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PAINTERS AND ALLIED TRADES
DISTRICT COUNCIL NO. 36
MASTER LABOR AGREEMENT

FPREAMBLE

THIS AGREEMENT is between Pamters and Allied Trades District Council No. 36 (including all of its affiliated
Locals)y alternatively referred to as the Union and the following sipnatory Finishing Contractors Association (FCA)
affiliste organizations: Los Angeles Painting & Finishing Contractors Association, Ine, Tri-County Painting &
Decorating Contractors Association, Inc./Union Management Labor Relations Committes (UMLRC), Southern California
Painting & Decorating Contractors Association, Inc/UMLRC, Master Paint Contractors of San Diego Ine., and Ventura,
sants Barbara, San Luis Obispo Master Painters Association, Inc. hereinatier referred to as the Emplover.

THIS AGREEMENT has been consummated for the purpose of stabilizing and improving the Painting Industry. and
as, the Employer does presently, or intends in the near future, to resume the employment of employees for performance ol
work in this Agreement, and

The Umon has requested that the Employer Recognize Panters and Allied Trades District Council 36 (“the
Umon®™) as the sole and exclusive bargaining agemt, within the meaning of Section 9a) of the National Labor Relations
Act (“the Act™), of all employees of the Employer performing painting and associasted work covered by the attached
eollective bargaining agreement on all present amd futare job sites within the geographical junsdiction of Union. The
Union has demanded recognition, and the Employver has recogmized the Union, as the majority representative of the
emplovees performing work covered by this Agreement, which the parties agree is an appropriate unit for purposes of
collective bargaming. This recognition is based on the Union’s having shown, or having offered to show, evidence of its
majority support among employees performing work covered by this Agreement on the Employers® jobsite.  The
Employer acknowledges that it is waiving its right (o request a representation election conducted by the National Labor
Relations Board.

The Union recognizes the above referenced FCA affiliste organizations as the sole and exclusive bargaining
agents for their respective members, present and (uture,

WITNESSETH, that for and in consideration of harmonious relations between the parties signatory hereto and the
public under the jurisdiction of District Council No. 36 and the maintenance of stability of the conditions of employmeni
and other mutually beneficial relations, and for the purpose of preventing strikes and lockouts by facilitating just and
peaceful adjustments of disputes and grievances thal may anise from time to time, and for the purpose of protecting and
safeguarding the health and safety of the parties concemned, the parties signatory hereto have agreed that the understanding
hereinafter set forth shall be binding on all members of the parties thereto individually and collectively,

ARTICLE 1

EMPLOYERS
SECTION L. DEFINITION:

An employer is one whose principal contracting business is the executing of contracis requiring the art. science,
knowledge, experience. skill and ability to intelligently examine surfaces, and specify and execute the preliminary and
preparatory work necessary (o bring such surfaces 1o a condition where under an agreed specification, acceplable work
can be executed within any and'or all of the following subdivizions of the Painting Industry listed below, Work or
services permitted by State License Law for Painting and Decorating and Drywall contractors and work or services of
others covered by this agreement, utilizing in their work the following:
































































































































































