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PAINTERS AND ALLIED TRADES
DISTRICT COUNCIL NO. 36
MASTER LABOR AGREEMENT

PREAMBLE

THIS AGREEMENT is between Painters and Allied Trades District Council No. 36 (including all of its affiliated
Locals) alternatively referred to as the Union and the following signatory Finishing Contractors Association (FCA)
affiliate organizations: Los Angeles Painting & Finishing Contractors Association, Inc., Master Paint Contractors of San
Diego Inc., and Ventura, Santa Barbara, San Luis Obispo Master Painters Association, Inc. hereinafter referred to as the
Employer.

THIS AGREEMENT has been consummated for the purpose of stabilizing and improving the Painting Industry, and
as, the Employer does presently, or intends in the near future, to resume the employment of employees for performance of
work in this Agreement, and

The Union has requested that the Employer Recognize Painters and Allied Trades District Council 36 (“the
Union”) as the sole and exclusive bargaining agent, within the meaning of Section 9(a) of the National Labor Relations
Act (“the Act”), of all employees of the Employer performing painting and associated work covered by the attached
collective bargaining agreement on all present and future job sites within the geographical jurisdiction of Union. The
Union has demanded recognition, and the Employer has recognized the Union, as the majority representative of the
employees performing work covered by this Agreement, which the parties agree is an appropriate unit for purposes of
collective bargaining. This recognition is based on the Union’s having shown, or having offered to show, evidence of its
majority support among employees performing work covered by this Agreement on the Employers’ jobsite. The
Employer acknowledges that it is waiving its right to request a representation election conducted by the National Labor
Relations Board.

The Union recognizes the above referenced FCA affiliate organizations as the sole and exclusive bargaining
agents for their respective members, present and future.

WITNESSETH, that for and in consideration of harmonious relations between the parties signatory hereto and the
public under the jurisdiction of District Council No. 36 and the maintenance of stability of the conditions of employment
and other mutually beneficial relations, and for the purpose of preventing strikes and lockouts by facilitating just and
peaceful adjustments of disputes and grievances that may arise from time to time, and for the purpose of protecting and
safeguarding the health and safety of the parties concerned, the parties signatory hereto have agreed that the understanding
hereinafter set forth shall be binding on all members of the parties thereto individually and collectively.

ARTICLE 1

EMPLOYERS
SECTION I. DEFINITION:

An employer is one whose principal contracting business is the executing of contracts requiring the art, science,
knowledge, experience, skill and ability to intelligently examine surfaces, and specify and execute the preliminary and
preparatory work necessary to bring such surfaces to a condition where under an agreed specification, acceptable work
can be executed within any and/or all of the following subdivisions of the Painting Industry listed below. Work or
services permitted by State License Law for Painting and Decorating and Drywall contractors and work or services of
others covered by this agreement, utilizing in their work the following:

A. Paints, Pigments, Oils, Turpentines, Japan driers, Thinners, Varnishes, Lacquers, Shellacs, Stains, Fillers,
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Waxes, Cement, Joint Cement, Water and other vehicles; mediums that may be mixed, used and applied to the surfaces of
materials and of building edifices, structures, monuments and appurtenances thereto, of every type and description in their
natural state or condition, or constructed or fabricated of any material or materials whatsoever.

B. Work or services pertaining to the application of texture and simulated acoustic materials of all types upon all
surfaces and the application of radiant heat fill, removal/encapsulation of asbestos and lead.

C. Work or services pertaining to the painting of all surfaces and incidental flushing and taping of drywall.

D. Work or services pertaining to the application of wallpaper, wall fabrics and all types of coverings or coatings
whether decorative or protective, and all preparatory work necessary before said application.

E. Work or services pertaining to the application of tar products (enamels, epoxies, etc.), plastic, vinyl, acrylics,
epoxies, polyurethanes, polyesters, polymers, elastomeric coatings, silicones, mastics, sheet linings, plastic liner plate,
seamless floors, field fabricated carpets (not to be considered as lay carpets), flocking materials, synthetic fibers,
protective coatings of all descriptions, waterproofing, intumescent and ablative fireproofing and sprayed on foams, etc., or
any and all products of this nature.

F. Work and services pertaining to the application of composite column casing consists of either System 1, as
provided for in Caltrans Special Provisions for construction on State Highways, an epoxy resin-glass fiber, electrical
grade, E-glass casing with painted or non-painted exterior surface, or System 2, as provided for in Caltrans Special
Provisions for construction on State Highways an epoxy resin-perpreg carbon fiber composite casing with painted or non-
painted exterior surface. Also work and services pertaining to the application of adhesives and binder as they relate to the
application of composite casing covered in Caltrans Special Provisions for construction on State Highways.

Work and services pertaining to the application of Plastic Flame Coat provided in Caltrans Special Provisions for
Construction on State Highways. Plastic Flame Coat consists of thermoplastic powder, pigments and other additives,
which are pre-blended according to manufacturer’s specifications for application through propane gas flame.

Work and services pertaining to the application of the Plastic Flame Coat as they relate to the surface preparation and
application of Plastic Flame Coat covered in Caltrans Special Provisions for Construction on State Highways.

G. Work or services pertaining to the application of bond breaker materials and the application of fiberglass.
H. Work or services pertaining to the finishing and surface preparation on all hardwood or softwood floors.

I. Work or services pertaining to the priming and finish coats on fabricated metal or steel products in the
fabricating shop.

J. Work or services pertaining to surface preparation of all types, including sandblasting, all types of abrasive
cleaning, water blasting, wet blasting, descaling, steam cleaning, building washing, and all the methods used in the
removal of previously painted surfaces; including also caulking, tuck pointing, spackling and wood dough work.

K. Work or services pertaining to painting of lines, arrows, bumpers, curbs, etc. on parking lots, air fields,
highways, game courts (both indoor and outdoor) and other such surfaces; installation and maintenance thereof, including
lines of metal, plastic or composition materials used instead of paint.

L. All power operated equipment required by painters to complete their work shall be operated by the painters
and not by other crafts, i.e. air compressors, hydraulic man lifts, platform equipment, fork trucks, fork lifts, and any other
equipment necessary to perform the work operation of a contractor signatory to this Agreement.

M. All products and method of application and work or service pertaining to all cleaning of any and all surfaces
in preparation of painting which have or may be awarded to the Painters International through jurisdictional procedure.
N. Work or services pertaining to Hazardous Material Handling.
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NOTE: It is not the intent of the parties signatory to this Agreement to assume jurisdiction over any work now officially
granted to Autonomous Unions of the International Union of Painters & Allied Trades, but to protect the work of
signatory employers and of the International Union of Painters & Allied Trades.

SECTION 2. LICENSE, BONDING AND LEGAL REQUIREMENT:

Every Employer signatory shall have a duly issued and effective California State Contractors License where required by
law to perform the work covered by this Agreement, shall carry Responsibility Bonds, Worker's Compensation Insurance
as required by the State of California and shall comply with all other Federal, State and Municipal Laws pertaining to the
work covered by this Agreement, and to all health and safety regulations and rules of the State and Municipal
Departments, Commissions and Health Officers, including the rules and regulations of the CAL/OSHA.

SECTION 3. CLASSIFICATIONS:
The following classifications of employers are recognized herein and defined as follows:

A. Painting and Decorating Contractors whose principal business is set forth in the rules and regulations of the
California Contractors State License Board.

B. General Building Contractors as defined by the rules and regulations of the California Contractors State
License Board.

C. Other Employers: Employers who are permitted by State License Law to perform work covered by this
Agreement.

D. Specialty Contractors who have a State Specialty Contractors License to perform work covered by this
Agreement. To do any painting work, said Specialty Contractor must have in addition a currently effective Painting and
Decorating Contractors License, identified as C-33.

E. Maintenance Employer: Defined as any individual, firm, co-partnership, corporation, or other association, who
own, lease, rent, or operate any building or portion thereof, containing apartments, rooms, offices, stores, factories,
industrial plants or amusement centers used or intended or designed to be used, let out, or hired out or to be occupied by
guests or tenants for compensation and/or occupied by the maintenance employer. This maintenance classification does
not apply to any single unit dwelling or service station.

F. Maintenance Employers may also be defined as painting contractors performing work for Maintenance
Employers defined in E above. All such Maintenance Employers as defined in E and F herein shall confine their painting,
decorating, and paperhanging activities strictly to existing painted surfaces or existing surfaces upon which a completion
notice has been on file for at least six months. Exceptional conditions, which may arise under this definition, shall be
referred to the LMCC for immediate adjudication.

SECTION 4. AUTHORITY OF SIGNATORY TO EXECUTE:

A. FCA affiliate organizations or NON-MEMBER SIGNATORY: The employer, by membership in the
signatory FCA affiliate organizations is bound by the terms of this Collective Bargaining Agreement. A Non-member
signatory shall be bound by executing a counterpart of the Agreement in accordance with the provisions thereof.

B. FCA affiliate organizations: ChapterssyUMLRC’s affiliated with the Painting and Decorating Contractors of
America, Inc., and the Painting and Decorating Contractors of California, Inc., shall be representatives of their members
and those otherwise qualified, wishing to participate, for the purpose of establishing the wages, hours and terms of this
Agreement.

C. To protect and preserve, for the employees covered by this agreement, all work they have performed and all
work covered by this agreement, and to prevent any device or subterfuge to avoid the protection and preservation of such
work, it is agreed as follows: If the Employer performs on-site construction work covered by this agreement, under its
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own name or the name of another, as a corporation, company, partnership, or other business entity, including a joint
venture, wherein the Employer, through its officers, directors, partners, owners, or stockholders, exercises directly or
indirectly through family members otherwise, management and control, the terms and conditions of this agreement shall
be applicable to all such work.

All charges of violations of this section of the Agreement shall be considered as a dispute and shall be processed in
accordance with the provision of this agreement on the handling of grievance and the final and binding resolutions of
disputes.

If, after an Employer has violated this Article, the Union and/or Trustees of one or more Joint Trust Funds to which this
agreement requires contributions institute legal action to enforce an award by an Arbitrator or the L.M.C.C. Judicial Board
remedying such violation, or defend an action that seeks to vacate such award the Employers shall pay any accountants’
and/or attorneys’ fees incurred by the Union and/ or the Joint Trust Funds, plus costs of the litigation, that have resulted
from such legal actions. This section does not affect other remedies whether provided by the law or this Article, that may
be available to the Union and/or the Joint Trust Funds.

D. Partnership Mergers: If this Agreement is signed by a member of a partnership, it shall apply to them and each
of them individually. In the event of a dissolution or termination of said partnership or in the event of a merger,
consolidation or other legal change whatsoever, with respect to employer, any obligations hereunder shall be binding upon
any assignee, successor, legal representatives or lessee of such employer.

E. All outstanding obligations, including but not limited to wages, special charges, dues, health and welfare,
vacation, pension, death benefit plan, apprenticeship fund and LMCC Fund contributions shall be satisfied prior to the
issuance of a new Shop Card to any signatories who had previously been signed to the Southern California Painters
Decorators and Allied Trades Master Labor Agreement (hereinafter referred to as "Master Labor Agreement"), or the Los
Angeles Area Painters Decorators and Allied Trades Joint Committee Agreement, or the Orange Belt Painters and
Decorators Joint Agreement, or the Ventura, Santa Barbara, San Luis Obispo Master Painting Contractors Association,
and District Council of Painters # 52 Agreement whether as an individual, partnership, corporation or otherwise.

F. When the Labor Management Cooperation Committee (herein "LMCC") receives an application for Shop
Card from an individual who has been in default under the Collective Bargaining Agreement heretofore or who has been
associated with a corporation, partnership or other business entity which has been in default under the Collective
Bargaining Agreement in this industry, the LMCC shall determine the extent to which the new application may lead to a
circumvention of this Agreement or may involve unusual difficulties in the enforcement of this Agreement and upon such
a finding the LMCC shall, within its discretion, refuse the issuance of a Shop Card or require personal indemnification or
the posting of an adequate bond. If the circumstances of prior default are first called to the attention of the LMCC after
the issuance of a Shop Card, the LMCC shall review the matter and take appropriate action as though it were considering
a pending application.

G. Each contractor signatory to this Agreement agrees that whenever financial arrangements are made for their payroll to
be paid by a paint manufacturer or dealer, property owner, general contractor or other third person, he/she shall require
said paint manufacturer or dealer, property owner, general contractor or third person to assume liability for or to guarantee
payment of all other financial obligations of an employer under this Agreement. Said signatory contractor shall
incorporate into any payroll agreement he/she has with such paint manufacturer or dealer, property owner, general
contractor or other third person, the following provision:

" The undersigned (JOHN DOE) acknowledges that the job described herein is subject to all
the terms and conditions of the Painters and Allied Trades District Council No. 36
Agreement, and agrees that he/she shall pay (or guarantees the payment of) all sums of
money required to be paid to or on behalf of all employees employed by painting contractor
on said job, including but not limited to wages, overtime, out-of-town expenses, health and
welfare, vacation, pension, death benefit, apprenticeship and LMCC Fund contributions,
social security taxes, withholding taxes and damages that may be assessed in accordance
with said Agreement.”
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SECTION 5. TRANSFER OF ASSOCIATION MEMBERSHIP:

It is agreed that before an employer may change his/her status from a FCA affiliate organization member to a non-member
signatory, or vice versa, he/she shall provide the LMCC with written evidence of the fact that he/she has met all of the
financial obligations incurred by him/her by virtue of his/her former status.

SECTION 6. SIGNING OF THE AGREEMENT:

A. Counterparts: This Agreement may be executed in multiple counterparts and when one counterpart is signed
by the Association and/or Chapter, all such counterparts shall constitute when taken together, one and the same instrument
as if all signatures were contained in the original.

B. Additional Parties: After this Agreement takes effect, any new employer may become a party hereto if a
counterpart of the Agreement is executed by him/her and he/she is found to be a qualified employer by the LMCC. This
Agreement shall take effect as to such new contracting party at such time as said party signs such counterpart.

C. The Association, signatory to this Agreement, will include in its Bylaws a paragraph binding all members of
said Association to the terms and conditions of this Agreement. These Bylaws and all amendments thereto shall be filed
with the LMCC.

SECTION 7. WORK BY EMPLOYER:

A. It is agreed that all employers, parties hereto, shall not be privileged to work on any job covered by this
Agreement until they have obtained an identification card issued by the LMCC or their FCA affiliate organizations. It is
recognized that Identification Cards shall not be issued to any co-partnership or corporation that does not have at least one
employee in their employ and that for the purposes of this paragraph, no member of the firm, co-partnership or other
business identity shall be considered an employee. Provided the provisions of this paragraph are complied with, one such
identification card shall be issued to any single employer whether or not that employer operates as an individual, firm,
co-partnership, corporation or other association. The name of the person obtaining the identification card shall appear on
a State License and shall be listed with the LMCC. No subterfuge shall be used to obtain an identification card. The
employer agrees that he/she will not have dual shops (union and non-union).

B. DEFINITION: An Employer shall mean an individual, firm, co-partnership or corporation who takes work
directly from an owner, owner's agent, architect or builder and employs one or more employees and meets any of the
requirements of Section I of this Article. An employer shall not be allowed to work intermittently for another employer as
an employee while engaged in or recognized as being in the contracting business.

SECTION 8. EMPLOYMENT OF JOURNEYMAN:

The Employer agrees that during the period of this Agreement he/she will employ one or more employees covered by this
Agreement on each and every job contracted from another contractor, subject to the provisions of this Agreement. An
Employer working with the tools shall observe the same hours as provided herein for Journeymen; but nothing herein
shall be construed to deny the Employer the right to take tools to and from the job before and after the regular working
hours. If an Employer violates this Section, the gross amount of the sub-contract shall be considered gross wages and
divided by the basic hourly rate to determine the amount of fringe benefits and other contributions, plus liquidated
damages, due to the Trust Funds.

SECTION 9. EMPLOYER'S IDENTIFICATION CARD:

This card shall be issued annually to the employers, parties hereto, in good standing who shall sign the Agreement and
shall specify the person who is entitled to work with employees covered by this Agreement without joining any Union.
Under no circumstances shall more than one person in an employer status, whether individual, firm, corporation,
partnership or other association, be allowed to work with the tools of the trade. Employers who retain union cards for
personal reasons shall not be entitled to work with the tools of the trade unless they qualify as the single member of the
firm who obtains an identification card. Holders of Identification Cards are required to carry same while on the job and
shall present same when so requested by the Business Representative.
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SECTION 10. SUBLET WORK:

A. If prior to entering into a contract, the contractor has definite knowledge that he/she is taking over a contract
for a job that has been partially completed by another contractor, he/she shall notify the LMCC or the Painters and Allied
Trades District Council No. 36, in writing, by telephone, by FAX, or by telegram in the area before starting work. Upon
receipt of such notice the LMCC or the District Council shall immediately inspect the job and shall advise all journeymen
and trust funds, with unpaid claims, of their legal and other enforcement rights.

B. Two or more Employers: The Employers party to this Agreement hereby agree that no two or more employers
having separate Shop Cards will be allowed to work for each other. Painting Contractors will be permitted to sub-let
contracts and in such cases shall mail to the LMCC, prior to the start of such sublet contract work, the list of
subcontractors’ names and addresses. The employer agrees that he/she will not sublet or contract to his/her employees.

C. Any Employer found guilty of sub-contracting work covered by this Agreement to an unsigned contractor
and/or employee shall be assessed liquidated damages in the sum of not less than one thousand dollars ($1,000.00), none
of which may be suspended, and the amount of trust fund contributions lost by virtue of the illegal sub-contract, by the
LMCC. The assessed damages shall be paid to the Joint Apprenticeship Committee.

D. Painting and Drywall Contracts: The Employer parties to this Agreement in the construction industry relating
to contracting or subcontracting of work to be done at the site of the construction, alteration, painting or repairing of a
building, do hereby agree that on any job site on which they may employ employees covered by this Agreement, they will
not subcontract to any painting or specialty contractor who is not signatory to this agreement and does not have a valid
shop card, and will not subcontract to any drywall subcontractor who is not signatory to the Southern California Drywall
Finishing Joint Agreement and does not have a valid shop card. Any Employer signatory to this agreement who is
engaged in drywall finishing shall be bound by all the terms and conditions of the Southern California Drywall Finishing
Joint Agreement, provided, however, that such terms and conditions shall only be binding during the term of this
agreement (i.e. the Paint Agreement). In the event that it is not possible to locate a Union Specialty Contractor, written
notice (outlining the specific job location and the Specialty work to be performed) will be given to District Council No.
36, and in the event that forty eight (48) hours after receipt of such notice, the District Council No. 36 is unable to locate
more than one Union Specialty Contractor, the employer may in addition to that signatory employer, solicit bids from any
Specialty Contractor.

E. In the event that enforcement of Article I, Section 10, Paragraph D is restrained by a United States District
Court upon a petition of a Regional Director of the National Labor Relations Board, or otherwise, such provisions shall be
suspended pending its final adjudication. The absence of definitive legal criteria may make negotiations or modification
of this section necessary or advisable, and for these reasons it is agreed that, in the event this provision is determined
unlawful by the National Labor Relations Board or the United States District Court enjoins its enforcement, then this
Section in its entirety shall be re-opened for negotiating amendments by the Union giving fifteen (15) days notice to the
Secretary of the LMCC, notwithstanding any other provisions of this Agreement.

F. Paperhanging: In view of the abuses which have occurred in sub-contracting of work to paperhangers who are
not contractors signatory to this Agreement it is agreed that both employers and working paperhangers subject to this
Agreement, who enter into relationships in violation of this Agreement, shall be disciplined hereunder and that the
appropriate disciplinary tribunal is empowered to assess as damages the amount which otherwise would have been earned
by contractors or employees who are in compliance with this Agreement.

G. Other Craft Work:

1. Itis further agreed that any job site work not covered by this Agreement contracted for by a signatory
hereto, shall be performed by said signatory in accordance with the terms and conditions of the AFL-CIO Building Trades
Craft collective bargaining agreement in effect for said work in the locality in which it is being performed provided said
craft has in its collective bargaining agreement a clause similar to this clause with the same meaning and intent.  (Those
crafts include IUPAT, Glaziers, Architectural, Metal and Glass Workers, and IUPAT, Resilient Floor and Decorative
Covering Workers)



2. In the event that enforcement of Article I, Section 10, Paragraph G is restrained by the U. S. District
Court upon a petition of a Regional Director of the National Labor Relations Board, or otherwise, such provision shall be
suspended pending its final adjudication.

SECTION 11.

1. In the event the International Union and or District Council No. 36 enters into any agreement with an
Employer for the same geographical area for painting work covered by this agreement, they shall be required to send a
copy of such agreement to the LMCC office, where it shall be made available for review by signatory contractors.

2. To gain and preserve work opportunity for its members, the District Council No. 36 may grant
variances from specific provisions of this Agreement on a particular job. If such project specific relief is granted to any
contractor, it shall be granted equally to any other contractor who has made similar application on that particular job.

3. The above paragraph shall not apply to the various institutional or corporate maintenance agreements
between the Union and an Employer, which shall be exempt from its application.

ARTICLE 2

EMPLOYMENT OF WORKMEN

(Union Recognition)
SECTION 1. INTENT:

A. It is the intention of the parties that all workers covered hereby shall be or become forthwith upon
employment and remain continuously, members in good standing of the Union signatory hereto on whose behalf this
Agreement is executed, as a condition of employment, and that this provision shall become operative without further
notice or amendments whenever amendments to the judicial interpretations of the Labor Management Relations Act of
1947 remove the inhibitions against the application of this paragraph now existing under the present working and judicial
interpretations of that act.

Membership in the Union is defined to mean the tendering of any application, or initiation fees, uniform
assessments, periodic and supplemental hourly dues as required by the International Union of Painters and Allied Trades
Constitution (IUPAT), Local Union and District Council No. 36 Bylaws.

B. It is agreed that all workers covered hereby shall be and become, not more than seven (7) days after
employment and remain continuously members in good standing of the Union signatory hereto and on whose behalf this
Agreement is executed as a condition of employment and that all workers who are members at the time of their
employment hereunder shall continuously remain members in good standing as a condition of employment.

It shall be the obligation of the employer to see that the terms of this paragraph are carried out by the employees. Any
employer found guilty of violating this paragraph shall be assessed liquidated damages in the sum of not less than seven
hundred dollars ($700.00), which may be suspended at the request of the Union, and the amount of trust fund
contributions lost by virtue of this violation, by the LMCC. The assessed damages shall be paid to any one of the
following as determined by the Union:

(1) Joint Apprenticeship Training Trust

(2) The Industry Advancement Fund

(3) Any jointly administered body recognized to perform the functions of Apprenticeship and Journeyman
prevailing wage compliance on public works.



C. The Painters and Allied Trades District Council No. 36 shall be the sole representative of employees for
Signatory Employers, who perform work described in this Agreement. Such representation shall extend to all issues that
relate directly or indirectly to the establishment or maintenance of wages, hours, or working conditions.

D. In the employment of workers for all worked covered by this Agreement the following provisions shall
govern:

SECTION 2. HIRING PROCEDURES:

A. The Union shall establish and maintain an open and non-discriminatory employment list for employment of
workers of this particular trade, including journeymen or indentured apprentices previously employed by the employers in
the multi-employer unit included in this Agreement and non-member workers who make application for a place on the
list.

B. Whenever desiring to employ workers, the Employer shall call upon the Union or its agent for such workers
as he/she may from time to time need and the Union or its agent shall immediately furnish the employer the required
number of qualified and competent workers needed by the Employer, provided, however, the Employer shall have entire
freedom of selectivity in hiring and may discharge any employees for cause (EXCLUDING STEWARDS) which he/she
may deem sufficient, provided there shall be no discrimination on the part of the Employer against any employee for any
Union activity. No employee may be discharged for refusing to transport materials, tools or equipment in their personal
vehicle. Nothing contained herein shall prohibit the employer from stipulating the special skills required for said job.

The Union recognizes the right of the employer to make work assignments, to manage his or her operations, schedule his
or her work and direct his or her work force, including the hiring, promoting, suspending, discharging for cause, and
laying off of employees, subject only to the limitations in the Agreement and all applicable laws.

C. The Union or its agent will furnish the Employers each such required competent workers entered on said list
by use of written referral, on a standard form with specific references to wages only as "per the Agreement”. Said written
referral shall be given to the employee when he/she is dispatched to an employer, excluding out of area employees, as
described in Article 3, Section 4, Paragraph E, and said employee shall not be permitted to commence work until said
written referral has been delivered to the employer or his/her agent. The employer shall be furnished such workers from
the Union's open listing in the following manner:

The specifically named workers who have been recently laid off or terminated by the
Employer or by any other Employer within the Multi-Employer unit herein and whom the
applicant Employer desires to re-employ provided they are available for employment.
Workers who have been employed by Employers within the Multi-Employer unit during the
previous ten (10) years. Workers whose names are entered on the list above referred to and
who are available for employment.

D. The employer or his/her foreman shall be responsible to see that the work referral of any newly hired or
rehired employee, or member renewing his/her work referral (each six (6) months) is in order, or will notify the District
Council No. 36 Office or the Local Union in the area by telephone within twenty-four (24) hours of employment of any
newly hired or rehired person. Failure to follow the procedure above will result in:

First Violation — Written warning

Liquidated Damages:

Second Violation — Fifty ($50.00) Dollars

Third Violation — One hundred ($100.00) Dollars

Two hundred ($200.00) Dollars for each additional violation

The assessed damages shall be paid to any one of the following as determined by the Union:

(1) Joint Apprenticeship Training Trust

(2) The Industry Advancement Fund

(3) Any jointly administered body recognized to perform the functions of Apprenticeship and Journeyman
prevailing wage compliance on public works.



E. Employees shall be required to obtain new job referral semi-annually during the months of January and July
from either District Council No. 36 or from any Local Union within the jurisdiction of District Council No. 36.

F. Reasonable advance notice will be given by the Employers to the Union or its agent upon ordering such
workers, and in the event that forty-eight (48) hours after such notice the Union or its agent shall not furnish such workers,
the Employers may procure workers from any other source or sources. If workers are so employed, the Employer will
report to the Union or its agents each such worker by name and social security account number at the time of hire.
Workers employed under the provisions of this paragraph who fail to make application for and obtain a Certificate of
Competence shall not be eligible for future employment until obtaining such a Certification of Competence.

G. If workers are employed, the Employers shall within twenty-four (24) hours report to the Union or its agent
such workers by name and Social Security Account Number.

H-1. When workers are entered on the list referred to in the last paragraph of Sub-section "C" or when workers
are employed under Sub-section "D" without reference to the hiring hall list, the workers shall be required to pass an
examination establishing their competence to perform the work required of them.

H-2. All members, excluding apprentices, who clear into a Local Union in District Council No. 36, shall be
required to take the certification test prior to being dispatched. Should the member be classified as an apprentice he or she
shall be dispatched at the appropriate rate of pay until such time as he or she obtains said certification.

(a) Testing procedures covering written and/or manipulative tests shall be adopted and maintained with
such revisions as may be deemed advisable by the Joint Apprenticeship Committee and the Committee shall establish the
procedures and rules under which Certificates of Competence will be issued to successful test applicants. The Committee
rules shall require that test results be judged jointly through representation of the Employers, the Union and an impartial
third party, and that test judging be suspended during any period when such joint representation may be unavailable.

(b) Workers may at their option make application for a Certificate in the phase or phases of the craft of
their choice and may obtain such Certificate upon successful completion of the tests applicable thereto.

(c) The Joint Apprenticeship Committee shall have the authority to assess a fee to be paid by the
applicant as a condition precedent to taking a test provided that the fee or fees so established shall be reasonably set with
due consideration being given to the cost of administering such test.

(d) In the event a worker who has applied for a Certificate of Competence and who complied with the
procedures of the Joint Apprenticeship Committee is denied such Certificate, they may appeal to the Joint Apprenticeship
Committee for a review of their application. The Joint Apprenticeship Committee shall have full power to review the
guestions presented by the appeal, and the decision of the Joint Apprenticeship Committee shall be final and binding as to
the subject of the appeal. Any examination to establish competence as provided for under this Section shall be developed
and graded by an impartial third person selected by the LMCC.

SECTION 3. UNION SECURITY:

A. All workers employed by the Employers for a period of seven (7) days continuously or accumulatively within
the Multi-Employer unit covered by this Agreement shall as a condition of employment tender the full and uniform
admission fee in effect in the Local Union and shall become members of the Union signatory hereto immediately, upon
terms and qualifications not more burdensome than those applicable at such time to other applicants to the Union. All
workers accepted into membership shall thereafter maintain their continuous good standing in the Union as a condition of
employment by paying regular monthly Union fees uniformly paid by other members in the same classification in the
Union in accordance with its rules. In the event that a worker fails to maintain his/her membership in accordance with the
provisions of this section, the Union shall notify the Employer in writing and such notice shall constitute a request to the
Employer to discharge said individual worker within forty-eight (48) hours (Saturdays, Sundays and Holidays excluded)
for failure to maintain continuous good standing in the Union in accordance with its rules above referred to in this
paragraph, and the Employer shall discharge such worker at the end of such period.
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B. In the event that the Union does not accept into membership any worker tendering the admission fee and
regular monthly Union fees the foregoing paragraph shall not be applicable provided, however, that the Union may at any
time thereafter decide to take such worker into membership, in which case said worker shall be required to tender the full
and uniform admission fees in effect in the Local Union not later than seven (7) days following notification by the Union
and shall thereafter be required to maintain his/her membership in accordance with the provisions of the foregoing
paragraph. In the event that such worker fails to comply with this paragraph, the Union shall notify the Employer and the
Employer shall discharge said worker within forty-eight (48) hours.

C. The Union agrees to indemnify, defend and hold employer harmless from any and all claims, liabilities, loss or
damage suffered as a result of any lawful act in compliance with this section of the Agreement and upon receipt of written
instruction from the District Council.

SECTION 4. DEFINITION

Whenever the term "member" or "journeyman" is used in this Agreement the provision is equally applicable to all
employees. (For definition of journeyman see Article 5, Section 1.)

SECTION 5. TOP WORK PLACE PERFORMANCE

Should any person referred for employment be terminated for cause, his or her referral, privileges shall be suspended for
two weeks. Should the same individual be terminated for cause a second time within a twenty-four (24) month period, his or
her hiring hall referral privileges shall be suspended for two months. Should the same individual be terminated for cause a
third time within a twenty-four (24) month period, his or her referral privileges shall be suspended indefinitely.

A termination shall not be considered as “for cause” for purpose of this provision if the person referred for employment has
filed a grievance challenging the propriety of his or her termination, unless and until the grievance is resolved in a manner
that affirms the termination for cause. For the purpose of this provision, a decision of the LMCC Judicial shall be final and
binding.

The provisions in subsections (a) and (b) notwithstanding, a Termination Review Committee, composed of the members of
the LMCC Judicial [or, alternatively, if there is no LMCC Judicial, “composed of two (2) members appointed by the Business
Manager/Secretary Treasurer of the District Council and two (2) members appointed by the Employer Association”] may,
upon written request of the applicant, vacate or reduce the period of suspension should the Committee determine, following
inquiry or investigation, in its sole and complete discretion, that equity requires such action.

ARTICLE 3

JOB REGISTRATION REQUIREMENTS
SECTION 1. AREA COVERED BY THIS AGREEMENT:

This Agreement covers all the jurisdictional area of Painters District Council No. 36, including Los Angeles, Orange, San
Diego, Riverside, San Bernardino, Imperial, Ventura, Santa Barbara, San Luis Obispo, Kern, Inyo, and Mono Counties.

The area included is bounded on the West by the Pacific Ocean, and contiguous territorial waters, the South by the

Mexico border, the East by the Arizona and Nevada border, and on the North by the Northern borders of San Luis Obispo,
Kern, Inyo, and Mono Counties.
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SECTION 2. BID REGISTRATION:

So that the industry may be better policed by labor, the employer is encouraged to report to District Council No. 36 or
FCA affiliate organizations in the area any jobs that he/she has bid and lost to any unknown party.

SECTION 3. JOB REGISTRATION:

The Employer agrees that each and every job be registered with District Council No. 36, prior to starting each job when
the regular working hours outlined in Article 12, Section 1, are not to be followed. This registration will be in writing,
using forms provided by the LMCC, listing the contractors name, exact job location, approximate starting date of the job,
and notice of sub-contracting of portions of the registered job. The filing of the Job Registration form indicating daily
starting time for the job will fulfill the requirements for notification required under Article 12, Section 1, of this
Agreement, including sub-contractor registration requirements of Article 1, Section 10, Paragraph B.

SECTION 4. REGISTRATION PROCEDURES FOR OUT OF AREA EMPLOYERS AND EMPLOYEES:

A. An employer signed to the Painters Agreement from outside the area described in Section 1 (above) shall
register his/her job or jobs on forms provided under the procedures set forth in this Agreement and deposit the sum of not
more than four-hundred ($400.00) dollars, which shall include the Bond Fee, effective July 1, 2006. The registration fee
for each anniversary date of this Agreement shall be determined by the Negotiators of this Agreement. These fees shall be
paid into the LMCC annually before the commencement of any work on said job or jobs, or stand subject to such damages
or liquidated damages as may be deemed sufficient by the LMCC. Upon payment of the required registration fee, the
employer will be automatically covered by the LMCC Bond Fund as outlined in Article 15, Section 7. Said out-of-area
contractors will sign a counterpart of this Agreement, and a form will be provided to secure the following necessary and
vital information: Firm Name and Address, Name of Owner, Chapter Name and Shop Card Number, State Contractors
License Number, Employer's Social Security Account Number, Compensation Insurance Carrier and location of job or
jobs, and a statement that said contractor agrees to abide by all conditions as set forth in this Agreement.

B. When the requirements as set forth in Section 4A are fully complied with, said out-of-the-area employer shall
be issued a registration card by the LMCC. It is agreed that a token registration card may be issued by the LMCC to
out-of-the-area employers under special circumstances.

C. It is mandatory that all additional jobs not registered on the original registration shall be registered with the
Business Representative of the area in which the job exists and/or District Council No. 36, before the commencement of
such additional job or jobs. Failure to comply shall subject such employer to such damages or liquidated damages as may
be assessed by the LMCC. Said additional jobs may be registered by mail, telephone, or personal contact.

D. The employer shall notify the District Council representative of the names and District Council affiliation of
the employees whom he/she will place on said job.

E. Journeymen from out-of-the-area must register and secure a work referral from District Council No. 36 or its
area Local Union before being employed on any job.

SECTION 5. OUT OF AREA EMPLOYER:

A. It is agreed that out-of-the-area contractors will register to do work in the area covered by this Agreement and
shall employ not less than fifty (50%) percent of the journeymen from District Council of Painters No. 36. Foremen
and/or workers and employers classified as foremen will be counted in this ratio. Employees from out of the area may be
utilized subject to the classifications listed in this Agreement. Further, in the event the District Council in unable to
supply the necessary amount of competent journeymen, said employer shall be privileged to employ journeymen from
his/her home area only. However, under no circumstances will any employee be allowed to work on any job within the
jurisdiction of District Council No. 36, without first securing a work referral from District Council No. 36, or one of its
Local Unions.
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B. Area Contractor: Employers who have a place of business located in the geographical jurisdiction of the
Painters District Council No. 36, shall be considered employers within the area covered by this Agreement. Said
employers shall hire workers through the Union in accordance with Article 2 of this Agreement.

SECTION 6. OUT OF AREA WORK:

The Employer party hereto shall, when engaged in work outside the geographic jurisdiction of the Union

party to the agreement, comply with all the lawful clauses of the Collective Bargaining Agreement in effect in said other
geographic jurisdiction and executed by the employers of the industry and the affiliated Local Unions in the jurisdiction,
including but not limited to, the wages, hours, working conditions, fringe benefits and procedure for settlement of
grievances set forth therein; provided however, that as to employees employed by such employer from within the
geographic jurisdiction of the Union party to this agreement and who are brought into an outside jurisdiction, such
employee shall be entitled to receive the wages and conditions effective in either the home or outside jurisdiction
whichever are more favorable to such employees, and fringe benefit contributions on behalf of such employees shall be
made solely to their home funds in accordance with their governing documents. This provision is enforceable by the
Local Union or District Council in whose jurisdiction the work is being performed, both through the procedure for
settlement of grievances set forth in its applicable Collective Bargaining Agreement and through the courts and is also
enforceable by the Union party to this agreement, both through the procedure for settlement of grievances set forth in this
agreement and through the courts.

An Employer engaging in work outside the geographic jurisdiction of the Union party to this agreement shall
comply with this Article by signing the Memorandum of Understanding for Out of Town Contractors specifying the area
where work is to be performed. A copy of this Memorandum of Understanding is available at the LMCC office.

The Contractor or the Employer party to this Agreement, when engaged in work outside the geographical
jurisdiction of the party to this Agreement, shall employ not less than fifty percent (50%) of the workers employed on
such work from the residents of the area where the work is performed or from among persons who are employed the
greater percentage of their time in such area.

ARTICLE 4

MAINTENANCE AGREEMENT
SECTION 1.

A. Members of District Council No. 36 shall be allowed to work for City, County, State and Federal agencies
without such employers being signatories to this Agreement. They shall also be allowed to work for automotive, sign and
pictorial, marine, production shop, carpet and linoleum and maintenance employers signed to appropriate agreements with
District Council No. 36.

B. It is agreed and understood that employer signatories hereto shall have the privilege of signing a maintenance
contract negotiated with District Council No. 36, with any establishment under comparable terms and conditions as those
now in existence with similar establishments. It is further agreed and understood that signatory employers to this
Agreement shall be privileged to sign comparable agreements negotiated with District Council No. 36, with those
establishments now under maintenance contract at the expiration of the existing contract, and that all employees involved
in such contracts shall be employed and any additional employees must be members of District Council No. 36.

SECTION 2. MAINTENANCE AGREEMENT RULES AND REGULATIONS:

A. The signatories to this Agreement agree to cooperate in organizing maintenance work as the object of this
Article is to maintain steady year-round employment. District Council No. 36, agrees to encourage firms and
establishments to sign maintenance agreements with contractors signatory to the Collective Bargaining Agreement. Said
maintenance agreements when negotiated and signed by District Council No. 36 shall be presented to the LMCC for
record and reading.
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B. Maintenance agreements negotiated and signed by and between District Council No. 36, and a maintenance
employer as described in Article 1, Section 3-E and 3-F shall be consistent with the spirit, intent and purpose of this
Agreement and shall be presented to the LMCC for registration. The LMCC shall thereupon certify to the Painting
Industry Trust Funds that such maintenance agreement has been filed with the LMCC for record. The LMCC shall issue
its Maintenance Shop Card to maintenance employers whose maintenance contracts are filed with the LMCC and which
include or are accompanied by a signed stipulation made a part of the contract by reference thereto, which shall read as
follows:

"The employer agrees to file all reports, to make all payments and to abide by all rules and regulations made for the
uniform administration and enforcement of those certain group plans as contained in the Painters and Allied Trades
District Council No. 36 Master Labor Agreement and the Painting Industry Trust Fund Agreements and Declarations of
Trust, except where the employees are covered under comparable plans.”

Upon filing this Maintenance Agreement with the LMCC the Employer shall be issued a Maintenance Shop Card which
shall be displayed upon request as evidence of compliance with the terms of this Maintenance Agreement and which Card
may be revoked upon a breach of this Maintenance Agreement.

SECTION 3. MAINTENANCE SHOP CARDS:

A. Maintenance Shop Cards shall be issued by the LMCC for maintenance work and shall be honored only at the
location listed on the card. There will be no cost for such a Shop Card and said Maintenance Shop Card shall not be
denied to any multiple property owner or institution, industrial concern, commercial concern or to a hotel or motel
concern which may be signatory to a Maintenance Agreement. It is agreed and understood that no maintenance employee
may perform any work on any construction or major alternations or new additions to said building, whether performed by
the building employer or let out for contract, cost-plus, time and material, or on other basis.

B. If a maintenance contract is canceled or violated before its normal anniversary date, the conditions
surrounding such cancellation or violation shall be reviewed by the LMCC for the purpose of determining if the original
contract was a subterfuge to by-pass the existing outside rate. If said contract is found to be a subterfuge, it shall be
deemed to be a violation of this Agreement and the Employer will be subject to charges and penalties by the LMCC
including removal of all Maintenance Shop Cards of said Employer.

C. All Maintenance Shop Cards issued shall be registered by the LMCC.
SECTION 4. MAINTENANCE EMPLOYEES:

A. Employees working under this Section will be known as "Maintenance Employees" and upon employment
their names shall be registered with the LMCC and read into the Minutes of the next regular LMCC meeting and
submitted to the Painting Industry Trust Funds. These employees cannot be removed from the job locations listed on the
Maintenance Shop Card at any time to perform other work at any other address without prior approval of District Council
No. 36. Itis agreed that the object of this Section is to maintain steady, year-round employment.

B. When an employer exclusive of those contractors signatory to this Agreement wishes to employ additional
employees over and above those named in the Maintenance Agreement and having been read into the Minutes of the
LMCC, the District Council No. 36 shall make every effort to see that said employees shall be employed through a
contractor signatory to the Painters and Allied Trades District Council No. 36 Master Labor Agreement.

SECTION 5. TRUST FUND PARTICIPATION:

It is finally mutually understood and agreed by the parties hereto that all employers referred to in this Article shall have a
valid Shop Card as a requirement for participation in the Painting Industry Trust Funds.
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SECTION 6.

All maintenance agreements shall be reduced to writing and signed and a copy thereof shall be deposited with the LMCC
Office. Copies of maintenance agreements with employers who are members of an employer’s association signatory to
this agreement will also be forwarded to the employers association involved.

ARTICLE 5

UNIONS AND JOURNEYMEN
SECTION 1. PICKET LINES:

Employees covered by this Agreement shall have the right to respect any legal primary picket line validly established by
any bona fide labor organization, and the Union party to this Agreement has the right to withdraw Employees covered by
this Agreement wherever the Employer party to the Agreement is involved in a legitimate primary labor dispute with any
bona fide labor organization.

SECTION 2. DISTRICT COUNCIL:

District Council of Painters No. 36, shall be the sole representative for their members for the purpose of establishing
wages, hours, and terms of this Agreement.

SECTION 3. NO WORK FOR DEFAULTING EMPLOYERS:

No member of this Council shall work for any employer who has not fulfilled his/her financial obligations to any
employee covered by this Agreement.

SECTION 4. WORK FOR QUALIFIED EMPLOYERS:

A. Members of District Council No. 36 agree to work for employers only if they have a current Shop Card and
comply with the regulations governing employers under this Agreement, except as specifically excepted by this
Agreement, in the case of City, County, State and Federal employees and employees of automotive, sign and pictorial,
marine productions, carpet and linoleum shops, District Council No. 36 or one of its affiliated bodies and committees and
trusts established by this Agreement. It shall be deemed a specific violation of this Agreement for any member of District
Council No. 36 to work for any unsigned contractor and a charge of violation shall be filed by the member's Business
Representative or District Council No. 36 against any member of District Council No. 36 who works for an unsigned
contractor. A representative of the Trust Funds, the LMCC or District Council No. 36 may make an investigation of each
member of District Council No. 36 who has not had trust fund contributions made on his or her behalf or who continually
has only minimum hours reported to qualify for trust fund coverages to determine if the member is working in violation of
the Agreement. Hearing on a charge of violation of this paragraph shall be by the District Council No. 36 Trial Board and
a copy of the charge and its disposition shall be available upon request, to the LMCC and the FCA affiliate organizations.

B. Any employee commencing work without first securing a work referral shall be penalized in accordance with
the IUPAT Constitution and District Council No. 36 Bylaws utilizing the following schedule:

$50.00 for the first violation; $75.00 for the second violation;
$100.00 for the third violation and a minimum of $200.00 for each additional violation.

SECTION 5. DOUBLE IDENTITY:

A. No journeyman will be allowed to contract until he/she first secures a written release from his/her District
Council showing no indebtedness to the Council and/or Local Union and complies with all requirements governing
contractors signing this Agreement.
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B. No contractor signatory to this Agreement shall be allowed to work for another contractor as a journeyman or
foreman. No contractor shall be dispatched as a journeyman or foreman until he/she has surrendered his/her Shop Card to
the LMCC or its Manager.

C. The Union and the Employers agree that there shall be no double identity and that before changing from
contractor to journeyman, the contractor shall obtain a written release from his/her Chapter, and/or LMCC and each of the
Trust Funds provided for herein prior to appearing before the LMCC and showing to the satisfaction of the LMCC that the
change is in good faith.

D. The individual's identity can be changed one time in a twelve (12) month period. EXAMPLE: From
journeyman to contractor to journeyman; from contractor to journeyman to contractor.

E. It shall be deemed a specific violation of this Agreement for any party to this Agreement, who does not have a
valid Shop Card, to contract for any work covered by this Agreement. Any party to this Agreement who contracts for any
work covered by this Agreement without having a valid Shop Card may be charged with a violation of this Agreement.
Copies of such charge filed against a member of District Council No. 36, and disposition of same, shall be available, upon
request, to the LMCC and the FCA affiliate organizations.

SECTION 6. BUSINESS REPRESENTATIVES:

District Council No. 36 agrees to place an efficient Business Representative or Representatives in the field in the areas
within its geographical jurisdiction.

SECTION 7. WORK CARDS:

Employees must exhibit the official working card or temporary work referral and ldentification Card issued by and
recognized by Painters District Council No. 36.
SECTION 8. EMPLOYEES:

All employees working under jurisdiction of this Agreement shall be subject to and comply with all the regulations of said

Agreement. Failure on the part of employees to comply with, or report any violation on their job, shall be deemed a
violation of this Agreement.

ARTICLE 6

LABOR MANAGEMENT COOPERATION COMMITTEE

During the term of this Agreement there shall be a Labor Management Cooperation Committee, established and operated
pursuant to Section 302 (c) (9) of the Taft-Hartley Act called the Southern California Painters and Decorators Labor
Management Cooperation Committee.

SECTION 1. TRUST AGREEMENTS:
The Trust Agreement and Declaration of Trust for the Southern California Painters and Decorators Labor Management
Cooperation Committee, dated July 1, 1994, shall be and hereby is incorporated herein to the same extent as if herein set

forth in full and each and all provisions of said Agreement and Declaration of Trust shall be and hereby is binding on each
and all parties hereto as if they had signed the same.
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SECTION 2. MEMBERSHIP:

The Labor Management Cooperation Committee shall consist of eight (8) voting members, with four (4) designated by
District Council No. 36, and four (4) designated by the two FCA affiliate organizations as follows: two (2) designated by
LAP & FCA and two (2) by the FCASC.

SECTION 3. REMOVAL.:

A member or alternate member of the Labor Management Cooperation Committee is subject to removal by a majority
vote of the members of the respective organization of which he/she is a representative at a special meeting called for that
purpose. Failure of a Trustee to attend meetings regularly may be deemed cause for removal. Trustees and alternates
shall be seated upon the presentation of proper credentials from their respective organizations; similarly, a Trustee or
alternate appointed to fill vacancies shall present credentials from their respective organizations.

SECTION 4. QUORUM:

Four (4) members of the Labor Management Committee shall constitute a quorum to transact business, provided there are
two (2) from management and two (2) from labor.

SECTION 5. VOTING:

All decisions and acts of the Trustees taken at a meeting shall be determined by one (1) vote for the Employer Trustees
and one (1) vote for the Union Trustees. The vote of the Employer Trustees shall be determined by a majority of the
Employer Trustees present at the meeting, and the vote of the Union Trustees shall be determined by a majority of the
Union Trustees present at the meeting.

SECTION 6. DUTIES AND POWERS:

A. The Labor Management Cooperation Committee shall approve standard forms to be used for statistical
records; and shall be empowered to arbitrate disputes hereunder. The Labor Management Cooperation Committee shall
adjust disputes and grievances that may arise as provided in Article 16, entitled: Disputes and Grievances. The Labor
Management Cooperation Committee shall be empowered to hear and try non-member signatories for violations of this
Agreement as provided for in Article 17, entitled: Violations. Only the Negotiators of the Agreement are empowered to
issue interpretations as to the intent, purpose and meaning of this agreement.

B. During the term of this Agreement every contractor covered by this Agreement shall keep accurate records of
hours worked and monies paid by him/her as provided for in this Agreement as well as copies of all reports required by
this Agreement. The Labor Management Cooperation Committee shall have authority to audit the said records and
reports; and if any violation of this Agreement is found, the cost of said audit shall be paid by the violating contractor.

C. The Labor Management Cooperation Committee shall also maintain an office to handle the necessary
bookwork, statistical forms and records so that the Labor Management Cooperation Committee will be well informed of
its activities. It shall also provide the means for supplying such information to the respective signatory organizations.

D. The Manager of the Labor Management Cooperation Committee shall regularly inform directly affected
parties of the names, addresses, phone numbers, and Shop Card number of all employers signatory to this Agreement.

E. The Labor Management Cooperation Committee shall direct and oversee the issuance of Shop Cards and the
Bond Fund as provided in Article 7, designated: The Official Shop Card.

F. The Labor Management Cooperation Committee shall direct and oversee the administration of this Agreement
as provided in Article 8, designated: Administration.

G. The Labor Management Cooperation Committee shall direct and oversee the Industry Advancement Fund,
which shall be part of the Labor Management Cooperation Committee Trust, but which monies shall be separately
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segregated and used solely for the industry advancement purposes set forth in this Agreement in Article 18, Section 1 (e),
and in the Appendix to the Labor Management Cooperation Committee Trust Agreement.

SECTION 7. MEETINGS:
Employer members of the following committees shall be reimbursed for meeting attendance as follows:

Labor Management Cooperation Committee Meeting: Twenty-five dollars ($25.00) per hour, not to exceed seventy-five
($75.00).

Judicial Committee Meeting: Twenty-five dollars (25.00) per hour, not to exceed fifty dollars ($50.00). There shall be no
reimbursement for sub-committee meetings.

ARTICLE 7

THE OFFICIAL SHOP CARD
SECTION 1. VALID SHOP CARD:
A. All employers, parties hereto, shall at all times exhibit the official Shop Card of the LMCC.

B. On and after the date of signing this Agreement, every employer although a party hereto, must be registered
annually through an authorized representative of the LMCC, the following information shall be requested when
registering: Firm name, Address, Name of Owner or Owners, State Contractor's License Number, Employer's Social
Security Number (both Federal and State), Responsibility Bonds (Article 15, Section 7), Compensation Insurance Carrier,
Disability Insurance Carrier, together with official certificate furnished by the carrier made out from said carrier to the
LMCC. Said registration shall call for issuance of a numbered Shop Card. Said Shop Card shall be paid annually,
subject to the power of the LMCC to suspend or revoke and withdraw said Shop Card for violations. The Shop Card is
issued by the LMCC to indicate that the person or firm to whom it is issued is a party to this Agreement. The Shop Card
shall be furnished to signatory employers, signing, including members of the Associations which are signatory hereto.

C. The Shop Card fee shall be a maximum of Four Hundred ($400.00) dollars and shall be determined annually
by the negotiators of this Agreement. The negotiators to this Agreement shall also determine annually that portion of the
Shop Card Fee that shall be set aside as a Bond Fee and deposited to the LMCC Bond Fund. That portion not set aside as
a Bond Fee shall be deposited to the LMCC as the Shop Card Fee.

D. The Employers agree that during the remainder of the term of this Agreement the Negotiators to this
Agreement will meet annually to review the LMCC Bond Fund and the LMCC to determine the financial solvency of both
Funds and based on their review will establish the Shop Card and Bond Fees for the next Shop Card year. In the event
any Negotiator is unable to serve, the body originally selecting that Negotiator will select that Negotiators replacement.
SECTION 2. DELINQUENCY CHARGE:

Any person or firm who is delinquent after July 31, of any year during the life of this Agreement, shall be required to pay
an additional One Hundred ($100.00) dollars, which shall not be refundable. Such additional deposit shall not be required
from new individuals, firms, co-partnership, corporations or other associations who enter the painting industry within the
jurisdiction of District Council No. 36.

SECTION 3. EXCEPTIONAL CONDITIONS:

It is recognized that under certain conditions the Union may be required to furnish men to an employer other than those
signatory to the Southern California Painters Decorators and Allied Trades Master Labor Agreement in order to properly
protect their jurisdictional or organizational rights. Such employer, not eligible for a Shop Card as a Chapter member or
non-member signatory, a maintenance employer or for a Registration Card and who does not have a C-33, C-9 California
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Contractors License and/or a C-61 California Specialty Contractors License covering any phase of the Painting and
Decorating Industry, who agrees to use members of District Council No. 36 and to observe all the conditions and terms of
said Agreement, shall be required to enter into an agreement with District Council No. 36, a signed copy of which shall be
deposited with the LMCC.

Such agreement shall read as follows:
"This Agreement entered into this day of , 20 , between (employer's name and address

of job site), hereinafter referred to as the employer, and the International Union of Painters and Allied Trades, District
Council No. 36, hereinafter referred to as the Union; Witnessed,

It is mutually agreed as follows:

A. The employer agrees to abide by all the terms and conditions of the current Painters and Allied Trades District
Council No. 36 Master Labor Agreement.

B. This Agreement terminates upon completion of the work at the address herein above stated, and the LMCC
Card issued the Employer shall concurrently expire."

Each such Agreement shall be identified as an "exceptional condition”. There shall be no Shop Card fee for Shop Cards
issued to the Employer party thereto, but such Shop Card shall be valid only for work at the single location noted on the
Shop Card and shall expire upon completion of said work.

Each such exceptional condition Shop Card issued shall specifically be presented to the next regular meeting of the
LMCC for information and the Manager of the LMCC shall report the basis on which the limited shop card was issued.

ARTICLE 8

ADMINISTRATION
SECTION 1. AGENCIES:

A. Itis understood that in the administration of this Agreement services have been required and shall be required
of three types of agencies: (1) the bi-partisan agency, namely the Labor Management Cooperation Committee; (2) the
employer agencies, the FCA affiliate organizations; and (3) the employee agencies, namely the District Council No. 36
and its affiliated Local Unions.

B. For reasons of traditional policy as well as law, the employee agencies have maintained a policy of financial
independence, and there is no intention of the parties to devote any of the administrative fund contributions provided for
herein to the operation of any of the employee agencies or any of their representatives.

C. Itis necessary and possible, however, to purchase all supplies and services required by the bi-partisan agencies
without making payments to any labor representative and it is the intention of the parties to have the LMCC Trustees do
SO.

D. It is likewise necessary and possible to purchase all of the supplies and services required by the employer
agencies, to facilitate their work in the administration of this Agreement, and it is the intention of the parties to have the
LMCC Trustees do that also.

SECTION 2. ADMINISTRATION FUND CONTRIBUTIONS:
Contributions for the administration of this Agreement shall be made to the Labor Management Cooperation Committee,

which shall be responsible for allocating the monies to the FCA affiliate organizations and to the Labor Management
Cooperation Committee, as provided for in this Agreement.
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Effective July 1, 2010, every member signatory to this Agreement shall pay to the Labor Management Cooperation
Committee for the purpose set forth below the sum of sixty seven (0.67) for every hour worked, effective July 1, 2011 the
LMCC will increase by thirteen cents (0.13) cents per hour to eighty (0.80) cents per hour and effective July 1, 2012 the
LMCC will increase by two cents (0.02) to a total of eighty two (0.82) cents per hour or paid for, by every journeyman
and every apprentice employed under this Agreement. The Employers agree that the Negotiators of this Agreement are
empowered to determine the contributions required to maintain the solvency of the Labor Management Cooperation
Committee Trust Fund, and that the Negotiators will annually make this determination. The contributions to the Labor
Management Cooperation Committee Fund will be increased as determined by the Negotiators from the agreed upon
economic package. In the event that any of the original Negotiators is unable to serve, the body originally selecting that
Negotiator will appoint his/her successor.

SECTION 3. ADMINISTRATION FUND ALLOCATIONS:

Twenty-five (.25) cents of the sixty seven (.67) cents contributed to the Labor Management Cooperation Committee shall
be paid to the FCA affiliate organizations / PDCA Chapters or UMLRC's to which the contractor is affiliated with, the
contributions made by unaffiliated contractors will be sent to the Industry Advancement Fund.. Ten (10) cents of the sixty
seven (.67) cents contributed to the Labor Management Cooperation Committee shall be used by the Committee for
administration of the agreement, and for the other purposes of the Committee as set forth in the Agreement. Twenty (.20)
cents of the sixty seven (.67) contributed to the LMCC shall be paid to the Painters and Allied Trades Compliance
Administrative Trust (PAT-CAT), Five (.05) cents contributed to the Labor Management Cooperation Committee shall be
paid to the Industry Advancement Fund. Seven (.07) cents contributed to the LMCC shall be paid to the Painters and
Allied Trades Labor Management Cooperation Initiative.

A portion of the Shop Card fee, as determined by the LMCC Trustees, may be remitted to the signatory FCA affiliate
organizations/PDCA Chapters or UMLRC'’s.

No portion of said contributions shall be paid to any representative of a labor organization as prohibited by the Labor
Management Relations Act. The Labor Management Cooperation Committee Trustees shall determine, within their sole
discretion, how the ten (10) cents contribution shall be expended to defray the cost of administering this Agreement, to
maintain maximum employment and good workmanship in the industry, to foster cooperative relationships between
architects, engineers, builders and contracting agencies on the one hand and the painting and decoration contractors on the
other, and to perpetuate harmonious relations that have existed between management and labor in the painting industry.
The Trustees of the Labor Management Cooperation Committee are authorized to enter into an agreement with the
Administrative Office of the Health & Welfare Fund, or any other disinterested agency, for the receipt of said
contributions and their disbursement in accordance with the instructions of the Labor Management Cooperation
Committee Trustees.

SECTION 4. AUDITS:

The receipts and expenditures of the LMCC shall be audited by a certified public accountant no less than once a year, and
copies of said audit shall be delivered promptly to the parties to this Agreement.

SECTION 5. DAMAGES ASSESSED:

All damages assessed by the LMCC hereunder shall be paid to the LMCC.

ARTICLE 9

APPRENTICESHIP AND TRAINING
SECTION 1. APPRENTICESHIP ADMINISTRATION:

The parties to this Agreement recognize the need for Apprenticeship Training and to that end herewith authorize the
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appointment of the Southern California Painters and Decorators Joint Apprenticeship and Training Committee (hereinafter
called the Apprenticeship Committee), composed of equal representation of Labor and Management and shall be
governed by the Apprenticeship Standards of the Southern California Painters and Decorators Joint Apprenticeship and
Training Committee, as approved by the Division of Apprenticeship Standards as amended from time to time and under
the authority of the Shelley-Maloney Act of the State of California..

SECTION 2. DIRECTOR OF APPRENTICESHIP AND TRAINING:

The Apprenticeship Committee shall act in conjunction with the Drywall Finishers Apprenticeship Committee in
recommending a Director of Apprenticeship and Training to the Apprenticeship Trust Fund trustees for formal approval.
The Director shall employ other staff, whose duties shall be to coordinate the Apprentice's on-the-job training and related
classroom instruction; coordinate training programs with the Division of Apprenticeship Standards; keep all necessary
records for the Committee and on each apprentice.

SECTION 3. APPRENTICESHIP COMMITTEE:

A. The Apprenticeship Committee is the administrative body of the Apprenticeship training activities in the
painting industry in the area covered by this Agreement. In addition to the above, the Apprenticeship Committee may
accept as part of its responsibilities a journeyman up-grading, certification, and testing program in any and all phases of
the industry.

B. The specific and primary purpose of the Apprenticeship Committee shall be to advise and direct the Director,
to encourage Apprenticeship training in the Painting and Decorating Industry to the maximum potential; to provide area
wide direction and services to the Apprenticeship training program through the Apprenticeship Committee, to administer
standards of Apprenticeship uniformly throughout the area, and to provide centralized record keeping of the
Apprenticeship Training activities. It is understood that the Apprenticeship Committee shall conduct all activities relevant
to processing applications, indentures, placements, apprentice ratings and such other functions as are consistent with the
Shelly-Malone Act.

1. Members of the Apprenticeship committee shall be as specified in the Apprenticeship Standards.

2. In addition, there may be one advisor from the School District or other agency conducting class room training
and one apprenticeship consultant representing the State Division of Apprenticeship Standards, Department of Industrial
Relations and/or the Bureau of Apprenticeship and Training, U. S. Department of Labor; and such other advisors as the
Apprenticeship Committee shall determine.

SECTION 4. FINANCING OF APPRENTICESHIP PROGRAM:
A. The parties signatory hereto agree to finance this program as set forth in Article 18, in addition to those
monies made available from other sources.

SECTION 5. EMPLOYMENT AND SEVERANCE:

A. The parties to this Agreement herewith impose a mandatory duty on all employers to conform with the
approved Apprenticeship Committee standards in the ratio of apprentices to journeymen, provided the Apprenticeship
Committee approves the shop as an appropriate training shop for apprentices.

B. All shops may employ one (1) apprentice for every one (1) journeyman, subject to approval of the
Apprenticeship Committee.

C. The employment of an apprentice must be consummated with a written statement to the Apprenticeship
Committee, on the Employer's letterhead, or on a form provided by the Committee, requesting the apprentice by name and
the proposed date they are to begin work. Upon receipt of this written statement and provided the applicant meets the
requirements of the Committee and obtains District Council of Painters No. 36 permit, then the Apprenticeship
Committee will issue to the apprentice an Identification Card assigning him/her to this specific employer.

D. When an employer desires to dismiss an apprentice, said employer shall inform the Apprenticeship Committee
prior to removal of the apprentice from the job or shop. No apprentice shall be privileged to leave the employ of one
employer and seek employment with another until he/she has been furnished a release stating the reason or cause of said
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release. The employment of an apprentice shall not be considered as having been terminated until this release has been
furnished; and in such an event, the apprentices shall file this release with the Apprenticeship Committee before they shall
be considered as re-assignable.

SECTION 6. APPRENTICE REQUIREMENTS:

Screening and evaluation of apprentice applicants shall be used prior to accepting any applicant into the program,
provided the screening and evaluation process shall not conflict with or violate any Federal, State or Local laws governing
acceptance of apprentice applicants. All apprentices shall enter into a written agreement with the Apprenticeship
Committee and said agreements shall be registered with the State of California. All new applications for apprenticeship
shall serve a probationary period of not more than one hundred and eighty (180) days. Failure on the part of the
apprentice to satisfactorily complete this period will result in the automatic cancellation of his/her application.

SECTION 7. RELATED INSTRUCTION CLASSES:

A. The Apprenticeship Committee shall determine the establishment and scheduling of related and supplemental
instruction classes.

B. The parties to this Agreement agree that all apprentices shall attend those related classes, assigned by the
Apprenticeship Committee.

C. The Apprenticeship Committee shall have the authority to exercise disciplinary action of lay-off or removal
from the job for failure to meet these minimum requirements in accordance with the terms of the Joint Apprenticeship
Standards.

SECTION 8. WORKING RULES:

A. No apprentice shall be permitted to act as a foreman or in-charge man.
B. No apprentice with less than one and one-half (1.5) years in the trade shall be permitted to:

1. Work on any job unless accompanied by a qualified journeyman.

2. Work with a spray gun until they have received the safety training pertaining to spray equipment and
materials.

3. Work on a swing stage unless they are accompanied by a qualified journeyman and have received
safety training.

C. All apprentices shall have the right to elect, subject to approval of the Apprenticeship Committee, to engage in
any of the specialized phases of the painting industry as established by the Apprenticeship Committee. Apprentices who
are approved for this specialized instruction shall be assigned to employers who are engaged in the special field selected.

D. This specialized on-the-job training shall not conflict with the existing apprentice program governing school
attendance, class instruction or other programs of the Apprenticeship Committee.

E. No apprentice will be permitted to drop their apprentice card and take out a journeyman's card.

F. No apprentice shall be sent to work, except under specific conditions approved by the Director of
Apprenticeship and Training and District Council No. 36, prior to the start of work which would interfere with attendance
at school.

SECTION 9. PAINTER APPRENTICES’ PAY:

For all apprentice painter wage and benefit rates see Schedule A

Each paint apprenticeship period shall consist of 900 hours of work 7200 total)
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SECTION 10. VIOLATION OF STANDARDS:

A. Employers found to be in violation of the Apprenticeship program by the Apprenticeship Committee, may be
denied by action of the Apprenticeship Committee, the privilege of using apprentices for a period of time as may be
determined by the Apprenticeship Committee.

ARTICLE 10

STEWARDS
SECTION 1. APPOINTMENT:

If an employer is in violation of this Agreement, the Business Manager of District Council No. 36 may appoint one (1)
working steward per shift to act in connection with the application of this Agreement with the signatory Employer.

The Business Manager of District Council No. 36 shall have the right to appoint a working steward on all jobsites of
employers from outside the area as described in Article 3, Section 1.

SECTION 2. QUALIFICATIONS:

The steward shall be:
A. A competent, qualified employee.

B. A member of District Council No. 36 for one year or more.
C. Familiar with the regulations of this working Agreement, the Bylaws of District Council No. 36 and the
principles of Organized Labor.

D. An employee whose record shows no proven violations of the working Agreement in District Council No. 36
for the past twelve (12) months.

E. Where there are no employees that meet the above qualifications, District Council No. 36 or its Business
Representative may appoint any employee working on the job who is in good standing with the union.

SECTION 3. DUTIES:

A. It shall be the duty of the job Steward to check all referral slips, all working cards and working permits and to
report to the Business Representative any and all violations of this Agreement. It shall also be the Steward’s duty to see
that every worker on the job has his/her current quarterly working card and/or work permit.

B. It shall be the duty of the Steward to see that all workers have a job referral slip issued by District Council No.
36.
C. The Steward on all jobs shall be notified prior to the discharge or layoff of journeymen.

SECTION 4. RIGHTS AND PRIVILEGES:

A. When a dispute arises, or the occasion warrants, the Steward shall be allowed reasonable time during the
working day to investigate and, if necessary, call the Business Representative.

B. The Steward shall be allowed reasonable time during a working day to see to it that a fellow employee who is
injured or becomes ill on the job receives the proper attention, and that said injured or sick member's personal property is
properly secured.

C. On jobs where six (6) or more employees are employed in two (2) or more areas, the Steward shall be allowed
15 minutes in the morning and 15 minutes in the afternoon to check the job.

22



SECTION 5. WORK ASSIGNMENTS:

A. The Steward shall be paid by the employer and shall be the first person placed on the job after the foreman
and shall work on said job until said job is completed. This shall not include final touch-up and or areas damaged by
other trades or corrections required by the owner or his/her representative for acceptance.

B. Itis agreed that the employer shall have the right to assign the Steward working on one job to work on another
job when the occasion arises, subject to the approval of the assigned Business Representative.

C. Prior to promoting the Steward to foreman, the Business Representative shall receive immediate notification.
No apprentice shall act as a Steward. No foreman shall act as a Steward.

D. In order that a Steward be able to properly perform his/her duties, a Steward shall not be given a work
assignment that will physically remove him/her from where a majority of workers are working providing his/her work
performance does not diminish.

SECTION 6. SUSPENSION OF STEWARD:

In the event a Steward is not performing his/her duties as Steward as set forth herein, or in the Union Bylaws that do not
conflict with this Agreement, the employer shall immediately notify the District Council requesting the presence of a
Business Representative from the Union on the job. In the event that no Business Representative of the Union arrives on
the job within one working day after such notice has been given by the Contractor, and the Steward has continued in
his/her failure to perform his/her duties as a worker, or exceeding his/her duties as a job Steward, then the employer is
thereupon empowered to suspend him/her as Steward but he/she must be retained as a worker on the job pending decision
of the District Council, which shall be forthcoming during the following work day. The authority of the employer to
suspend a Steward may only be exercised if notice is given during the regular working day, or any day from Monday to
Friday, inclusive.

SECTION 7. PROCEDURES FOR THE REMOVAL OF STEWARD:

A. An employer shall first notify the Council Business Representative of his/her desire to remove or lay off a
Steward and the Business Representative shall investigate the dispute or reasons given within forty-eight (48) hours from
notification, excluding Saturdays, Sundays and Holidays. The Business Representative, after investigation, shall remove
or refuse to remove the Steward within the same forty-eight (48) hours, excluding Saturdays, Sundays and Holidays.

B. If the employer is dissatisfied with the Representative's decision under Paragraph "A" above, he/she shall
request the LMCC in writing, or by telegram, for a hearing to cause the removal of a Steward. The LMCC may approve
the removal of the Steward or approve his/her retention on said job. The LMCC must render a decision within forty-eight
(48) hours after receiving such request for hearing in writing, or by telegram (Saturday, Sunday and Holidays excluded),
either from the employer or from the District Council.

SECTION 8. ABUSE OF SYSTEM:
Abuse of the Steward system by the employer or employees shall be subject to ap