. 00

TOTA! PACKAGE 46. 24 O. OQ

6th Period 80%    34. 5     Q. QO

Working dues Amt 1. 35 0. 40

UPT Dues Adm OS a. 00

Health& Welfare 8. SS 0. 00

Pension Fund 4. 78 0, 00

Vacation 2. 85 0. 00

Apprenticeship 4. 87 O. QO

IMCC 0. 97 O. OQ

Total ringes 18. 32 0. 00

TOTAL PACKAGE 52. 8b a.QO

Working dues shalt be a Percentag of gross pay determined by the Districk council No, 36
By- laws. They shall be based on the hourly rate of pay, including vacation. In computing this
amount, all fractions will be raunded ko the nearest cent, which wilt be deducted from the

employees wag s and remitted Eo the District council oFpainters Na. 36.

60



SCHEDULE C

NEGOTiATED WAGE CQNTRIBUTIUN RA.TES

KERN, IItiT' O AND MtJN4 Ct} UNTIES AND NORTH ANT LUPE VAL EY

lourneyman SO/ 1/ 2016 14/ 2/ 2021

85 OF BASIC WAGE

Scheduled increases:  1. 00 2. 50

Basic Wage Rate 39, OS 0. 00

Working dues Amtl 1. 55 0. 00

UPATAdm Dues 0.05 0.{l0

Health& Welfare 8. 85 4.40

Pension Fund 7. 13 0.00

Vacation 4. 07 0.00

Apprenticeship Fund

Apprenticeship 0. 87 0.00

Tatal 0.97 OAO

IMCC

Admin Fand 0. 12 0. 00

WWCCA 0. 30 0. 00

IAE/ Compliance 0.4Q 6.00

Star 0. 1Q

PATLMCi 0.05 0. 00

Tota1 0. 97 0.00

To#al Fringes 21.$9 0.00

Tota( Package 60. 94 0. 00

Working dnes st all be a Percentage af grass pay determined by the District council
No. 36 By-laws.
They shall be based on the hourly rate of pay, including vacation. In computing this amount,
all fractians will be raunded to the nearest cent, which will be deducted from the

ernplayee wages and remitted Eo the I?istrict Council af painters No. 36.
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SCHEDULE D

NEGt}TIATED VVAGE CUNTRIBUTIQN RATES

SAN DIEGU

laurneyman 1QJ1/ 202Q o/ 1j2021

Scheduled increases:      1. 00 2. 50

Basic Wage Rate 36. 69 Q. 00

Working dues Amtl 1. 47 0. 00

IUPA7Adm Dues 0. 05 0. 00

Health& Welfare 8. 45 0. 00

Pension Fund S. SI 0. 00

Vacation 4. 07 0. 00

Apprenticeship Fund

Apprenticeship 0. 87 0. 00

Total 0. 97 QAO

IMCC

Admin Fund 0. 12 0. 00

WWCCA 0. 30 O. QO

IAF/ Gompliance 0. 40 0. 00

Star 0. 10

PATIMCI Q. 05 0. 00

Tota) 0. 97 0. 00

Total Fringes 19. 87 0. 00

TotalPackage 56. 56 Q. Oo

Working dues shall be a Percentage of gross pay determined by the District council
Na. 36 By-laws.
They shall be based on the hourly rate of pay, inctuding vacation. In computing this acnount,
all fractious will be raunded to the nearest cent, which will be deducted from the

enmployee wages and remitted to the District Cauncil of painters No. 36.
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SCHEDULE D

AFPRENTICE SAN DYEGO COUNTY

Apprentices als/ zo2o 10/ 1j2420

1st Periad 50%     1$. 3S 0. 00

Working Dues Amt 0. 70 0. 00

IUPATAdm Oues 0. 05 0. 00

Health& Welfare 45 0. 00

Pension Fund 0. 00 0. 00

Vacation 1. 05 0. 00

Apprenticeship 0. 87 0. 00

LMCC O. g7 0. 00

Totai ringes 11. 34 0. 00

TOTAL PACKAGE 29. 69 0. 4Q

2nd Period 55%    20. 18 OAQ

Working Dues Amt Q. 78 0. 00

IUPATAdm Dues 0. 05 O. QO

rr    Health & Welfare 45 0. 00

Pension Fund 2. 08 0. 00

Vacatian 1. 60 0. 00

Apprenticeship 0. 87 0. 00

LMCC 0. 97 Q. QO

7ataf Fringes 3. 97 0. 00

Tt}TAl PACKAGE 34. 15 0. 00

3rd Period 6090 22. 01 0. 00

Working dues Amt 0. 85 0. 00

IUPATAdm DUES 0. 05 0. 00

Health& Welfare 8. 45 0. 00

Pension Fund 2. 08 O. OQ

Vacaticrn 1. 65 Q. 04

Apprenticeship 0. 87 0. 00

LMCC 0. 97 0. 00

Tatal Fringes 14. 02 0. 04

Tt3TAL PACKAGE 36. Q3 O. OQ

Working dues shall be a Percentage af gross pay detertnined by the District council Na. 36
By- laws. They shall b based on the hourly rate of pay, including vacation. In camputin this
arnount, all fractians will be rounded to the nearest cent, which wilt be deducted from the

employee wages and remitted to the District council of painters Na. 36.
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SCHEDULE D

APPRENTICE SAN DTEGO COUNTY

Apprentices lOJ1/ 202Q 10/ 1/ 2021

4TH Period 659'0 23. 85 OAO

Working Dues Amt 0. 92 O. QO

IUPATAdm Dues 0. 05 0. 00

Health& Welfare 8. 45 0. 00

Pension Fund 3. 56 0. 04

Vacation 1. 70 0. 00

Apprenticeship 0.$ 7 O. Qa

LMCC 0. 97 0. 00

Tota( Fringes 25. 55 0. 00

TOTAI PACKAGE 39. 40 0. 00

5TW Period 70%    25. 68 0. 00

Working Dues Amt 1. 02 O. QO

IUPAT Adm Dues O. QS 0. 00

Health& Welfare 8. 45 0. 00

Pensian Fund 4. 78 0. 00

Vaca2ion 2. 75 0. 00

Apprenticeship 0. 87 0. 00

LMCC 0. 97 0. 00

Totai Fringes 17. 82 t}. 00

TOTAL PACKAGE 43. 50 0. 40

6? H Period 80%    29, 35 0. 00

Working dues Amt 1. 16 a. 00

IUPAT Adm Dues 0. 05 0. 00

Health& Welfare 8. 45 OAO

Pension Fund 4. 78 OAO

Vacation 2. 85 OAO

Apprenticeship d. 87 0. 00

LMCC 0. 97 0. 00

Total Fringes 17. 92 0. 00

TOTAL PACKAGE 47. 27 0. 0

Working dues shall be a Percentage of gross pay determined by the District cauncil No. 36
By- laws. They shall be based on the hourly rate of pay, including vacatian. In computing this
amount, alt fractions will be rounded to the nearest cent, which will be deducted from the

employee wages and remitted to the District council of painters No. 36.
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PAINTERS ANd ALLIED TRADES DISTRICT CC UNC1 Nf. 36

SO CA DRYWALL FINISHERS JOINT MASTER LABQR AGREEEMENT

C3ctober 1, 2Q16 THRU September 30, 2020

AS EXTENQED

QCTCJBER 1, 2020 — SEPTEMBER 30, 2022

UNION:

Signed this Day af 2

Union afficer:

Title:

EMPLOYER:

Company name)

gy:

Printed name of signing partyj

1
By

Signature}

Title:

Address:

City & State Zip Code:

Telephone:  Fax Number:

Emai!

State Contractar' s License Number

Workers' Compensation Insurance Carrier:

Federal ID Number:

State ID Number:

6S


