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2010 2013 PAINTERS ALLIED TRADES DISTRICT COUNCIL NO 36 MASTER LABOR AGREEMENT

WAGE CONTRIBUTION SCHEDULES
FOR THE PERIOD AUGUST 1 2010 THRU DECEMBER 31 2010

BASIC RESIDENTIAL WAGE RATE REPAINT WAGE RATE

L A Orange Santa Barbara Kern Mono San Diego L A Orange Santa Barbara

San Bernardino Ventura Inyo Counties 8 County San Bernardino Venture Kem Mono

Riverside San Luis Obispo Antelope Valley Riverside San Luis Obispo Inyo Counties

CLASSIFICATION Im erial Counties Counties Im erial Counties Counties Antelo e Valle

JOURNEYMAN 2932 2739 2520 2932 2605 2310 2310

Workin Dues incld in wa e rate 091 085 079 091 081 072 072

JOURNEYMAN INDUSTRIAL 2932 2932 2932 2932 2605 2605 2605

Workin Dues incld in wa e rate 091 091 091 091 081 081 081

FRINGE BENEFITS

Health Welfare 530 530 530 530 530 530 530

Pension Fund 279 279 279 279 279 279 279

Vacation 105 105 105 105 105 105 105

pprenticeship Fund 054 054 054 054 054 054 054

LMCC 067 067 067 067 067 067 067

TOTAL FRINGES 1035 1035 1035 1035 1035 1035 1035

JOURNEYMAN TOTAL PACKAGE 3967 3774 3555 3967 3640 3345 3345

INDUSTRIAL TOTAL PACKAGE 3967 3967 3967 3967 3640 3640 3640

CERTIFIED LEAD ABATEMENT WORKER

Employees certified for lead abatement will be paid in accordance with their rate of pay under their classification

WORKING DUES

Working Dues shall be a percentage as determined by the District Council No 36 ByLaws of the base wage and the Vacation rate for all hours compensated for In computing this amount all
fractions will be rounded to the nearest cent which will be deducted from the employeeswages and remitted to the District Council No 36 provided the employees have signed a valid

authorization card authorizing such deductions In the event of any change in the amount of Working Dues the employer shall be given a thirty day notice prior to altering that amount Working
Dues are always included in the wage rates This applies to all journeymen and apprentices in all areas

FOREMAN PAY

On jobs with three 3 or more employees an employer is required to designate a qualified foreman The foreman rate shall be100 PER HOUR OVER THE SCALE
Effective7106at the sole discretion of the employer they may designate a GENERAL FOREMAN The general foreman shall receive200 PER HOUR more than the highest paid employee he
directly and continuously supervises

PAPERHANGING

Journeymen paperhangers may be employed on a perroll basis provided however that the employer shall deduct ALL PAYROLL TAXES CARRY COMPENSATION INSURANCE AND MAKE FULL
TRUST FUND CONTRIBUTIONS In no event shall pay on a perroll basis be less than if figured on the hourly classification Journeymen paperhangers shall not contract nor subcontract
TWENTYFIVE25CENTS WILL BE ADDED TO THE APPLICABLE WAGE RATE

VACATION

The Vacation is taxable It must be added to the basic wage rate to establish the gross taxable wages Employers contribute 105 per hour for all hours worked or paid for to the Vacation
Deduct the various taxes etc from the gross taxable wages then deduct the Vacation and the Working Dues Remember the dues are already included in the various wage rates so they do not
need to be added like the Vacation
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20102013 PAINTERS ALLIED TRADES DISTRICT COUNCIL NO 36

APPRENTICESHIP
WAGE CONTRIBUTION SCHEDULES

FOR THE PERIOD AUGUST 1 2010 THRU DECEMBER 31 2010

LOS ANGELESORANGE COUNTYSANBERNARDINOSANDIEGORIVERSIDEIMPERIAL BASIC RATE

1st 2nd 3rd 4th 5th 6th 7th 8th

PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD

WAGES 1127 1258 1390 1522 1653 1785 1917 2048

WORKING DUES

incid in wages 035 039 043 047 053 057 061 065

HEALTH WELFARE 443 514 530 530 530 530 530 530

VACATION 030 030 030 040 105 105 105 105

PENSION 013 013 068 128 134 205 252 252

APPRENTICESHIP 054 054 054 054 054 054 078 149

LMCC 067 067 067 067 067 067 067 067

TOTAL FRINGES 607 678 749 819 890 961 1032 1103

TOTAL PACKAGE 1734 1936 2139 2341 2543 2746 2949 3151

LOS ANGELESORANGE COUNTYSANBERNARDINO RIVERSIDE IMPERIAL REPAINT RATE

1st 2nd 3rd 4th 5th 6th 7th 8th

PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD

WAGES 1104 1214 1325 1436 1546 1657 1767 1878

WORKING DUES

incld in wages 034 037 041 045 050 053 056 059

HEALTH WELFARE 430 490 530 530 530 530 530 530

VACATION 030 030 030 050 105 105 105 105

PENSION 013 013 032 072 077 136 196 252

APPRENTICESHIP 054 054 054 054 054 054 054 057

LMCC 067 067 067 067 067 067 067 067

TOTAL FRINGES 594 654 713 773 833 892 952 1011

TOTAL PACKAGE 1698 1868 2038 2209 2379 2549 2719 2889
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20102013 PAINTERS 8 ALLIED TRADES DISTRICT COUNCIL NO 36

APPRENTICESHIP
WAGE 8 CONTRIBUTION SCHEDULES

FOR THE PERIOD AUGUST 1 2010 THRU DECEMBER 31 2010

KERNINYOMONOANTELOPE VALLEY BASIC RATE

1st 2nd 3rd 4th 5th 6th 7th 8th

PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD

WAGES 1124 1225 1327 1428 1530 1631 1733 1834

WORKING DUES

incld in wages 035 038 041 044 049 052 055 058

HEALTH WELFARE 441 496 530 530 530 530 530 530

VACATION 030 030 030 050 105 105 105 105

PENSION 013 013 033 068 068 122 177 232

APPRENTICESHIP 054 054 054 054 054 054 054 054

LMCC 067 067 067 067 067 067 067 067

TOTAL FRINGES 605 660 714 769 824 878 933 988

TOTAL PACKAGE 1729 1885 2041 2197 2354 2509 2666 2822

SANTA BARBARAVENTURA SAN LUIS OBISPO BASIC RATE

1st 2nd 3rd 4th 5th 6th 7th 8th

PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD

WAGES 1120 1239 1357 1475 1594 1712 1830 1948

WORKING DUES

incld in wages 035 038 042 046 051 055 058 062

HEALTH WELFARE 439 503 530 530 530 530 530 530

VACATION 030 030 030 065 105 105 105 105

PENSION 013 013 050 078 102 166 229 252

APPRENTICESHIP 054 054 054 054 054 054 054 095

LMCC 067 067 067 067 067 067 067 067

TOTAL FRINGES 603 667 731 794 858 922 985 1049

TOTAL PACKAGE 1723 1906 2088 2269 2452 2634 2815 2997
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20102013 PAINTERS ALLIED TRADES DISTRICT COUNCIL NO 36

APPRENTICESHIP
WAGE 8 CONTRIBUTION SCHEDULES

FOR THE PERIOD AUGUST 1 2010 THRU DECEMBER 31 2010

ALL COUNTIES INDUSTRIAL RATE

1st 2nd 3rd 4th 5th 6th 7th 8th

PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD PERIOD

WAGES 1127 1258 1390 1522 1653 1785 1917 2048

WORKING DUES

incld in wages 035 039 043 047 053 057 061 065

HEALTH WELFARE 443 514 530 530 530 530 530 530

VACATION 030 030 030 040 105 105 105 105

PENSION 013 013 068 128 134 205 252 252

APPRENTICESHIP 054 054 054 054 054 054 078 149

LMCC 067 067 067 067 067 067 067 067

TOTAL FRINGES 607 678 749 819 890 961 1032 1103

TOTAL PACKAGE S 1734 1936 2139 2341 2543 2746 2949 3151
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2010 2013 PAINTERS ALLIED TRADES DISTRICT COUNCIL NO 36

MASTER LABOR AGREEMENT

FOR THE PERIOD AUGUST 1 2010 THRU DECEMBER 31 2010

HOURS OF WORK

Eight 8 consecutive hours shall constitute a normal work day on Monday thru Friday between the hours of600AM and600PM
Each employee shail be granted one ten 10 minute rest period at the midpoint between the starting time and prior to the lunch break and another ten 10 minute rest
period at the midpoint between the lunch break and quitting time

HOLIDAY AND OVERTIME PAY

All time other than mentioned above and in Article 12 Section 1 Paragraph A2 of the Master Labor Agreement shall be considered overtime
Overtime shall be paid at the rate of one and onehalf15 times the regular rate of pay on Saturdays Sundays and the following Holidays

HOLIDAYS 2010

Independence Day Sunday July 4 2010
Labor Day NO WORK Monday September 6 2010
Veterans Day Thursday November 11 2010

Thanksgiving Day Thursday November 25 2010

Christmas Day Saturday December 25 2010

New Years Day Saturday January 1 2011
Memorial Day Monday May 30 2011

When one of the Holidays listed above falls on a Sunday same shall be observed on the following Monday

Double the regular rate of pay shall be paid for the following work hours
1 On all hours over 12 in any one day
2 The overtime rates below only applies to projects that are under a Project Labor Agreement union only type agreements or facilities or any facility who is allowed to do
direct hire of employees under the terms and conditions of this agreement

a All hours worked over 8 on the 6th consecutive work day
b All hours worked on the 7th consecutive work day
c All hours worked during the Holidays listed above

DEFINITIONS

ENTRYLEVELJOURNEYMAN

Is an individual who has passed the required proficiency examination or completed the apprenticeship program this individual must completeonethousand five
hundred1500 hours of employment as an Entry Level Journeyman and obtain mandated OSHA Safety Training to be eligible for advancement to Journeyman
JOURNEYMAN

Is an individual who has retained all OSHA cetifications and completed one thousand five hundred1500 hours at Entry Level Journeyman

Once a journeyman has completed all requirements to be advanced the journeyman cannot be reduced to a lower classification
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2010 2013 PAINTERS ALLIED TRADES DISTRICT COUNCIL NO 36

MASTER LABOR AGREEMENT
FOR THE PERIOD AUGUST 1 2010 THRU DECEMBER 31 2010

VACATION AND WORKING DUES DEDUCTIONS

When computing your regular payroll deductions for such items as Withholding Taxes Social Security Unemployment Disability Insurance etc be sure to include
Vacation and authorized Working Dues deductions with the employeesweekly wages After the various deductions have been made then the full amount of the
Vacation and Working Dues withheld should be forwarded to the Trust Fund along with the fringe benefits on your monthly reports

All contributions for one month are due and payable on the 10th of the following month Your contributions will be considered delinquent if not received
by the bank by the 20th of each month Please note that the Trust Fund will not consider the date of the postmark on your mailing envelope to
determine timely payment The date that the bank receives your contributions will be the determining factor All reporting forms must be returned
timely even if there are no hours to report If you fail to return any of the reporting forms you will be considered delinquent A report received late with
contributions paid will be assessed liquidated damages based on a percentage of the contributions ANo Hours report received late will now be
assessed a flat 100 liquidated damages

As an example for a Journeyman Painter working 40 hours per week during the period 812010 thru 123110 and who has signed a valid authorization card
authorizing such deductions his various payroll deductions would be computed as follows

Employees hourly rate of pay 2932per hr X 40 hrs 117280

Vacation 105 per hr X 40 hrs 4200

Gross Pay 121480

includes working dues of 91 per hr 3 X base hourly wage rate and vacation totaling 3037

Deductions

Various federal state taxes ESTIMATE 30370

Vacation 105per hr X 40 hrs 4200

Working Dues 91 per hr X 40 hrs 3640

Total Deductions 38210

ESTIMATED Net Amount 83270
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